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July 1, 2011 Contract Changes

& Senate Bill 5 Update



Senate Bill 5 Update
Kristen Rankin, HRD/OCB Policy



Senate Bill 5 Update

July 1, 2011

•No changes will be effective for bargaining unit employees
•Performance pay program
•Layoffs and retention point calculations



Performance Pay

•Interim Solution   (July 1, 2011)
•Mid-term Solution   (November/December 2011)
•Long-term Solution



Senate Bill 5 Implementation

•OAKS programming changes
•Step movement for exempt employees
•Collective bargaining changes



Step Resumption
Jennie Wright, HR Support

Anne Chernauskas, Applications & 
Reporting Team



Step Resumption Rules – 3 groups identified

1. Employed in the same position or classification 
throughout the freeze:  step date +2 years

2. Had an event that would update the step date 
during the first year of the freeze:   step date +1 
year from date of event.

3. Had an event that would update the step date 
during the second year of the freeze:  step date = 
to date of event



• Reports identifying each group sent to agencies 
5/05/11

• If calculated step date is incorrect – contact HR 
Support by 6/3/11

• HR Support Analysts will make corrections to the 
most current job data row

• Wage Progression effective 6/19/11 will be run 
the weekend of 6/25/11.

• If you have any questions or did not get the 
reports contact your HR Support Analyst.



Personal Leave 
Melissa Walpole, Benefits Support



Resumption of Personal Leave

 Personal Leave accrual will resume for bargaining 
unit employees in July 2011

 6/6/11 CON event will end CSD plan and put 
bargaining unit employees back into the 
personal leave plan

 Do NOT touch this event



Resumption of Personal Leave

 EE’s exempt from bargaining will next receive 
personal leave credit in December 2011

 11/21/11 CON event will put exempt 
employees back into the personal leave plan

 Do NOT touch this event



Resumption of Personal Leave

The following TRCs and Earnings Code will be 
removed after we process the payroll for pay period 
ending July 1, 2011.

 COMPL(CPL) – Compensatory time in lieu of 
personal leave

 VACPL(VPL) – Vacation in lieu of personal 
leave



Sick Leave Credit & Lump Sum 
Payment

Janet Wampler, Payroll Support



• Full Time and Part Time Permanent 
Employees

• One Time Adjustment

• Active Status on 6/18/11 (few exclusions)

• Part Time – 16 Hours

• Full Time – up to 32 Hours

SICK LEAVE CREDIT



• PPE 6/18/11

• Check Date 7/1/11

• Benefits CON Event effective 6/6/11

• Not subject to December Conversion

• Hours are subject for pay out on separation

SICK LEAVE CREDIT



• Full time and Part Time Permanent 
Employees

• Active Status on 7/30/11 (few exclusions)

• Part Time- Up to 16 hours

• Full Time-Up to 32 Hours

LUMP SUM PAYMENT



• PPE 8/13/11

• Check Date 8/26/11

• Current Rate 

• Subject to Lump Sum Rules for Child Support

LUMP SUM PAYMENT



Cost Savings Deduction & 
Equalization

Monica Collier, Payroll Support



• CSD Report/spreadsheet by ART team and 
OCB

• Spreadsheet-paid in versus paid out

• Used to Create Letters to Employees

• Letters distributed to Central Office of 
Agencies 6/24/11-those who owe State

• Deadline for letters back to HRD Payroll 
7/11/11

CSD EQUALIZATION



• Options on Letters-Lump or payment plan, 
leave balances

• Letters will have leave balances as of PPE 
6/4/11

• Equalizing – PPE 7/16/11

• Pay Day 7/29/11

CSD EQUALIZATION



• Communication Plan-This power point, e-mail 
from policy, letters to union, OAKS weekly, E-
mail from HRD Payroll

• CSD Plan terminated effective 6/5/11

• Remove Any CSD Usage Beyond 5/31/11

CSD EQUALIZATION



Questions?



