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ARTICLE 1 — RECOGNITION

1.01 — Exclusive Representation
The Employer recognizes the Union as the sole and exclusive
bargaining representative in all matters establishing and pertain-
ing to wages, hours, and other terms and conditions of employment
for all full and part-time employees (excluding temporary, interim,
intermittent and seasonal employees, except bargaining unit em-
ployees serving in an interim position) in the classifications in-
cluded in the following certifications of the State Employment
Relations Board (SERB):
85-RC-04-3287 85-RC-04-32901
85-RC-04-3288 - 85-RC-04-3293
85-RC-04-3289 85-RC-04-3483
85-RC-04-3290 85-RC-07-3966
The classifications included in these certifications are listed in
Appendices A-H (bargaining units 3, 4, 5, 6, 7, 9, 13 and 14). Any
classifications added to the units shall be added to the appendices
as though originally included.
The Employer will not negotiate with any other union or em-
ployee organization on matters pertaining to wages, hours and

other terms or conditions of employment. Nor shall the Employer

permit dues' deduction for another organization purporting to
represent employees on these matters or negotiate with employees
over wages, hours and other terms and conditions of m5v~o§¢=n

1.02 — Inclusion/Exclusion of Existing Classifications
When the Office of Collective Bargaining determines that a
bargaining unit employee otherwise covered by this Agreement,
acts in a fiduciary capacity pursuant to Section 124.11 of the Ohio
Revised Code, it shall notify the Union of said determination, and
the position shall be removed from the bargaining unit. Disputes
over the fiduciary capacity of an individual or position shall be
resolved through the State Personnel Board of Review. If it is
believed that the bargaining unit status of a position has changed
for a reason other than fiduciary relation, the Office of Collective
Bargaining or the Union, whichever is proposing the change, shall
notify the other. Following such notice, a joint or single-party
petition may be filed with the State Employment Relations Board

-1.



(SERB). No change in bargaining unit status shall be effective prior
to a final determination by SERB.

1.03 — nbonﬁn—cu-\—.uno—ﬂunoﬁ of New Classifications

The Employer will promptly notify the Union of its decision to
establish all new classifications. If a new classification is a succes-
gor title to a classification covered by this Agreement with no
substantial change in duties, the new classification shall automati-
cally become a part of this Agreement.

Ifa new classification contains a significant part of the work now
moso by any classifications in these bargaining units or shares a
community of interest with classifications in one of the bargaining
units, the Union may notify the Employer that it believes the
classification should be in the bargaining unit within thirty (30)
days of its receipt of the Employer’s notice. The parties will then
meet within twenty-one (21) days of such notice to review the
classification specifications, and if unable to agree as to its inclu-
sion or oxn_cﬂos. shall submit the question to the mmww for
resolution.

1.04 — Bargaining Unit Work

Supervisors shall only perform vB.mBE:m unit work to the
extent that they have previously performed such work. During the
life of this Agreement, the amount of bargaining unit work done by
supervisors shall not increase, and the Employer shall make every
reasonable effort to decrease the amount of bargaining unit work
done by supervisors. .

In addition, supervisory employees shall only do vmu.mmuabm unit
work undser the following circumstances: in cases of emergency;
when necessary to provide break and/or lunch relief; to instruct or
train employees; to demonstrate the proper method of accomplish-
ing the tasks assigned; to avoid mandatory overtime; to allow the
release of employees for union or other approved activities; to
provide coverage for no shows or when the classification specifica-
tion provides that the supervisor does, as a part of his/her job, some
of the same duties as bargaining unit employees.

Except in emergency circumstances, overtime opportunities for
work normally performed by bargaining unit employees shall first
be offered to those unit employees who normally perform the work
before it may be offered to non-bargaining unit employees.

.2.

Further, itis theintent of the Employer in the creation andstudy
of classifications to differentiate between supervisors and persons
doing bargaining unit. work. Whenever Euazo. such new and
revised classifications will exclude supervisors from moSn vmu.mw:.-
ing unit work.

The Employer recognizes nro 58«:@ of the vB.nBE:m :EE
and will not take action wou the purpose of ouomim the bargaining
units.

;.—HOFH 2 ZOZ.U-WO%>.—.~OZ

2,01 — ZOH.UEQEDSQH :
Neither the Employer nor the Union shall &maduamg ina €w<

il o . inconsistent with the laws of the United States or the State of Ohio

or Executive Order 83 — 64 of the State of Ohio on the basis of race,

sex, creed, color, religion, age, national origin, political affiliation,

handicap or sexual orientation. Nor shall either party discriminate
on the basis of family relationship. The Employer shall prohibit
gexual harassment and take action toeliminate sexual harassment
in accordance with Executive Order 87-30, Section 4112 of the Ohio
Revised Code, and Section 703 of Title VII of the Civil Rights Act of
1964 (as amended).
 The Employer shall not solicit gmm.:::m unit oav_o%@mm to
make vor_uo& nosgvsnog or to mcvvo—.a any vorsom_ nma&mmg

party or issue.

2.02 — Agreement En—-eu
‘No employee .shall be discriminated mm&smn 553%.8&. re-
strained, harassed or coerced in the exercise of rights granted by
this Agreement, nor shall Hmwmmumn::c:nm be made mou these ?.:.-
poses.

2.03 — EESAB Action
The MBEO«G& and the Union agree to work jointly to uBEmEo:n
positive and aggressive affirmative action _..uomnmu:m in order to
redress the effects of past discrimination, whether intentional or

not, 3 eliminate current discrimination, if any, to prevent further

.8-




&ms._:::wn_o? andto ensure 3:& ovvonncan% in the mvv:nmao:
ow this g@mgonn .

- The ‘Agencies covered by this g@mamsn §= E.cSmm «rm GES.
53.. copies of their affirmative action plans and programs upon
request. Progress toward affirmative action goals shall also be an
mvvgvdmea mﬁE@% for rmgn.gw:nmoawbe OoB::ngcm

ARTICLE 3 — GZuOZ EﬁEm

8.01 — Access - -

It is agreed that the >mo=o_¢u no<8.mm v% $=m >m.nmm5m=n shall
grant reasonable access to stewards, professional uhion represen-
tatives and chapter officers, defined to include President and Vice
President, for the purpose.of' mma::.mnodsm this.Agreement. The
Employer may: provide ‘a representative to accompany a non-
employée union representative where security or treatment con-
siderations do not allow non-employee access. -

The Union shall furnish to'the Employerin i:ﬁsm the'names of
the unionrrepresentatives and their respective jurisdictional areas
-as soon as they are designated. Any'changes shall be forwarded 8
the Employer by the Union as soon as orwsmmm ‘are made.

3.02 — Stewards ,

The Employer agrees to uoaom,ENo a Hmmmoszw sE:vS. of rxu&
stewards as designated by the Union. Stewards and nwmceon offic-
ers as defined above shall be allowed a reasonable amount of time
away from their regular duties to administer the Agreement at the
facility where they work only within their own Agency unless the
Agencies involved agree to representation across agency lines. In
situations where there are only a few employees-of one Agency
working at the facility of another Agency, agreement to such
representation shall not be unreasonably withheld. In situations
where there are only a few employees of one Agencyin‘a county, the
Employer agrees that the right of stewards from one Agency to
represent bargaining unit employees from other Agencies shall not
be :E.mwmoauww_% denied. The’ MBESEH recognhizes that to ensure
adequate union representation, in occasional or unusial circum-
stances limited travel time for stewards may be necessary. The
Union will notify the Agency in writing of the stewards designated
prior to the steward assuming any duties.

-4.

# is: :b%umaoom that the release of stewards is for contract
administration purposes. Reasonable diligence will be exercised by
stewards in performing their duties so that they do not interfere
with the operational needs of the employer.

There shall be no cross-agency representation except as follows:
a nku_ﬁ. president shall be allowed to cross. Agency lines: to
represent employees covered by this Agreement in other Agencies
when those Agencies’ stewards are not available. The >mo=8om
must be housed in the same building or facility (“facility” as used
in this Article is defined to mean an institution or a complex of
buildingsin close physical proximity to one another). >®...$Bm=a to
such representation shall not be unreasonably denied.

3.03 — Union Activities

Employees who are members of a Labor-Management Commit-
tee, Health and Safety Committee or other committees established
in aum Agreement shall, after giving reasonable notice to their
supervisor, be permitted toattend suchmeetings. Unless mutually
mm.n@om otherwise, such meetings will be held &.—d:m normal work-
ing hours. Time off shall include any time needed to travel to the
committee meeting except that no overtime will be paidif the 5.26_
time extends beyond the normal work day.

Reasonable time, not to exceed one (1) hour, shall be w:aimn
during work hours of membersof any committee established by this
Agreement S.nwcn_-m 555&»8@ before the meeting. Employee
participationin grievance Bownsmm shall be pursuantto E&m 25,

3.04 — gaon:-n Space

“The Union may request use of Stste property to hold meetings.
Where feasible, the Employer will provide such space. Such meet-
ings will not interrupt state work and will not involve employees
who aré working. Such requests will not _uo unreasonably moEom

3.05 ~— Bulletin Boards ;

The Employer shall provide a nmmgdmv_o :stE. of ,Uczass
boards for the use of the Union. When a bulletin board exists ina
State owned trailer the Union will be provided space on the bulletin
board. In locations where locked bulletin boards are currently in
existence, the Union shall be responsible for the key. In Mental
Health, Mental Retardation and Corrections locked bulletin boards
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nvw.w_. be vuo&..m_om in the institutions. The items posted shall not be
political, partisan or defamatory. The Employer shall not remove

materials from union bulletin boards.’

8.06 — Mail Service - o . ,
The Unien shall be permitted to use the State inter and intra-
office paper mail system only. This usage shall be limited to
matters that involve the Union and the Employer. It is not to be
used for the purpose of mass mailings to Bmawwumrmv and/or
bargaining unit employees.. The Employer agrees not to open
employee union mail when clearly marked as such. Where mmnE.m@

is of concern, the mail shall be opened in the presence of the
addressee.

8.07 — Union Orientation . :
Where the Employer has a structured employee orientation
program, the Union shall be permitted to make a presentation not
toexceed fifteen (15) minutesin duration regarding the Union. The
Employer will notify the Union of newly hired employees at reason-

mEm,mboszm.vzaboFeounrgvomonommnramimmoimngaos
session. . ;

3.08 — Information Provided to the Union o

The Employer will provide to the Union monthly a listing of all
approved personnel actions involving bargaining unit employees.

