Enhanced ePerformance Features Now Available

The Ohio Department of Administrative Services’ ePerformance Team is pleased to announce enhanced
ePerformance features available to managers and raters. The ePerformance Team recently finished
entering competency results descriptions that are tied to each performance rating within each job level
(e.g., Individual Contributor). The results description choices, which are intended to help

Manager/Raters begin writing their comments, may be accessed by clicking the Writing Tools link next
to the competency Comments area (pictured below).
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The two types of descriptions are Results Writer items and Development Tips.
Results Writer items help describe the demonstrated behavior to support the competency

rating, while Development Tips offer suggested ways to improve or maintain each competency’s
supporting behavior.




Select as many Suggested Results Text options as needed, which include both Results Writer items as
well as Development Tips. Click the Add to Comments button, then the Save and Return button to
include the chosen text options in the review document’s Comments field.
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