BREAK



Open Enrollment Wrap-Up & 
Benefits Support Update

Melissa Walpole, Benefits Support



Open Enrollment Activity

Employees using eBenefits – 2894
Manual entry by Agency – 2563 

Dependents Removed – 0 
Dependents Added – 773
HB1 Dependents Added – 9  

Dependents in pending proof – 817



HCM Benefits Focus
In preparation of closing Open Enrollment:

 STS – April, May and June events that will add/delete 
dependents from health benefits who have not yet 
submitted proof 

 ADR – Address changes will affect the TPA identified and 
the confirmation letters

 Voiding (is this the right word?) any events that are 
greater than 45 days where no proof has been submitted

 Normal processing



HCM Benefits Focus

REMINDER: As with last year, if dependent eligibility documentation has 
not been processed prior to close of business (5pm) on May 20, 2011, 
the newly enrolled dependent will not be included on the employee’s 
open enrollment confirmation letter or eBenefits benefits summary.  For 
dependent eligibility documents received after June 17, 2011, HCM 
benefits will have to reprocess the Open Enrollment event in order for 
you, the agency, to re-enter the eligible dependent(s).   Beginning mid-
June and continuing through the end of July, a list will be sent to agency 
benefits representatives of employees that are still in a Pending Proof 
status.



Open Events

ADR* 65 FML 12 MAR* 47 RFL 61

BIR* 5 HIR** MIL 3 STC 111

DSL 6 LOA 2 MSC** 31 STS 225

DVL* 139 LOS 4 PLV SVC 3

ENR* 112 LVE** 8 PTS TER**

* Events that can be initiated via Self Service
** Events that close automatically when they are entered if nothing 

else is open

OH_BN_EVTS_NOT_COMPLETED_3 



Open Events – By Agency
ADA 8 COM 9 DPS 41 HFA 4 NUR 2 REP 2

ADJ 2 CSA 16 DRC 203 IGO OBM 8 RSC 12

AFC 2 CSR 7 DVS 10 INS OCC 2 SEN 4

AGO 31 DAS 5 DYS 32 JFS 46 OIC 10 SFC

AGR 7 DEV 4 EDU 10 JSC 4 OSB 3 SOS 1

AUD 11 DMH 53 EPA 4 LIB OSD 2 TAX 10

BOR 6 DMR 63 ETC 1 LOT 12 PRX TOS

BWC 43 DNR 35 ETH 1 LRS 1 PUB 2 TTA 2

CIV DOH 8 EXP 4 LSC 3 PUC 6 UST

CLA DOT 85 GOV 1 MED RAC



Out of Sequence Events – By Category

ADR* 29 FML 18 MIL RFL 77

BIR* 10 HIR** 6 MSC** 36 STC 35

CON LOA 2 OE10* 15 STS 5

DSL 114 LOS 18 OE11* 4459 SVC 29

DVL* 158 LVE** 26 PLV TER** 5

ENR* 8 MAR* 3 PTS

* Events that can be initiated via Self Service
** Events that close automatically when they are entered if nothing 

else is open

OH_BN_OUT_OF_SYNC_EVENTS3 



Out of Sequence Events – By Agency
ADA 26 COM 65 DPS 431 HFA 19 NUR 8 REP 7

ADJ 30 CSA 44 DRC 1206 IGO 2 OBM 86 RSC 184

AFC 7 CSR 5 DVS 58 INS 32 OCC 2 SEN 7

AGO 115 DAS 47 DYS 135 JFS 318 OIC 30 SFC 2

AGR 37 DEV 26 EDU 14 JSC 60 OSB 2 SOS 41

AUD 56 DMH 229 EPA 174 LIB 4 OSD 4 TAX 96

BOR 16 DMR 373 ETC 13 LOT 28 PRX 6 TOS 5

BWC 233 DNR 142 ETH 5 LRS 5 PUB 4 TTA 4

CIV 3 DOH 105 EXP 8 LSC 16 PUC 2 UST 5

CLA 4 DOT 426 GOV 7 MED 9 RAC 17



Summary

Open Events – 834

CY 2010 – 10

CY 2011 – 824 

Out of Sequence Events - 5063

CY 2009 – 43

CY 2010 – 136

CY 2011 – 410

OE10 – 15

OE11 - 4459



Daily Event Maintenance

 Review Open/Closed – Assigned and Notified events daily 

 Benefits>Manage Automated Enrollment> Update 
Processing Controls



Processing Error Messages

 Benefits>Manage 
Automated 
Enrollment>Review 
Processing Results > 
Processing Messages



Processing Error Messages



Annual Student Certification

 Will continue but for only children turning 19 
and 23; dental and vision coverage, not 
medical

 Notifications mailed to employee’s home address 
approximately 60 days prior to dependent’s birthday