.H.En Employer agrees to furnish the appropriate union represen-
tatives a quarterly seniority list. The respective lists will include
the employee’s name, social security number, state seniority,
classification seniority, classification series seniority, institutional
seniority and agency seniority. L

The Employer will provide the Union with a list of employees who
have paid union dues and fair share fees. The list will accompany
the transmittal of monies. o

The Employer will furnish tables of organization as prepared
from time to time by the agencies covered by this Agreement.

u.g —_ m,..—.mbembw of Agreement _
The parties will mutually share the cost of printing this Agree-
ment. - ‘

8.10 —UnionLeave . ... = ., ..oo P, P T

A reasonable number of local union representatives at any one
time shall be allowed time off without pay for union business such
as state or area-wide meetings called by OCSEA, AFSCME Local
11 or its affiliates or state conventions or conferences called by
OCSEA, AFSCME Local 11 or AFSCME and the state AFL-CIO
annual convention or AFSCME international conventions, pro-
vided such representative shall give reasonable notice to his’her
supervisor prior to such absence. The Union shall provide seventy-
two (72) hours advance written notice to the Office of Collective
Bargaining of such absences, except where circumstances make
such notice impossible, in which case the Union shall provide as
much advance notice as practicable. .. o e

The President of OCSEA, AFSCME Local 11, may be placed on
administrative leave with pay to conduct union business. The
Union shall reimburse the Employer for all costs associated with
placing him/her on administrative leave with pay. Further, mem-
bers of the Union’s executive board, not toexceed twenty-eight (28)

" employees, shall be placed on administrative leave with pay for one

(1) meeting every other month, not to exceed eight (8)hours. The
Union shall reimburse the Employer for all costs associated with
placing the oiv_ouswm on administrative leave with pay.:

8.11 — Union Offices o T
Where the Union currently has offices in any facilities orinstitu-
tions, such practice will continue during the term of this . .
Agreement. No new or additional union offices will be provided

" to the Union at any other state facilities. o :

At those facilities at which the Union does not currently have an
office, the Employer will provide space for a lockable filing cabinet
for the use of the Union. When available, the Union' shall have
access to a private area to process grievances.

ARTICLE 4 — CHECKOFF
4.01 —Dues Deduction . - : o S
The Employer will deduct bi-weekly membership dues payable to
the Union, upon receipt of a voluntary written individual authori-
zation from any bargaining unit employee on a form mutually
agreed to by the Union and the Employer.
-7-



The Employer will alsodeduct bi-weekly voluntarycontributions
to the Utiion’s “political action committee (P.E.OP.L:E.), upon
receipt of a <o_=5§ written 5&5&-& authorization:from any
bargaining unit employee on a *.E.B SEE&_% wﬂ..mmm eo G% nro
Union and the Employer. '

'During the term of this g@@ﬁ.@b« the CEo: Ew%. muo:. au_c 8
tie, request to momﬁae union fees or contributions to union-
sponsored benefit’ E.om.umam The msﬁovd—. §= :o« E:.owmo:wv_w
gnESE approval: -

‘Employees Yecalled from temporary or nommouw_ layoff or return-
Emm.oa leave of absence shall Tesume ku:.o: deduction of dues or
fair share fees, whichever was in effect prior'to the Eeod.:v_uon of
payroll status, oogaobsbm nwo m_.mn pay. uaﬁom of iou_n

4.02 — u.;»ﬂ. Share Fee . .

Any vB.mBE:n unitemployee i#o vmm m&dam 9588 .mwv.u and
who has not submitted a voluntary membership dues deduction
authorization form to the Employer shall, within thirty (80)calen-
dar days following the effective date :of this %omawﬁn as.a
condition of 853:E=m employment, tender to the Union a repre-
sentation service fee. The amount ghall not ongam »rc dues paid by
m:E_B&‘ situated members. of the employee organization who are
in the UB.NEE_-N unit. The Union shall continue to provide an
internal rebate procedure which provides for a rebate of expendi-
tures in support of partisan‘politics or aoo_om_aw_ causes ‘not
germane:to the. work of oBEo%om on.mmEuwsgm in _..ro 3&5 om
collective bargaining.

When an employee enters nra gnﬁE:m unit mou any ng.mo:. the
Employer shall notify the employee of this Article and provide the
employee the appropriate deduction forms. Fair share fee momso-
tions shall begin after sixty (60) days of service.

4.03 — Maintenance of goﬂ-gnd—..—v

All employees in the bargaining units who, on the effective date
of this Agreement, are members of the Union and all employees
who thereafter become members shall, as ‘a condition of employ-
ment, remain ‘members of the GEos for the duration of this
gcmaoun Employees who wish to terminate their membership
may do so by vuoS&sm 3.56: =on_oo 8 a-a CES m.“ :.,m vd:ﬁv&

“8.

eaaamm:d:mwn?unwaovmmw,vouomaoBBozasm Bx@ 88 mwwm .
prior to the expiration date of this >N~.o¢§w=n. ‘ i -

4.04 — Hbmcal-moan-ou : . . P
The Union agrees to indeninify and hold s_o MBEQQ. rmudmmmu
against any and all claims, suits, orders or judgements’ brought or
issued against the Employer as a result of any action taken or not
taken as a result of the Union under the E.oSBgn om sum goﬂo

_ ARTICLE 5 — Ez»nuﬁza RIGHTS

" Except to: the extent expressly wgmmom only by ﬁpo muooumn
articlés and sections of this Agreement, the Employer : reserves,
retains and possesses, solely and. exclusively, all the inherent
de..w and authority to manage and %963 its facilities and
programs. Such rights shall be exercised in a manner which is not
inconsistent with this Agreement. The sole and exclusive rights
and authority of the va_ov.E. include specifically, but are not
limited to; the rights listed in The OFo woSmom Oomm. wgag
ﬁ: 08 AQV, Z:ivoum H.m

E ;.—.HOEQ HNOE‘ECZ»»HNHEO%HHW

6.01 — mvn.c_uwonons muoﬂo&u .

All newly hired and promoted oBE&Eau mrw= serve a probation-
ary period. The probationary period shall be one hundred twenty
(120) mmwm for classifications vBm at grades 1 to 7 and grades 23 to
28 or one hundred eighty (180) days. for classifications paid at
grades 8 to 12 and grades 29 to 36. However, the Uummgr@ Claims
Adjudicator 1, Reclamation Inspector 1, and all Attorney classifica-
tions shall have a probationary period of twelve (12) months from
the effective date of hire or promotion. An employee’s uuowmags
period may be extended by a period equal to employee leaves of
fourteen {(14) consecutive days or longer, except for mvuu%mm
periods of vacation leave,

The Employer will not modify the mE.mBoa of a vnovwﬂou._m@
period of a &mmﬁmawSoRmv without mutual consent except for Unit
3 and 6 employees in DYS and Nmrw_swgaob and Corrections
newly r:.mm at new facilities which are not yet fully oﬁowﬂﬁoﬂ& In’
such a case, these employees 3 may have their initial unovmaobmq




vm:om oxno:m& for 120 days or 180. mw%m (in accordance with the
probationary period. for the classification) beyond the time the
facility becomes fully operational. For the purposes of this Article,
fully operational shall mean at the E.:a when the first inmate or
.E<m=:@ offender m§<mm

6.02 — Conversion of .—.o:-u.ons-.%. ubeo:-:»nou-e uu-»au.-B or
Seasonal Hﬁ-m.—o%ocm

A temporary, intermittent, interim or m@ﬂmon& mB_u_oma iro
becomes a permanent employee in the same ‘agency, classification
and job duties will be credited with their time served, but no more
than one-half (%) the. length of the vdovo.euoss voﬂom for that
classification.
.. A probationary oBEov&o shall rw«& no moEod_.Q :SE he/she
aoBEwgm the vuovwaoaﬂ.w period. Upon the completion of E.ovm-
tion he/she, will acquire senjority from his/her date of hire. An
mBEo«o& iro has a continuous vmdom of $Bvo~.3. interim,
intermittent or mmwmonw_ oBEov.Bo:« prior to receiving a perma-
nent appointment shall acquire seniority for ucow time only if that
vmdsm:o:n wvvsngmbn occurred prior to July 1,1989.

gﬂug q — O.—.Hﬂww. EZ gﬂgz.—. HvOmEOZm

7.01 — .H@BUOHB.«. uvoﬂa-o-n
.Temporary _uom:uosm are those vomusgm in i?aw work is om a
SEvS.B.v. natureanda mﬁmsmwm duration, not to mxamom thirty (30)
days. The MBE@S. agrees not to use SBvSﬁQ vom:uoam to avoid
m:Em vm:sm:mcn full 950 vom:uo:m ‘

7.02 — Interim Positions ‘ AR
- Interim positions are those positions in which the ionr isofa
temporary nature and the duration is fixed by the length ofabsence
of an employee on an approved leave of absence. The duration of
interim positions:shall not exceed thirty (30) days Ezm the length
o». the leave of absence.

7 ow — Intermittent m-om-nsam SO
Intermittent positions are those vomunonm in ignr SS.W is om an

irregular and unpredictable nature and which do not exceed one

thousand (1000) hours per.employee in any twelve (12) month

10 -

| period. The MBESQ..»N_G@- not to use intermittent positions to

avoid filling permanent full-time positions. The allocation and use
of intermittent positions shall be an wvvnoﬁuw«o nﬁE@a« mS. .the
Labor- gnbwnﬁuoae Committee;

7.04 — monuoﬂl— Employees

A seasonal employee is one that works a certain ENEB. season
or period of the year performing some work or activity limited to
that season or.period of the year not to exceed fourteen (14)
consecutive weeks; except that Golf Course Workers and Life-
guards may work beyond 14 weeks. The MBEQS. wm...oom _.5« to
abuse the %Endwao: of seasonal status,

7.05 — Salaries Ou. eoﬁvogu.v: Hbeogaeoﬂo and mbeog
Positions
mm_mdou for gavog intermittent and 5855 voaaonm shall
be equal to the hourlyratereceived vw permanent mBEo%oom in the
same job &mmsmamao: i:ﬂr zs same length of service.

7.06 — — Seasonal, mueoﬂnugoue Interim, ,—.oBvouou.%
Q<ou.e§o ;

Overtime that is available irmn mawmosl intermittent, tempo-
rary and interim employees are on staff mrmz first be om.c-.o& to
vmdbmbmnn employees. :

707 — scu_n moramﬂ_sn
Except at the request of an affected wBEové@. no oSEo%oo mrm,=
have the number of hours nrow are uS.S&G scheduled to work
reduced as the result of the use of non-permanent employees such
as, but not limited to: seasonal, intermittent, student interns,
interns, interim, or temporary oBEowcom. due to the performance
of such employee’s duties by the gb.vognboaa employee.

;.Hmcg 8— EON.§2>QH§Z.H chﬁamm

8.01 — Agency Committees

In each agency, there shall be a statewide committee consisting
of an equal number of Union and Employer representatives. In
each agency that operates with institutions/geographic districts or
regions, there shall be a committee consisting of an equal number
of Union and Employer representatives per institution/geographic
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district or qom_oa unless: otherwise mutually mm...oam Evo: vv. the
parties. The statewide agency committee will meet at least two (2)
times per year but shall receive, upon request, n:wi&iw progress
reports. The institution/geographic district or region committee
shall meet at least four (4) times per year.