 Monthly roster - OH_BN_OVERAGE_DEP_MAILMERGE 



Payroll Update
Janet Wampler, Payroll Support



• Payroll User Manual-updates made to on line 
manual

• Payroll Training

• Payroll Forms on Website-updates, remove

• Fill In Forms for Manual Checks and Reversal 
Returns-Page Two Revised

• Payroll Letters

PAYROLL UPDATES



• Future Term Rows-Time and Labor effects

• Manual Checks-Pull in Time and Labor-Time 
is Clean and will not Reprocess

• Back Accruals will not Adjust

• Payroll Currently-Monthly

PAYROLL UPDATES



REJECTED

• Several reasons-HRD Payroll will send 
Document

• Rejected Payable Time Reasons from 
document and how to fix

• HRD Payroll will work with Agency on Pay 
Week 

PAYROLL UPDATES



• Example from Document

• Employee is not active in JOB (for example, 
Terminated or Leave of Absence). The 
employee terminated prior to the Pay Period 
Begin Date, and there is unprocessed 
Payable Time.

• Review Job Data, work with HRD Payroll 
Specialist on Time Reporter, kick timesheet to 
re-process

PAYROLL UPDATES



• Tax Overrides-3rd Radio Button

• Can cause Rejected-also can cause taxes not 
paid properly

• Let System Update from Tax Table

• Tax Updates are Made-ART Team Checks 
RITA 

• You Must Set up Employee with Residence 
even if no Tax Rate

PAYROLL UPDATES



• How To Figure Retirement Accumulator

• HRI does Count-HRB Does Not

• TCLW Does Not Count

• NER Does Count

• No Leave Payouts-except Comp Time

• Comp Time Breakdowns in Current Year

PAYROLL UPDATES



• How To Code TWP

• TWP in Additional Pay should include all 
Dollars for hours that need paid that are not 
Disability

• Disability in Timesheet and Job Data

• Balance Adjustments for Leave Usage

• Do Not use Disability Supp Codes-charges 
Wrong Fund

PAYROLL UPDATES



• Disability Hours Bank Needs Updated

• Send to Benefits Contact

• They will Review and Validate Adjustment 
Hours, Ensure Plan is Enrolled Properly

• Benefits will Communicate to HRD Payroll

• HRD Payroll will Do Hours Adjustment

PAYROLL UPDATES



MyOhio Employee Portal
Deven Mehta, OAKS



myOHIO.gov Portal

19 May 2011



Project Goals and Scope

The first phase of the myOHIO.gov Portal implementation lays the foundation to deliver enhanced 
communications and content to all State employees and to reduce the number of passwords employees 
need to manage across all State applications.

Project Goals
 Provide a needed communication channel capable of supporting more expansive employee communication across a diverse, 
federated state agency environment.
 Help drive further adoption of OAKS statewide to help realize its full potential and intended business benefits to the State of
Ohio.
 Implement a Single Sign-On capability for navigation among OAKS PeopleSoft modules.
 Provide more functional capability and utility to drive desired end-user productivity gains such as HCM Self-Service.
 Improve the end-user experience and perception of OAKS.
 Provide a State-wide communication vehicle that is accessible to all employees
 Allow content owners to more easily publish content to their audiences
 Reduce the number of passwords OAKS users need to manage (Centralized Authentication)
 Reduce the number of times OAKS users need to type their password to use the various components of the OAKS system 
(Single Sign-On, “SSO”)

Project Scope
 Implement a State-wide employee-facing portal with Single Sign-On to all other OAKS PeopleSoft applications
 Implement a single central authentication solution via integration of OAKS with the OIT centralized authentication system





myOhio.gov Program



myOhio.gov Program



myOhio.gov Program



myOhio.gov Program



myOhio.gov Program



myOhio.gov & Single Sign-On/Authentication Program Timeline

The timeline below represents the impact of the POC results to the project schedule. Capability Release 1 (CR1) will build and populate the
Central Authentication service, which is a required pre-requisite to the myOhio.gov portal go-live. This will reduce the risk to project by
allowing the new Central Authentication solution to stabilize before myOhio.gov is released. CR2 will build the myOhio.gov portal and
enable Single-Sign on among the OAKS applications. CR2 will initially be released to a subset of users as a pilot to further reduce risk of the
State-wide deployment.