8.02 — Oogu»»oo Purpose and’ go-&b
- The purpose -of these committees is to E.oSmo a means mon

continuing communication between the parties'and to promote &

climate ‘of constructive employee-employer relations. This io:E
include, butis not limited to, such activities as to: :

A. Discuss the administration of this Agreement; .,

B. Notify the Union of changes contemplated by the HBE&E&

.- which may affect vE.nBEsm unit employees; .

. -C. Discuss the future needs and programs of the Employer;

/- D. Disseminate general information of interest to the parties;
E. Give the union representatives the. opportunity to discuss
the views of bargaining unit employees and/or make sugges-
tions on subjects affecting those employees; : ‘|
F. Give the parties the ovvogﬁz&. to discuss the E.oEoBmv
that give rise to outstanding grievances and to discuss ways of
preventing contract violations and other workplace conflicts
from occurring. (The _uB..umm agree that the discussion of
individual grievances is not an appropriate noEo for H.mdoq\
Management committees);

" G. Proposed work rules will vo an appropriate mﬂgoaa for
discussion; and
H. Such other items as nro vﬂdam may Ecgm:v. mmudw 8
discuss.

All committees will be co-chaired by a Union and an Employer
representative. The agenda for each meeting shall be jointly pre-
pared by the co-chairpersonsin advance of the meeting. The parties
are committed to a timely completion and distribution of the
minutes. The minutes shall not be construed -as constituting a
binding agreement or uomoan_uonm gnimos the uwnnom :

8.08 — Time Off ° _ :
Unless mutually agreed otherwise, such' Boo«Sm.m shall'be w&m
mﬁ._bm normal work voi.m >m.o,=B.om which have provided the use

-12 .

owwmmzn% ¢@5a~ma ouiruorrwgvmanu_wwnc HQBVE.mon:n mrmz
continue the E.masao DR

Eﬁorm e” HEOE ASSISTANCE WHOQE

9.01 I.uo:-&mvnoﬂoﬁ-o- :

The Employer and the Union 38@83 the value of counseling
and assistance programs to those employees who have personal
problems which interfere with their job duties and responsibilities.
The Union and the Employer, therefore, agree to continue the
existing EAP and to work jointly to 13.808 the program.

9.02 — EAP >.—<-no~.v~ OQBB-SQQ . .
The vB.Smm agree that there will be a committee composed om nine
(9) union. representatives that will meet with and.advise the
Director of the EAP This committee will review the program and
discuss specific strategies for improving access for employees.
Additional meetings will be held to follow-up and evaluate the
strategies. The EAP shall also be an appropriate topic for Labor-
Management Committees. ‘ .

9.03 — EAP Steward Training

The Employer agrees to provide orientation and training w_uocn
the EAP to union stewards. All'new stewards shall receive EAP
training within a reasonable time of their designation. Such train-:
ing shall deal with the central office operation and community
referral procedures. Such training will be held during regular
working hours. Whenever possible, training will be held for stew-

. ards working second and third shifts during their working time: If

the Employerinitiates programmatic changes which would impact
upon the EAP programs, all stewards shall receive training on the
new program within a reasonable aBm .

9.04 — Employee Participation in EAP

A. Records regarding treatment and participation in arm EAP
shall be confidential. No records shall be maintained in the
employee’s personnel file except those that relate to «rw job or are

_provided for in Article 23. In cases where the employee and the

Employer have entered into a voluntary EAP participation agree-
ment in which the Employer agrees to defer discipline as a result
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of employee participation in the EAP treatment program,: the
employee shall be required to waive confidentiality to the extent
required to provide the Employer with reports regarding compli-
ance or non-compliance with the EAP treatment program. =~

B. If an employee has exhausted all available leave and requests
time off to have an initial appointment with a community agency,
the Agency shall provide such time off without pay. T

C. The Employer or its representative shall not direct an em-
ployee to participate in the EAP Such participation shall be strictly
voluntary.’ L e e

D. Seeking and/or accepting assistance to alleviate an alcohol,
other drug, behavioral or emotional problem will not in and of itself
Jeopardize an employee’s job security or consideration for advance-
ment.

ARTICLE 10 — CHILD CARE

10.01 — Eligibility =~ . .
Full-time employees who meet all of the following criteria shall
be eligible for a lump sum payment payable between March 1 and
May 15, of each year of this Agreement: :
A. Employees must have been employed full time since Janu-
ary 1 of the previous year to receive full reimbursement.
B. Full-time employees whose employment began after Janu-
ary 1 of the previous year are eligible for this program on a
prorated basis. - : . L
C. Part-time employees shall be eligible for this program ona
prorated basis for each calendar year in which they have'
completed one thousand forty (1,040) hours of work. .
D. Employees shall only be eligible for this program if they had
an adjusted gross family income of less than $30,000 for the
previous calendar year; and
E. Had employment-related child care expenses in the previ-
ous calendar year equal to or greater than the amount of the
- lump sum payment; .
F.Employment-related child care expenses must have been for
those children who were under thirteen yearsofage at the time
the expenses were incurred.

-14-

10.02 — Verification ~ . : : o

No later than April 15, employees must submit a copy of their
Form 1040 and a copy of their receipt(s) for child care expenses for
the previous calendar year to be eligible for reimbursement.

10.03 — Reimbursement Schedule
- Maximum reimbursement shall be as follows:
- (A) $500.00 for one eligible child
(B) $800.00.for two eligible children :
(C) $100.00 for each eligible child thereafter to a maximum
family allotment of $1000.00. Reimbursements shall be pro-
rated by family income, as follows: . ,

Adjusted Gross Percentage of -
Income Allotment
less than $20,000 ...........ccccciuervivnoiin 100% of maximum
$20,000:t0 $25,000 ......ccc0emmsicrsinsusioane 75% of maximum
$25,000 to $30,000 ....... reesesssbnsias i0e0. 50% of maximum

10.04 — Dependent Care Spending Account Program
. The Employer will continue to provide employees with the
opportunity to participate in the dependent care spending account
program in effect December 31, 1991, which:allows employees to
deposit pre-tax income into a dependent care spending account.
Monies in this account can be utilized to help pay the expenses of
caring for dependent children or adults. The program includes the
following characteristics: =~~~
“(A) It is in accordance with all applicable state and federal
-statutes; rules, and regulations; _ = e
(B) It assists in paying the expenses of caring for a dependent
- child or adult for whom care must be provided in order for the. -
‘employee to work; ,
(C) All permanent full-time and permanent part-time
employees are eligible to participate;
(D) The program has an annual open-enrollment period.
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11.01 — General Duty . o ‘ ,

Occupational health and safety are the mutual concern of the
Employer, the Union and employees. The Union will cooperate
with the Employer in encouraging employees to observe applicable
safety rules and regulations. Employees or the Union shall report
safety and health violations of which they are aware to their
supervisor. The Employer and employees shall comply with appli-
cable Federal, State and local safety laws, rules and regulations,
provisions set forth in Executive Order 83-62 of the State-of Ohio;,
and Agency safety rules and regulations. Nothing in this Agree-
ment shall imply that the Union has assumed legal responsibility
for the health and safety of employees. :

ARTICLE 11 — HEALTH AND SAFETY

11.02 — Personal Protective Clothing and Equipment

Personal protective clothing and equipment required by the
Agency to preserve the health and safety of employees shall be
furnished and maintained by the Agency without cost to employ-
ees. The Agency may initially purchase other clothing items with-
out assuming any further responsibility to maintain those same
items. Disposable gloves, disinfectant, and mouth pieces will be
accessible to Unit 3 employees while in direct care of patients,
clients; inmates or youth. e ,

11.03 — Unsafe Qo:&nmoﬂn

All employees shall report promptly unsafe conditions related 8
physical plant, tools and equipment to their supervisor. If the

five (5) days or less reasons why the problem cannot be abated in
an- expeditious manner.. The appropriate Health and Safety
Committee(s) will be provided the name(s) of the Agency/Facility
safety designee(s). .
No employee shall be required to operate equipment that any
reasonable operator in the exercise of ordinary care would know
might cause injury to the employee or anyone else. An employee
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| shall not be subject to disciplinary action by reason of his/her

failure or refusal to operate. or handle any such unsafe piece of
equipment. In the event that a disagreement .B.mwmm wo...iog the
employee and his/her supervisor concerning the question of ira_.umo,n
ornotaparticular piece of equipmentis unsafe, the Agency/Facility
safety designee shall be notified and the employee m#m.b not be
required to operate the equipment until the %:Q\m,ms.rq safety
designee has inspected said equipment and deemed it m&.n for
operation. . )

An employee shall not be disciplined for a good anwu uo?m& to
engage in an alleged unsafe or dangerous act or practice ‘.zrmar is
abnormal to the place of employment and/or position description of
the employee. Such a refusal shall be immediately reported to an
Agency/Facility safety designee for evaluation. An employee con-
fronted with an alleged unsafe situation must assure the health
and safety of a person entrusted to his/her care or for whom ro\m,.vo
is responsible and the general public by performing his/her mmEuwm :
according to Agency policies and procedures v&.&um umm:ﬂb.m to
perform an alleged unsafe or dangerous act or practice pursuant to
this Section. . ) ”

Nothing in this Section shall be construed as preventing an |
employee from grieving the safety designee’s decision.

11.04 — Communicable Diseases o
Upon written request, an employee shall be provided with
information on all communicable diseases to which he/she may
have routine workplace exposure. Information provided to mawwov.w
ees shall include the symptoms of the diseases, modes of transmis-
sion, methods of self-protection, proper workplace procedures,
special precautions and recommendations forimmunization where
appropriate. The communicable disease policy and any subsequent
revisions will be disseminated to the Agency Health and Safety
Committee(s). v . )
The Employer recognizes that some employees who work é.:r
individuals infected with hepatitis B virus maybe at increased risk
of acquiring hepatitis B infection. In accordance with the Gm
Centers for Disease Control Guidelines, hepatitis B vaccinations
shall be provided upon request of employees, including those iv.o
have direct contact with institutional or former institutional cli-
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ents, at no cost to the employee. The Agencies shall identify, with
the Bm of the Agency Health and Safety' Committee(s), -those

positions which are at risk and shall develop written policies mbm :

procedures for administering the vaccination program..
If aresident or inmate is found to carry a noBB:ES.Em &mommm.
w: appropriate precautions shall be g#os :

- .06 — The Right-to-Know goﬁe .—.on—o O—-oﬂ-ob—u
All employees shall have access to information on all toxic

substances in the ioqumow vE.m:wbe to current O.S.H.A. regula-
tions.

11.08 — First Aid and C.P.R.

Adequate first aid equipment, supplies and training shall be
provided by the Agency on an ongoing basis. Where not required by
actual job w@mvoumugra.. employees may volunteer for first aid
training. All agencies shall also provide C.P.R. S.BEbm on a
regular basis.

All employees at worksites where thereisa dispensary mamm.mm g~
a medical professional shall have access to «ra &mvmuma :

11.07 — Video Display Terminals

The Employer shall ‘provide. @umoscuzaa_% muﬁ.ov:mnm VDT
equipment at all data and word processing stations purchased or
installed after the effective date of the Agreement.

The MBE@E. will make every. om.one to schedule at least fifteen
(15) minutes of non-VDT work every ‘two (2) hours for those
employees who work for extended periods of time at video display
terminals. Non-VDT work is in addition to rest periods E.oSmmm by
Article 13.04.

Any employee who regularly cv@nmeom a VDT may obtain an
annual eye examination paid by the HBE@S. up to thirty-five
dollars ($35) unless paid by insurance. The employee may obtainan
optical exam ES:P:% and submit a claim to the State’s insurance
carrier for vision benefits. If that claim is denied, the Employer will
reimburse up to thirty-five dollars Amwmv upon presentation of a
denied claim form.
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11.08 — Working Alone

- Agencies will develop practices and E.oaomﬁom to B:EEnm as
much as possible any situations where employees work alone in
potentially hazardous areas and, in those cases where employees
are required to work alone, Agencies will mm<c_ov practices and

- procedures to minimize as much as possible any potential risk to

the affected employees. A periodic check on the safety of employees
who work alone in potentially hazardous areas will be made or a
means of communication to the worksite base location will be
provided to aBEovdmm ivo work alone in vaﬁ:ﬁm:w rmuwumoam
areas. . .

11.09 - Asbestos

State-owned buildings where employees work shall be Emm.oanom
for asbestos as expeditiously as possible but within the duration of
this Agreement. The respective Health and Safety Committees
shall be notified of the results of «rw Emvcoaobm conducted during
the life of this >m...$n§§

If an employee from an agency not housed i in a state-owned
facility has reason to suspect that there may be asbestos in that
building, he/she may request an asbestos mumvooaou by O.S.H.AIf
asbestos is found in sufficient quantities to nunEuo abatement, the
Employer will make every reasonable effort to insure that the
building owner abates the problem. :

In state-owned buildings, the Employer shall develop an asbes-
tos abatement plan where necessary. A licensed asbestos abate-
ment firm which has been approved by the Health' Uowgwu«
shall perform the necessary work. The Health and Safety Commit-
tee shall be kept informed of the asbestos abatement program.

Any employee engaged in maintenance, plumbing, electrical

work, renovation or repair who may disturb or damage, or work
with asbestos-containing materials, will be trained as to the proper
procedures to follow. No employee shall be required to work around
friable asbestos without proper trdaining and equipment.

11.10 — Concern for Pregnancy Hazards

The Employer will make a good faith effort to provide alternative,
comparable work and equal pay to a pregnant employee upon a
doctor’s recommendation.
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ity to their place of employment except for road or field crews. Road
or field crews working at afixed location suchasa construction site
shall have accesstoa port-a-john. Whenever restroom facilities are
not available, the Employer will make a good faith effort to provide
transportation for employees to travel to a restroom upon request.
In institutions, employees’ restrooms shall be separate from those
used by residents or inmates whenever practical. e

11.16 — Personal Property , ,

Employees shall receive reasonable reimbursement for the cost
of any personal property worn by the employee destroyed or
damaged in the line of duty providing there is no finding of
negligence on the part of the employee. :

11.17 — Lounge Areas ,
Existing lounges shall be maintained by the Employer.

11.18 — Emergency Phone Use ‘ .
Employees shall promptlybe notified of and permitted to answer

incoming emergency phone calls and make return emergency calls

on a state phone. : , :

© ARTICLE 12 — STAFFING CONCERNS

The Union and the State mutually desire that staffing levelsin
State institutions are sufficient to insure safe, high quality, effec-
tive delivery of- institutional gervices, and desire as well that
staffing levels in non-institutional State agencies are sufficient to
insure timely, high quality, effective provision of services to the
public. ,

ARTICLE 18 — WORK WEEK, SCHEDULE
_ AND OVERTIME

18.01 — Standard Work Week .
" The standard work week for full-time employees covered by this
Agreement shall be forty (40) hours, exclusive of the time allotted
for meal periods consisting of five (5) consecutive work days
followed by two (2) consecutive days off. , :

Work days and days off for full-time employees who work non-
standard work weeks shall be acheduled according to current

«22-

practice or so that each employee shallhave at leasttwo(2) days

in any nine (9) day period. In addition, the Employer agrees t
schedule each: full-time employee with at least seventeen (17)
weekends off per year in the Department of Mental Health, the
Department of Mental Retardation and Developmental Disabili-
ties and the Ohio Veterans’ Home. The parties may mutually agree

‘to other scheduling arrangements than those specified in this

Section. - :

The week shall commence with the shift thatincludes 12:01 A.M.
Sunday of each calendar week and end at the start of the shift that
includes 12:00 midnight the following Saturday. PR

The Employer and the Union may discuss alternate work sched-
ule arrangements as reflected in Section 13.14. ‘

Part-time employees shall be surveyed to determine the number
of hours they would like to work. The Employer shall attempt to
schedule each part-time employee for his/her preferred number of
hours in seniority order. Part-time employees shall receive posted
schedules showing the days and number of hours they shall work.

18.02 — Work Schedules
(Y

Lsa REHe ks

ses of this Agreement, «work schedules” are defined as
an employee’s assigned work shift (i.e., hours of the day) and days
of the week and work area. Work areas, for the Departments of
Mental Health, Mental Retardation, Rehabilitation and Correc-
tions, Youth Services and the Ohio Veteran’s Home and Ohio
Veteran’s Children’s Home, are governed by the August 31,1987
Memorandum of Understanding between the Employer and the
Union as set forth in Appendix N. Pick-A-Post Agreements shall
remain in effect for the duration of this Agreement, unless other:
wise mutually agreed. It is agreed that work area schedules
established under Pick-A-Post Agreements do not preclude the
incidental, short-term assignment of an employee out of the worl
area to meet unforeseen circumstances, provided such ‘assign
ments are not inconsistent with the provisions of Section 13.05.

Work schedules for employees who work in five (5) day operation
need not be posted. However, where the work hours of sucl
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eBEowoon are determined by schedules established by parties
other than the Employer, the Employer shall notify employees of
any changes in their work hours as soon as it is aware of such.
Work schedules for employees who workin geven (7) day oﬁoun.
tions shall be posted atleast fourteen (14) calendar daysin advance
of the effective date. The work schedule shall be for a period of at
least uiob«w.oumr« (28) days and shall not be changed within that
period, except in accordance with reassignment as provided 1 for in
Section 13.05. .

The parties uaoomEuc that 9@3 are 85..85 jobs which umpEua
non-standard work schedules. Such work schedules shall be for
operational needs. The Employer shall notify the Union prior to the
creation of any new non-standard work schedules. The Union may
request a meeting with the Employer to discuss the impact of such
schedules. Non-standard work schedule assignments shall not be
arbitrary or capricious,

18.03 — Meal Periods , B
Employees (including but not limited to Correctional Ommooum.

. Youth Leaders, PUCO Investigators and Load Limit Inspectors)

who currently work eight (8) hours mﬁ.mumre without a meal period

- _shall continue to.do so, except as otherwise Eﬁ:w:w mm—.oom No

other mBE&So shall be required to take less than thirty (30)

. minutes or more than one (1) hour for a meal period. gm& periods

will smzwzw be scheduled near the midpoint of a shift.

Employees shall not normally be required to work during their
Bow_ period. Those oav—ov&am who E\ the nature of their work are
required by their supervisor to remain in a duty status during their

- meal period may, with the approval of their supervisor, either
shorten their workday by the length of the meal period or else have

their meal period counted as. time ‘worked and be vm& at the

“appropriate straight time or overtime rate, whichever is appli-

cable. A supervisor will honor an mBEo«éo s choice where reason-
ably possible.

Hw .04 — Rest Periods . ,
. Those agencies that %&mmobav. rm<o rest vadomm shall maintain

“the current E.wnnoom in effect as om the effective th of this
Agreement. . :
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13.08 — ?nﬂ-ﬂbﬁoﬁi ; .
A. acB_uS.wd\ uomum_wsaonan. Sn?b Emagnoum. wa vo re-
quired: : ; : Y S
1.To Eo@... n&bodu& work. loads; -
2. In the temporary absence.of an oBv_ov.oo irwu.a m&ww o». erw
performance of duties would be ==~.onmo=nzo. DR o
-+ 8. Pending recruitment..

~.‘Temporary reassignments ,::.mmu aun moaso: nrw: in no case

exceed eighteen (18) work days (unless mutually agreed to by the
Union and the Agency). Reassignment shall be on a seniority basis

‘within the work area within the classification needed to provide the

temporary coverage. Should more than one employee desire:the
available temporary reassignment, such no»uﬂmdﬁca shall be
awarded on the basis of moEoﬂnv.. with the most senior mBEovGa
being given first aveoo. Should no employee desire the _.ogm_wa.
Bman the ~owun genior employee shall be uowmsm:mm first.

B.An oBauﬁob@nwﬂanﬂBoun va~ vo qannom An ¢ QBS. bov.
is defined as an infrequent, E§€8§ rare ooa:ﬂ.o:ao. not an
o<o~..<mww 265.w Inno a<a=n shall an mES.mc:ov. ugmmidi t om

i

: acwrmom mau_owootnré be nowuan:& first. -

C.Ifa mvoamnooamawg woa:mc. training. and/or _EBGENNQS
isrequired for the reassignment, the MEE@S. shall canvass those

.wBEowomm within smo &ﬁmn&ﬁ&g iro Bmon a.mmo gSﬂm in nro

order specified above, "

D. When the' Employer il wmébao _Soi_mmmo of Ewbb&
absences that will result ini the' reassignment of 2:2@39 then it
will uo.u@ nvc mm.wﬁ..am 25!833 om ero uawuanuaoua as moo= mm

‘possible. -

E. The creation of mm&ao:mp float ‘or relief vomuaoum is m:

,mvvuovdweo eoﬂa mouwg\zgwmcsoan 025:5«3 Bocssw.m
134 ea - NQUSA.HF Hbobﬁobn

‘All employees covered under the wﬁ.ﬂ_u of aun >m~.$5w§ mvmz

be at their report-in locations ready to commence work at their
starting time. For all 36-838. extenuating and mitigating cir-

.25.-



cumstances surrounding tardiness shall be _ESS into oounaon.
ation by the Employer in dispensing discipline. - .
... Employees who must report to work at some site o»ron arwb nrg.

normal report-in location, which is farther from home:than their =

normal report-in location, shall have: m:% ww&ﬁa:»_ travel 9:5
counted as hours worked. .