Change Management Area of Focus



OCM TimelinePortal 
Phase I



myOhio.gov Program



OAKS Business Intelligence –

Implementation 1B –
Compensation Reports

Deven Mehta, OAKS



April ‘11 May ‘11 June ‘11

●
OAKS BI Training
Communication
from BI Reporting  
Contact

● OAKS BI All Hands 

Meeting Update

● Phase 1B 

Training 
Enrollment

● BI-101 & BI-102

Courses 
Available  
Online

Training 
Pilot

OAKS BI Phase 1B Training 

OAKS BI Phase1B 
Training, including 
AP/PO/Spend and 
Compensation, is 

underway! Sign up for 
your courses in ELM 

today. 

Not sure if you should 
enroll in OAKS BI Phase 
1B Training? Talk with 

your Agency BI 
Reporting Contact or 
email the BI Training 

Team

OAKS.BI-EPM90ProjectTeam
@oaks.state.oh.us

https://mail.em.ohio.gov/owa/redir.aspx?C=81ed4436b87d42c9a33494ab79ee58b5&URL=https://mail.em.ohio.gov/owa/redir.aspx?C=666cb9c37aae424ca02154652f365b60&URL=mailto:OAKS.BI-EPM90ProjectTeam@oaks.state.oh.us
https://mail.em.ohio.gov/owa/redir.aspx?C=81ed4436b87d42c9a33494ab79ee58b5&URL=https://mail.em.ohio.gov/owa/redir.aspx?C=666cb9c37aae424ca02154652f365b60&URL=mailto:OAKS.BI-EPM90ProjectTeam@oaks.state.oh.us
https://mail.em.ohio.gov/owa/redir.aspx?C=81ed4436b87d42c9a33494ab79ee58b5&URL=https://mail.em.ohio.gov/owa/redir.aspx?C=666cb9c37aae424ca02154652f365b60&URL=mailto:OAKS.BI-EPM90ProjectTeam@oaks.state.oh.us
https://mail.em.ohio.gov/owa/redir.aspx?C=81ed4436b87d42c9a33494ab79ee58b5&URL=https://mail.em.ohio.gov/owa/redir.aspx?C=666cb9c37aae424ca02154652f365b60&URL=mailto:OAKS.BI-EPM90ProjectTeam@oaks.state.oh.us
https://mail.em.ohio.gov/owa/redir.aspx?C=81ed4436b87d42c9a33494ab79ee58b5&URL=https://mail.em.ohio.gov/owa/redir.aspx?C=666cb9c37aae424ca02154652f365b60&URL=mailto:OAKS.BI-EPM90ProjectTeam@oaks.state.oh.us


Individuals New to OAKS BI 

Foundational Courses Functional Area Optional

Report Consumer

Query Author 
(Basics)

Report Author 
(Intermediate)

BI Overview BI Navigation

BI Overview BI Navigation

Query & 
Report Studio Lab (FIN or 

HCM)

Dashboard Lab
(FIN or HCM)

Standard Reports

& Report Books  

(AP/PO &/or Comp)

Report Studio

(AP/PO or Comp)

Dashboard Lab
(FIN or HCM)

Standard Reports &

Report Books  

(AP/PO &/or Comp)

Standard Reports

& Report Books  

(AP/PO &/or Comp)

Query Studio

(AP/PO or Comp)

Dashboard Lab
(FIN or HCM)

Query Studio

(AP/PO or Comp)

Query & 
Report Studio Lab (FIN or HCM)

BI Overview



Individuals who took OAKS BI Phase 1A Training 

Functional Area Optional

Report Consumer

Query Author  
(Basics)

Report Author 
(Intermediate)

Report  Studio (AP/PO 
or Comp)

Query Studio  
(AP/PO or Comp)

Standard Reports

& Report Books

(AP/PO &/or Comp)

Query & Report 
Studio Lab 

(FIN or HCM)

Dashboard Lab (FIN 
or HCM)

Dashboard Lab (FIN 
or HCM)

Query Studio
(AP/PO or Comp)

Standard Reports

& Report Books

(AP/PO &/or Comp)

Standard Reports

& Report Books

(AP/PO &/or Comp)

Dashboard Lab (FIN 
or HCM)

Query & Report 
Studio Lab 

(FIN or HCM)































Questions?



Next HR Conference: 

Wednesday, July 27, 2011 

Topic Suggestions:

nancy.hyme-brewer@das.state.oh.us