Employees who work m.on_ _..rsn. roaom. urm= rw<m araz. homes
as a report-in location. The report-in location(s) for PUCO field
employeesshall be the particular project: 8 which arm% are assigned
or 20 miles, whichever is less.. . .

‘Forall other employees, the novonfb Fowﬂo: n?w: vo arm mwsgw
to which they are assigned. ‘

13. cq —_ Oco..»:ua L

Employees shall be canvassed n:wnﬁu_v. as to whether nrm%
would like to-be om.anwn overtime opportunities. Employees who
wish to be called back for overtime outside of their regular hours
shall have a 35%58 $~ovro=a EE mwwz E.oSmo their vroam
.9552. to their supervisor.

Hbmomwu. as practicable, o<8.n==o mrwz vo opanEw &madvc_x& on
arotating basis by moEoBa\ among those whonormally. vm&.odu the
s.c—.w mv.xumo md.w:mon.ou_u for HBEQBQS.S% of these overtime
provisions shall be worked out at the >mo5nv. level. Absent mutual
agreement to the contrary, overtime rosters will be purged. atleast
every twelve (12) months. Such arrangements shall recognize that
in the event the Employer has determined the need for overtime,
and if a sufficient number of employees is not ‘secured nru.osmr the

above E_oSBo:m. the Employer shall have the right to require the

least senior employee(s) who normally performs the- iouw to per-
form said overtime. The overtime policy shall not wvv_% toovertime
work which is specific to a particular employee’s claim load or
specialized work assignment or when the 535_83 isrequired to
finish a work assignment. -

The >mo=8‘ agrees to post and maintain o<o55c uomamnm i?ar
shall be provided to the steward, within a reasonable time, if so
requested. The rosters shall be updated o<o~.v. vw% peried in which
any affected employee earned overtime: :

Employees who accept overtime. ».o=o¢<5m ewo:, qmmEB. shift
shall be granted a ten (10) minute rest period between the shift and
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* their uom=~w~.€-8romﬁ_& shift will be
~hours at the straight time re
~‘worked at the overtime rate, whicheveris greater. Cal
il ,,uﬁ.&nrm time is'excluded from the overtime: caleula

the overtime or as soon as operationally possible. In addition, the
Employer will. make every reasonable effort to furnish a meal to
those employees who work four (4) or more hours of Bw:mwnoq or
emergency, overtime and cannot: be. na_ommam m.oB 25:. ._ovm to
obtain a meal. . i

An mEEowociro is om.ﬁ.& _..Ee uo?mam an o<o~.n==o mmﬂg@a
shall be credited on the roster with the amount of overtime refused.
An employee who agrees to work overtime and then fails to report
for said overtime shall vo credited: with double suo ‘amount of
overtime accepted unless extenuating circumstances arose iuor
prevented him/her from reporting. In such cases, the @BEo%oo will
be credited as if he/she had refused the overtime.

An employee who is transferred or promoted to an area with a
different overtime roster mwmz be S.m&_.,mm 53 his/her mmm_dnmg
o<o~.95m hours.

An employee’s posted regular schedule mrmz not Vo ormsmom 8

‘avoid 35 vmuasobe of overtime.

HBQ.N@BQ% Overtime A

. Intheevent of an aEE.maba% as mombwm in Moaaoa 13.15 :oegar-
mg&bm the terms of this Article, the Agency Head or mosmdmw
may assign someoneé to temporarily meet the emergency umnﬁu?
ments, Smmu&omm of the overtime &mavuaos V

13.08 — Call-Back Pay

MBE@@% who are QE& to 3@2._“ to ionw mbm do u%ou« outside
id  minimum of four (4)
ar rate of ) pay or actual ro.E.m

‘An employee called back to take care of an oamsmwaom shall not
be required to work for the entire four A& roE. period .uv. being
mmmumumm :o:.mES.mo:Q ion.w e

13.09 — Report Pay . ;
Employees who wovoﬁ to iouw as m&.&&om EE are «do: in-

formed that they are 53 58%& will ~.88<@ «g:. ?: day’s pay at

umnﬁ_mu umeo :
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18,10 — mub%ﬂuo-o for Overtime -
All employees except - those in current m&..&ﬁo O urwz Vo
356@398@ for overtime work as follows:. :

1. Hours in an active pay status more than forty 38 rcE.m in
any calendar week shall be compensated at the rate of oneand -
ouw.ww:. (1%) times the regular uwno of vwv. for Qwar roE. of nﬁor

' time over mo& (40) hours; , e
2. For purposes of this go—@. active pay: mnwnam is mmmnom as
the conditions under which an employee is eligible to receive
pay and includes, but is not: _5.52- 8 <§9o= ~mw<c. muor :
leave and vmqmonn_ leave. , S

Ooawuunwno-..ﬂ .-.-Bo .

The employee may elect to accrue 353:885. nBo om. in rmc
of cash overtime payment for hours in an active pay status more
than forty (40) hours in any calendar week. Compensatory time off
will be earned on'a time and o:o.rwz. 1Y) an_u The maximum
accrual of 388:38@ time shall be two hundred forty (240)
hours. When the maximum hours of compensatory time accrual is
uonmonmm payment for overtime work shall be made. Ochgmm.
tory time must be used within twohundred seventy (270) days from
when it was earned. Compensatory time not used within two

employee’s current regular rate of pay. Any employee who has
accrued compensatory time off and requests use of this c 8::558..

tory time shall be 355«8&8 use n:nr timeoff 5&.5 areasonable

period after making the request or, if mcar use is %E& the
.ooBvoamwg time umncmm»@m mrw: be vﬂm 8 the Ssv_ov.aa at his/
‘heroption.
Upon e@g::wsg of employment, an 25186@ shall be paid for
unused Savodwwg time at a rate which is the higher of:
1. The final regular rate received by the employee; or
2. The average regular rate received by the mEEov&o mE.Em
the last three years of 0523553

13.11 — ﬁwmr.dv Time : :

MBEo%omw whose jobs require it will be vm:EnSm a ummmomeo
paid wash-up period before the end of the shift. The Labor-Manage-
ment Committees may recommend to the Agency those positions
which qualify for wash-up time.
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hundred seventy (270): days shall be paid to the employee at the -

13.12 — Stand-By Pay. . o
An employee is entitled to mgm._u% vmv. &. &o\uro is 3@5
the Agency in writing to be on stand-by, that is, to be availabl
vomn_Eo call to work, If it.is not- practical to notify an empl
writing uomm_.&:w stand-by status, the oBE&En mayutili
telephone means. Stand-by status may be cancelled by tele
providing written notice of such can ozmsg is E.oS%m
employee within mcu«v..ounre (48)- on.m An oEE&Ec entitled to
stand-by pay shall receive 26:@&5 percent (25%) of hi s/her base
rate of pay for each hourhe/she is in stand-by m.ﬁgm mowam _uw ﬂBm
§= be BSF%m om o<8.n==o nm_nc_waos .

13.13 — Flextime/Four Uuu‘ Work Week
Where E.maao& and feasible, hours and vamc_mm for vﬁm&ﬁum

unif employees may include: .

1f Variable starting and ending times; .

..Compressed work week, such as four uo.roﬁ. m»«i.

. Other moﬁzm hour concepts.

3.14 — Shift Rotation, Swing Shifts and mw_no mgn .
/ There shall be no rotating. shifts in Rehabilitation and Ooﬂ.ma-
ions. In other agencies with ..onwaum shifts, the >mm=aw rwvou-
gm:mmmamsn Committee shall review the ) practice and 3898@5@
change if desired Ea %oqm_uob&uv. feasible.
Where swing mF@m, currently exist and are _._anwm
coverage for an. oBEovﬁc 8 mww offin nozaazocm %B.w
shall continue. .-
Work schedules for ‘&oﬁr ﬁwwmowm in nrm U%B.gm

‘ Services and for direct care staff in the Ohio Veterans’ Childre

Home now in effect shall be continued except asg Ecnuw:% agrefd
otherwise. Hronm shall be no mE:“ shifts for full-time employeeg.

13.15 — Emergency Leave:
Employees directed not to Hovoi" to iou_n or mmb« roEo dye to
weather conditions or another emergency shall be granted Yfeave
with pay at regular rate for their scheduled work hours durinjg'the
durationof the emergency. Employees required toreport to work or
required to stay at work during such emergency shall receive pay
at QSQ mum o:o.wwz. QXV ws. roE.m iou_Sm &5:@ suo cBS.mm:nw
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advisory in' nature and may examine and make recommendations

on matters.such as, but not limited to, the following:

A. Exploring alternate employment opportunities 52.5 mw&-
agency for employees from that agency or other agencies who
are disabled as a result of performance of their duties;”

B. Development and implementation of programs and proce-

- dures: to ‘facilitate the training ‘and re-training of current
: maio%ommnogm,un::so ovvouEEﬂoumo:omvoa&smgnrmbmom
‘in“work force —.opEuwBounm eoorb&omumm mam needed skills; .-

and

C. Establishment and uav_cBosgaca of | programs to assist -

state employees who face dislocation or who are dislocated’

from their jobs asaresult of layoff or reorganization, including .

career counseling, resume writing support, job search skills

developmentand mmm_mnmboo. employability planning w:&z.ovm.

ration, and job re-training.

This Committee shall have authority to: discuss cu_v. those
matters Qiamsmm in this Article. This 0058580 shall have no

. wﬁrodn% to Euo:m ﬁ:u >w~.$5o=e S. 5@&358 wa% Bmgon :

Any overtime ioznmm m:d:m an 2:2.&@5@ ‘shall vo vBm w« moazo
time. .

"An'e oaaumasaw mrw: vo 3:9%3& to o.nnn i-ao: mcn_wudm vw 38
mBEo%@n. ».S. the' aoﬁ:nv.. area or ».ws_:@. irc_.o g cBEovdo _~<¢m
or works.

For the vEﬂomw of «Eu mooaoa an goﬂo:aw urm= 53 be
considered to be ‘an occurrence iruo# is normal or reasonably
foreseeable to the Enaa of oSEov.Base g&c—. vomuaon %mnlvaos
ofshe employee.

Essential employees mrwz be 3953& to work during emergen-
cies. Essential employees who do not report as uonEumm during an
emergency must show cause that they were E.mﬁw:eom from report-
ing _Samﬁuo of the wBouNa:n%

3.16 — Time Clocks , o

Beginning ninety (90) days after the mn.oon:a mmS of ﬁum >m~.$.

ment, the Employer shall not add time &0&6 mnoov« as 5:3»:%
agreed otherwise by the parties.

71817 — Goaﬂoan Working Level TIRES

. TheEmployer may 8::535_% assignan oEE&E@ 831»3 an

; absent employee, or tofill a vacant position during the posting and

- selection process. If the- gavous assignmentis toa classification ¢

- withahigher pay range and isin excess of four (4) working mwv.m the !

¢ "affected employee shall receive a pay adjustment; which inicreases

+ his/her step rate of pay to the (a) classification salary base of the :
Emron level position or (b) a rate of pay at least five (5) vonooan
mwoﬁ., ?m\g—. 9563 step nwg om 35?:@90:

ARTICLE 16 — muz_og

186. 8. — Uombnﬁon
For purposes of this gmoaosn uoES._@ shall vc %mu& as
follows:
A State seniority — the eoE ucnmnr c». 85«5.5& serviceina
permanent position or succession of positions within the em-
ploy of the:State dating back to the last date of hire;-
B. Classification seniority — the length of continuous service
- in a classification beginning with the last mw..b of 5:.@ or
~ ‘transfer into said classification;
C. Classification series mmES._nw. the length om continuous
service in a classification series beginning with .&o _mmn mw_& of
hire or transfer into said classification series;
D. Institutional mmEonln«ro length of continuous servicein -
an institution voEEu:m with the men mweo om ?3 or ﬂ.m:&.mn.
58 mEm, Emngaob. e

S ;.H—Og H.» — Gﬁwmuwwgu —.JON é Cmu.uv

;.EOE 15— Hg—vﬁogz,—. SECURITY

> Joint mnﬂb\OOmm> Committee on mBEoﬁbo:« umnsdnv. con-
anam of not more than five representatives from Labor and not
more than five representatives from the State shall jointly study
and attempt to resolve matters. of ‘mutual concern. regarding.em-
ployment security, including joint %Boamg_uon projects. to pro-
vide assistance to dislocated workers. The Committee will be
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- E. Agency seniority — the total length of continuous service
within the employ of the Agency dating vmo_n to nvo _mme date of
hire or S.mbmmou 58 the Agency. -

muuu».esc g.— Fixed Term Seasonal Hﬁw—o«.oou £
Part-time  and fixed term seasonal employees covered by «En
Agreement will have their time E.S.mnwm towards the calculation of
seniority. For example, an employee who works twenty (20) hours
per week will earnone year’s seniority after two (2) years of work.

16.02 — Continuous Service .

Continuous service shall be 58363& only by the wozoesam
A. Separation because of resignation;
B. Discharge for just cause; .

- C, Failure to return from leave of w_umouoc.
D. Failure to respond to recall from layoff;
E. Disability. separation.
Continuous service is not interrupted in the mo=o§=m QSBEom
1.An ongowao on &mwgrnw leave for less than three yearshas
not experienced a break in service and shall continue to earn
seniority and service credits while on leave.

- 2.An employee whois on &mmw::a. movmudsob andis E.ov@uq
reinstated within three (3) years from date of the separation
has not experienced a break in service and mvwz continue 8
earn seniority while on separation.

3. An employee on Workers’ Compensation has Bo_w Sﬁod-
enced a break in service and shall continue to earn seniority
and service credits while on Workers’ Compensation.

4. An.employee who islaid off and recalled within goun%.woﬁ.
months has not experienced a break in service and shall
continue to earn mmEod@ and service credits while on layoff.
5. An employee who is laid off and. is re-employed, i.e. not
recalled by any State Agency, butis hired by any State >mm=av..
within twenty-four months has not experienced a break in
service. This employee would continue to earn seniority and
service credits while on layoff.

6. An employee leaves the bargaining unit no work in a-position
not covered by this Agreement, and later returns to a bargain-
ing unit position. However, the time mvoun in a position not
covered by this Agreement, other than a temporary working
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level assignment, L.E: not be included i in the n&oimao: of
8205&.,.:25. Section 16.01. ., . i SR

16.03 — u&@ﬂ#an— Hire Dates "

Where two (2) or more @B_u_o%oom have the 1 same moEod«v. mmemm
for mm«adEElm uow ﬂmr«m then state m_oan.:a~ mrw= be used to
determine the senior oBEov.oc mroca a tie still exist, seniority
then shall be based on the time mgvom onthe oEEovda Personnel
Action by the Department of Administrative Services. Shoulda tie
still exist, or the date stampisillegible, the last four (4) digits of ﬁ-m
social security number shall be used to %83:5 which oBEouaw

PN

io&m be. mm&wumm _nrm Bomn senior EE nrw 593 Emram» E:svmu
would be the next most senior and so on. Sﬁw Emvomn EE:S—.
would be 9999, s..o lowest oooc ).

ARTICLE 17 — Eo%ﬂozw. TRANSFERS, AND
§r00>562m

17.01 — Policy . - )

The Employer qagsm the dnwn to mw«ﬂ.:::o i?av <mamvaom 8
m: by either permanent transfer or promotion. The MBEov&—. has
the right to move employees. EE positions through H&oom.uobm
pursuant to:Section 17.08. - ..

The determination of an excessis wagwmmaos...dmrn ws. >~._u&o
m andisnon-grievable and shall notbe used to dispute the H.waob&o
for job abolishments Ea\on _mwomm in ?ﬁ&w 18.

uq 02 — Uomn:n-o_.-n L St .
Al gm.ma,uwag» transfer”is the Bo<oBm=« of & an oBEov&m 5 s_c
same ¢lassification, to a posted ‘vacancy within the game wm.onn%
from either one 855. to wsoaran or. m.oB one Emagaob to
another. .
B. “Promotion” is the Bo<@5ma« % an employee S a gmsm
vacancy in a classification with a higher pay range..
.. C. “Permanent relocation” is the movement of an employee wum
his/her position to another location within the same headquarters
county. Relocations do not constitute the filling of a vacancy.:
.D.“Headquarters 855\ is 5@ 355% in which ado mBEOv&o is
employed. .
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E. “Vacancy” is an opening in a permanent full-time or perma-
nent part-time position within a specified bargaining unit covered
by this Agreement which the agency determines to fill by transfer
or promotion. , , o e s
~ F. “Lateral transfer” is defined as an employee-requested move-
ment to a posted vacancy within the same ‘agency which is in the
same pay range as the classification the employee currently holds.
17.03 — Promotional/Lateral Transfers Probationary
Period ' - S s v

Employees who are promoted/laterally transferred shall serve a
probationary period pursuant to Section 6.01. During a lateral
transfer or promotional probationary period, the Employer main-
tains the right to place the employee back in the classification that
the employee held previous to the promotion or lateral transfer if
the employee fails to perform the job requirements of the new
position to the Employer’s satisfaction: R
17.04 — Posting o :

All vacancies within the bargaining units that the Agency in-
tends tofill shall be postedin a conspicuous manner throughoutthe
region, district or state as defined in Appendix J. In cases of
vacancies that are to be filled by permanent transfer(s), the vacan-
cies shall be posted only in areas of declared excess. The agencies
shall declare on the vacancy posting its intent tofill by permanent
transfer or by promotion. Further, vacancy notices will list the
deadline for application, pay range, class title and shift where
applicable, the knowledge, abilities, skills, and duties as specified
by the position description. Vacancy notices shall be posted for at
least ten (10) days. Posted vacancies shall not be withdrawn to
circumvent the Agreement. R s :

The Employer will cooperate with the Union to make job vacan-
cies known beyond the required areas of posting. .
17.05 — Applications . T iy R
" Employees mayfile timely applications for permanent transfers,
promotionsior lateral transfers. Upon receipt of all bids the Agency
shall divide them as follows: - : SRRt SRR B s

A. For the vacancies that the Employer intends to fill by promo-
tion the applications shall be divided as follows: S
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1. All employees within the office (or offices if there is more-
than one office in the county), “institution” or county where the
vacancy is located, who presently hold a position in the same,
similar or related classification series (see Appendix I), and
who possess and are proficient in the minimum qualifications
contained in the clasaific ification and the position
escription.. .. - o - :
2. All employeesin the office (or offices if there is more than one
office in the county), “institution” or county where the vacancy
is located, who possess and are proficient in the minimum
qualifications contained in the classification specification and
the position description. : : ,
3. All employees within the geographic district of the Agency
(see Appendix J) where the vacancy is located, who presently
hold a position in the same, similar or related class series (see
Appendix I), and who possess and are proficient in the mini-
mum qualifications contained in the classification specifica-
tion and the position description. v
4. All other employees within the geographic district of the
Agency (see Appendix J) where the vacancy is located, who
possess and are proficient in the minimum qualifications
contained in the classification specification and the position
description. o
5. All other employees of the Agency.
6. All other employees of the State. .
- ODOT positions designated as district-wide positions shall be
reviewed pursuant to (3) and.(4).above. o
Employees serving either in an initial probationary period or
promotional probationary period shall not be permitted to bid on
job vacancies. . o
B. For vacancies that the Employer intends to fill by permanent
‘transfer, the applications shall be listed according to those in the
same classification who possess and are proficient in the minimum
~ qualifications of the classification specification and position de-
scription of the posted position in descending order of the most
senior to the least senior. :

. Hq..ea — Selection
A, In cases of promotion:
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1. The Agency shall first review the bids of the applicants from
within the office (or officesif thereismore than oneofficein the
county), county or “institution.” Thejob shall be awarded tothe
qualified emplo ith the most state seniority unless the
Agency can show that a junior employee is demonstrabl

valid criterion for determining demonstrably superior. Iriter-
views may be scheduled at the discretion of the Agency. Such
interviews may cease when an applicant is selected for the
position. ; . v,
2.Ifnoselectionis made in accordance with the above, then the
same process shall be followed for those employees identified
under Section 17.05 (AX2).’ . :
3. Ifnoselectionismade in accordance with the above, then the
Agency will first consider those employees filing bids under
Sections 17.05 (AX3) and 17.05 (AX4). Employees bidding
under Sections 17.05(AX4) shall havegrievance rights through
. Step 4 to grieve non-selection. Employees bidding under Sec-
tions 17.05 (AX5) or (A)(6) shall have no rights to grieve non-
selection. = R :
4.Ifavacancyisnotfilledasa promotion pursuant to Sections
17.05 and 17.06, bids for a lateral transfer shall be considered.
Consideration of lateral transfers shall be pursuant to the ,
criteriaset forth herein. The Agency shall consider requestsfor
lateral transfers before considering external applications. De-
nial of such lateral transfer request(s) ar .

o , + If there are mul ts;
the selection will be made from the most senior applicant that
~meets minimum qualifications as stated above. In places

where thereare work area agreéements nomore than 10%of the
~ employees may make lateral transfers either to or from one
institution to anotherin a calendar year. However, in Rehabili-
tation and Corrections each institution may fill up to 26% of
their posted positions under this section throughlateral trans-

fers from other institutions in a calendar year.. ;

\w. In cases of permanent transfer the applicant who possesses
andis proficient in the minimum qualifications of the classification
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b s ., specification-and. position
o  shall be selected. :

H qualifications.

description and has the most seniority

ér.w_.o,pea_.moinwmg.,nmgvggga&s.éaﬁza

¥ oy g Ay L i ‘o o 5 #QgOuﬂQg
loyees within the county, oﬂnnoﬂb«ﬁ«.:ﬂos.% n 2 Agency

Mcﬁ.wma?.o. vacancy exists i.-odwmm.am, the examination, shall be
considered in filling the vacancy as described u.&o<,a. Oa_w mrw 9,.S~
Service Exam section of the Ohio Uo.vwngnjn of g@?mﬁﬁ,g&

rvices can give the exam. o S
mQWM_MMmeobm*_b Civil Service Exams, certain nr.num_%.amaou mv.nm_m-
cations E.wv..u..onan.o the use of proficiency testing in ma,S.u.uiEam

17.08 — Permanent Transfers o
A. When it is determined by the Employer that a vacancy exists
in a classification for which there are excessive employees located
in aninstitution or in counties other than the rawmnswnﬁum county
of the vacant position, then the permanent transfer vacancy post-

ss may be utili  thi . inthesame
.- ing process maybe utilized. In this case, o:d.w. @Bw_o%mmm inthesan
. M%memommos as the posted vacancy located in the declared areas of

excess shall be eligible to apply for the vacancy. Only provisions of
Section 17.06 (B) apply for the selection of that vacancy. . =
" B. The successful applicant(s) for all permanent transfers shall
serve a trial period equivalent to one @m:. (¥2) the ,E.ovmno.swq
period that corresponds to the classification of the vacancy as rmmom
in Section 6.01. During this trial period, the Employer maintains
 the right to place the employee back in the previoussite prior tothe
transfer if the employee fails to perform the job requirement of the -
new position to the Employer’s satisfaction. . :
C. Each agency will identify the areas deemed to be in excess at
least quarterly and will keep the Union updated on w:w.nrgmo,.m as
soon as practicable. Notices to the Union of a layoff or job abolish-
ment shall be considered adequate notice of an excess.

17.09— Permanent Relocation . |
Permanent relocations do not apply where there are pick-a-post

and/or work area agreements. . v
Due to shifts and changes in operational need, scope, and/or

mission of an agency, the Employer maintains the right to perma-
-87-




i

nently relocate an employee and his/her position to another loca-
tion within the same headquarters county. .
Permanent relocations shall function as follows:
A. The agency shall canvass the areas of excess for volunteers
tomove to the area of need. This canvass shall be accomplished
by a posting of the relocation opportunity for three (3) work-
days. e .
B. The agency shall relocate the volunteer that possesses and
is proficient in the minimum qualifications and has the most
seniority. . o o
C. If there are no volunteers in the area(s), the agency may
relocate the employee with the least seniority who possesses
andis proficient in the minimum qualifications of the classifi:
cation specification in the position description, to the area of
need. :
D. In cases of involuntary relocation, the employee has a
preferential right to return to the previous job site from which.
he/she was relocated for up to one year, provided that thereis
a need or a posted vacancy in the same classification as the
. relocated employee.. ‘ : , o
E.The permanently relocated employee shall only be relocated
to perform duties appropriate to the same classification which
he/she holds. Such relocation(s) do not constitute the creation
~or filling of a vacancy pursuant to Section 17.02.

Hﬂ.uo — Demotions . o
Job movements to a lower pay range are demotions. Employee

nwa:omgmmmaomoummr£~ oawgmozoinrnrm approval of the
Employer. O S .

1711 —~N. o—ucemau.- . . : :
No employee shall be directly supervised by a member of his/her
immediate family. ‘

17.12 — 1000 Hour Transfer

Nothing herein will circumvent provisions of the 1000 hour

transfer for ODOT and OBES.
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ARTICLE 18 — LAYOFFS

18.01 — Layoffs SR A ,
Layoffs of employees covered by this Agreement shall be mad

pursuant to ORC 124.321-.327 and Administrative Rule 123:1-41

01 through 22, except for the modifications enumerated in thi

Article.

18.02 — Guidelines = o
Retention points shall not be considered or utilized in layoffs.
Performance evaluations shall not be a factor in layoffs. Layoff:

shall be on the basis of inverse order of state seniority. -

18.03 — Implementation of Layoff Procedure

The Employer shall conduct a “paper layoff” except where agen-
cies are funded by multiple funding sources where a reductionina
funding source requires the agency to reduce positions immedi:
ately. In such situations, the Employer may implement the first
round of reductions without conducting a “paper layoff”. In this
instance, where the resulting bumping requires a second round of
layoffs, the Employer will then conduct a “paper layoff”,

The Employer shall execute alayoff by identifyinga time period

when all potentially affected employees can exercise their bumping
options before implementation of the “paper layoff”. All affected
employees shall exercise their bumping options in writing or by
confirmed telephone communication, so that once the “paper lay-
off” is implemented, employees that have bumping rights shall
assume their new positions or be placed on the recall list.
- The partiesagree toestablish an operations area that canbe used
to coordinate the layoff and related personnel transactions during,
the time period when employees will be exercising their options.:
This operations area will include necessary management and the
:anwmvuouw:gagu.. OCSEA staff representatives may alsobein
attendance. LA o ,

This procedure shall provide for the following:

A. The Employer and the Union will share all information

about employee electives and will make all reasonable efforts

to assure that each employee receives notice and forwards a

- written selection of their electives. .
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B. All potentially affected employees will be given a bumping
selection form thatidentifies potential options. Each employee '
will select options available to them and will list them in the
order of their priority. Employees will be given five (5) working
. daysto complete and return the forms. Copies of the forms will
be sent by the Employer to the Union. - g
C. All operations areas will have a specific schedule that will
be made known to all representatives and employees. -
D. Work shall be divided by classification ‘groups to limit the
" number of people that need tobe contacted in a time period.-All
employees will be advised that they will receive written notice
of their final status when the displacement process is com-
pleted. R , R
E. If an employee has not compléted the “displacement selec-
~ tion form” and cannot be reached within fifteen (15) minutes,
a union designee will make a selection on:the employee’s
behalf. The selection will be to the least senior person in the
* same classification. If the employee is unable to utilize this -
right, the employee will be placed in the least senior position
in the same or similar class grouping (Appendix I)in descend--
_ing order. This choice will be final. = = g .
18.04 — Bumping in the Same Office, Institution or -
County Cel ST P . e
. The affected employee may bump any less senior employee in an
equal or lower position in the same, similar or related class serjes
within the same office, institution or county (see Appendix I)

duties, .

- provided that the affected employee is qualified to perform the

18.05 — Bumping in the Agency Geographic Jurisdiction

If the affected employee is unable to bump within the office,
institution or county, then the affected employee shall have the
option to bump a less senior employee in accordance with Section
18.03 within the appropriate geographic jurisdiction of their Agency
(see Appendix J). . o ,

18.086 — Limits - , . T .
There shall be no bumping for Bargaining Unit 8 employees in
the Department of Rehabilitation and Corrections. There shall be
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where a class series overlaps more than one unit,

no inter-agency bumping. There shall be no inter-unit bumping

except in those cases allowed by current administrative rule.or

18.07 — Geogr phic Divisions EUL T e

* The jurisc layoff areas shall not be utilized. Instead, the

geographic divisions of each agenc; ) uS Appendix J

18.08 — Classification Groupings i
For the purposes of this Article, Appendix I shall be changed as

follows: In Unit 4, groupings 3 and 4 shall be combined,

‘When it is determined by the Agency tofill a vacancy or torecall
employees in a classification where the layoff occurred, the follow-
ing procedure shall be adhered to: . . - Ll L

The laid-off employee with the most state seniority from the
same, similar or related classification series shall be recalled first
(see Appendix I). Employees shall be recalled toa position for which
they meet the minimum qualifications as stated in the Classifica-
tion Specification. Any employee recalled under this Article shall
not serve a new probationary period, except for any employee laid
off who was serving an original or promotional probationary period
which shall be completed. Employees shall have recall rights for a
period of twenty-four () months. . . -

_Notification of recall shall be by certified mail to the employee’s
last known address. Employees shall maintain a current address
onfile with the Agency. Recall rightashall by within the Agencyand

within recall jurisdictions as outlined in Appendix J. If the em-

ployee fails to notify the Agency of his/her intent to report to work
within seven (7) days of receipt of the notice of recall, he/she shall
forfeit recall rights. Likewise, if the recalled employee. does not
actually return to work within thirty (30) days, recall rights shall
be forfeited. L T T

18.10 = Re-employment i S

Re-employment rights in other agencies shall be pursuant to
Administrative Rule 123:1-41-17. Such rights shall be for twenty-
four (24) months. ~ - 5
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regular -hourly rate of pay, and the hourly rate of pay at the
applicable step of the higher classification. In no event shall the
monetary award be retroactive to a date earlier than.four (4)
calendar days priortothe date of the filing of the original grievance.
The date. of the filing of the grievance shall be determined by the
postmark or other evidence of delivery, whichever is earlier, to the
agency. L B T Ty
Step 2 — Appeal to the Office of Collective Bargaining
1If the Union or the employee is not satisfied with the decision of
the Agency Director or designee, they may appeal the decision to
the Office of Collective Bargaining. This appeal must, be filed
within ten (10) calendar days of the employee’s or Union’s receipt
of the Agency Director’s decision or date it is.due: RO
After the receipt of such grievance, the Director of the Office of
Collective Bargaining shall investigate and issue a decision within
thirty (30) calendar days. Such decision shall contain the rationale
upon which the decision is based. A copy of the decision shall be
provided -to OCSEA Central Office and the grievant or the em-

" The Union and the Agency may agree, in writing, to place an
employee to be laid off in an existing vacaficy which may not be
otherwise available through the employee’s displacement rights.
Such agreement, shall take precedence over any other Section/
Article of this Agreement. However, such placement shall not
result in the promotion of the affected employee. -~ = = -

19.01 — Position Descriptions =~ = _

. New employees shall be provided a copy of their position descrip-
Soam.. When position descriptions are changed, employees shall be
furnished a copy. Any .employee may request a copy of his/her
current _vo&nob description and classification specification.

H@.ou I. Qm»,a«l.-,-co m..nom.n“

' ARTICLE 19 —~ WORKING OUT OF CLASS

.mav,H_IqE_,_.n”?odmoﬁ..%ixr«,_.:ng,&.u_.usk,t....,
- If an employee or the Union believes that he/she has been

ployee, whoever appealed the Agency decision. S e

If it is determined that the employee is performing duties not
contained within the employee’s classification, the Director of the
Office of Collective Bargaining shall direct the Agency toimmedi-
ately: discontinue such-assigned duties. The determination :of a
monetary award shall be in accordance with Section 19.02 — Step
1 above. .. S T " 8 e
Step 8 — Appeal to Arbitration

Ifthe Union isnot satisfied with the decision of the Director of the
Office of Collective Bargaining, the grievance may be appealed to
arbitration, in writing, within twenty (20) days of the Office of
Collective Bargaining answer or date it was due.. .- :

The parties shall schedule an /arbitrator to determine if an
employee was performing the duties contained in a classification
which carries a higher pay range than the employee’s current

“classification and for what period of time. T T
* Present at the hearing shall be a union representative, the
grievant or the employee whose duties are being challenged, anda
management representative and agency designee who will present
their arguments to the arbitrator. The arbitrator will issue a

assigned duties not within his/her current classification, the em.
Ployee or the Union may file a grievance with the Agency Director
or designee. The Director or designee shall investigate and issue a
decision within fifteen (15) calendar days. If the parties mutually
agree, ameeting to attempt to resolve the grievance may be held at
..ﬁ_w..,m grievant’s worksite prior to the issuance of the decision 6f the
Director or designee. If the Director or designee determines that
the employee is performing duties rot contained within the
employee’s classification, the Director shall direct the immediate
discontinuance of the duties by theemployee. =

Ifthe duties are determined to be those containedina nFm,Eﬁm,ﬂ.

J.o:i?w?iowvw%;nwo»rn:,.»v&aglowo,%wa:#dsea~mm&monp
tion, no monetary award will be issued. Sl i

] If the duties are determined to be those contained in a classifica-
tion with a higher pay range than that of the employee’s current
classification, the Director. or designee shall issue an award of
monetary relief, provided that the employee has performed the
duties for a period of four (4) or more working days. The amount of
the monetary award shall be the difference between the employee’s
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identify if the employee was working out of classification and for

what period of time. If the arbitrator determines thattheemployee

is performing duties in a classification which carries a higher pay
range than the employee’s current classification, the arbitrator
shall direct the Employer toimmediately discontinue such as-

accordance with Section 19.02 Step 1 above. :

The expenses of the arbitrator shall be borne equally by the
perties, T : e
19.08 — Holding Classes S S

Grievances may be filed and processed pursuant to this Article
with respect to those alleged duties performed by an jndividual in
a holding classification which are contained in a classification
which carries a higher pay range than the employee’s current
classification. The documents for comparison by the arbitrator
- A. The employee’s current position description;” e

B. The classification specification in effect at the time of the
~ appeal, which is the non-holding equivalent to the émployee’s

“current classification; and e P
C. Current classification specification containing the duties
the employee or Union alleges are those of the higher classifi-
cation. ~ .
At no time will an employee in a holding classification suffer a
loss of their rights and benefits under this >m.8m8o.a.

| ARTICLE 20 — (RESERVED FOR FUTURE USE)

' ARTICLE 21 — PRODUCTIVITY AND QUALITY
| -~ COMMITTEE

»u.oulooal:somﬂsa:no ,@
- There shall be a joint statewide Productivity and Quality Com-
Mittee established prior to July 1, 1992, with responsibility to
study, recommend and implement proposals concerning major
issues of productivity and quality, including the quality of work life

-44 .

binding bench decision at the conclusion of .nro.rapmdw.. which will. -

signed duties. The determination of a monetary award shall bein

and the quality of union-management relationships: The Commit.
tee shall consist of five (5) persons from the State and five (5)
persons from the Union and shall include the Dire \ 8-
trative Services and the Executive Director of nrwﬁ:u.oﬂ.,ﬂvpmvﬁﬂ

- of the Committee shall be selected by the parties from

members of the Committee. The Committee shall be. advis
nature:only.and shall be dissolved upon the terminatio:
Agreement, unless o«#ﬁig B:EG nn..o& i

21.02 — Committee Purpose = ot
The Committee shall address means of improving productivity
and quality through activities including, but not limited to the
following: : e G L T
A. Conducting empirical research; = .. R
- B. Undertaking: productivity  studies -and demonstration.
o projects; . oo oo
C. Utilizing joint labor-management training programs; - . .
:D.' Investigating and establishing productivity incentive pro-:.

m.m:nmomnbm mmas...uwboia w,«ouw Ews.mivnoﬁ:ﬁ:w vuo.mmnmmw._.
F. Fostering cooperative union-management initiatives at all
levels. A e HEL LT P
21,03 — Schedule and Funding =
. The Committee shall meet at least quarterly and shall be funded
through the Department of Administrative Services out of funds
made available by the Controlling Board or other sources.. ..
ARTICLE 22— PERFORMANCE EVALUATION |, -
WOL—Use e
The mmnﬁ_owe. may use performance evaluations pursuant tothe
Ohio Administrative Code Chapter 128:1-29, except as modified by
this Article. All Agencies shall use the performance evaluation
form developed in January of 1988. If an Agency chooses to use a
performance evaluation instrument different than that utilized by

the Department ‘of Administrative. Services, it shall notify the

daoambmSzuc_ninrmnvma:omav_naouabmormaoi E.ms.:.,
ment. . . EREE
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TR S i - R At S0 1 -

NM.ONJIEI-#Q, 1,, . ,,
' Measures of employee performance obtained through production
and/or numerical quotas shall be a criterion applied in evaluating
performance. Numerical quotas or production standards, when
used, shall be reasonable and not arbitrary or capricious.
- Performance evaluations shall not be a factor in layoffs. -
Employees shall receive and sign a copy of their evaluation forms
after all'comments, remarks and changes have’ been' noted. A
statement of the employee’s objection to an evaluation or comment
may be attached and put in the personnel file. ; :
22.03 —Appeals .. .o Gl
An employee may appeal his/her performance evaluation, by
submitting a “Performance Evaluation Review ‘Request” to the

¥ Agency designee (other than the Employer representative. who
i performed the evaluation) within seven (7) days after the employee

received the completed form for signature. A conference shall be
scheduled within seven (7) working days and a written response
submitted within seven (7) working days after the conference.

In agencies with multiple Appointing Authorities, the employee
may request an additional review with the Agency Head or desig-
nee. The conference must be held within seven (D) days: of the
request and the Agency’s written reply shall be completed within
seven (7) days of the conference. . TR

ARTICLE 23 — PERSONNEL RECORDS
23.01 — Personnel Files S
An employee’s official personnel file will contain all matters
required by the Ohio Revised Code and will be maintained within
the Division of Personnel of the Department of Administrative
Services in Columbus. All other matters pertaining to an employee

~ will be retained within the Agency for which the employee works.

In the case of employees working for the Department of Adminis-
trative Services, all other matters pertaining to an employee will be
retained within the Division of Personnel of the Department of
Administrative Services. SRR T

Only materials maintained in an employee’s official personnel

file shall be available to the public. *
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23.02 — Review of Personnel Files

whose job entails access to personnel files shall be permitted to

Fgwnmm..,o_mwnnm.,uomm@csnm,.,_g@ youth shall not have access to

employee personnel files, disciplinary recordsand grievancerecords
located at the institutions.

Employees and/or their authorized union uouaomwnnmm&m .wmm.z

have the reasonable right toreview the contents of their personnel

files. Employees shall have access to all materials in their files

except those prohibited by ORC Section 1347.08 (C). Such review
may be made during normal working hours. Employees whoarenot
normally scheduled to work when the Personnel Office is open may
request toreview their files through their supervisor, The supervi-
sor will make the file available in a reasonable amount of time.
Reasonable requests tocopy documentsin the files shall be honored
atno charge. v :

- No persons except those authorized by the employee and those
review employees’ personnel files, except as required by the Ohio
Revised Code. S i Cr
23.03 — Employee Notification B TN T
Acopy of any material tobe placed in an employee’s personnel file
that might lead to disciplinary action or negatively affect an
employee’s job security or advancement shall be provided to the
employee. If material is placed in an employee’s personnel file
without following this procedure, the material will be removed
from the file and returned to the employee at his/her request. Such
material cannot be used in any disciplinary proceeding. An em-
ployee can place documents relevant to his/her work performance
in his/her personnel file. o P
: - ARTICLE 24 — DISCIPLINE -
24.01 — Standard - SR , ‘
Disciplinary action shall not be imposed upon an employee
except for just cause. The Employer has the burden of proof..to
establish just cause for any disciplinary action. In cases involving
termination, if the arbitrator finds that there has been an abuse of
a patient or another in the care or custody of the State of Ohio, the
arbitrator does not have authority to modify the termination of an

3
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- An employee shall be entitled to the presence of a union stewsrd
at an investigatory interview upon request and if he/she has
reasonable grounds to believe that the interview may be used to
support disciplinary action against him/her.". UG
‘rAn‘employee hastheright toa meeting prior to theimposition of
Ing tion | n s B | a suspension or termination. The employee may waive this meet-

A. One or more oral reprimand(s) (with appropriate notation in e ing, which shall be scheduled. no, earlier than three (3) days
_employee’s file); . - Ja ) IS S following the notification to the employee. Absent any extenuating
- B. One or more written reprimand(s); circumstances, failure to appear at the meeting will result in s
. waiver omnrm&mrngnaomﬂdm. Anemployee whoischarged, or his/
her representative, may make a written request for a continuance
of up to 48 hours. Such continuance shall not be ‘unreasonably
denied. A continuance may be longer than 48 hours if mutually

employee committing such abuse. Employees of the Lottery Com- [ 24.04 — Pre-Discipline .
mission shall be governed by O.R.C: Section 38770.02: Py ok

24.02 — Progressive Discipline . : :

_.The Employer will follow the principles of progressive discipline.
Disciplinary action shall be commensurate ‘with-the offense. -
Disciplinary action shall include: =~ +° .

C. One 'or more suspension(s); = * -

D: Termination: -~~~ ool P M e
 Disciplinaryaction taken may not be referred toin an eémployee’s
performance evaluation report. The everit or action giving rise to
the disciplinary action may be referred to in an employee’s perfor-

3 yber  peric agreed toby the parti >
mance evaluation report without indicating the fact that disciplin- B it P 3 -
ary action was taken. - : . it L
~_Disciplinary action shall be initiated as scon-as.reasqgabl

possible . 1th therequirements of the other provisions of

- this Article, An arbitrator deciding a scipline grievance MUst ~
consider the timeliness of the Employer’s decision to begin the

oo, e IO ipling . f the Employer ‘becomes aware of ad
&uswrbmﬂx process, witnesses or documents that will be relied ‘upon in imposing
discipline, they shall also be provided to the Union and: the em:-
ployee. The Employer representative recommending- discipline
ing wea PR i ainld PR shall be present at the meeting unless inappropriate or if he/she is
harsas o coeres s erpionm o o dsipline o intimidate legitimately unabletoattend. The Appointing Authority's designes
In those instances where an employee belfeves this section has W HE- shall conduct the meeting, The Union. or the employee shall be
beenviolated, he/she may file a grievance including an anonymous o given the opportunity to ask questions, comment, refute or rebut.
grievance filed by and processed by the Upfon in which theemployee’s Bl At the discretion of the MB.E@ er, In cases where a criminal
name shall not be disclosed to the Employer representative alleg- Investigation may occur, nr.n mﬂ.&.navrsw meetingmay be delayed
edly violating this section, unless thd Employer determines that ::E, after disposition o.w the criminal charges.
the Employer representative is to be isciplined. , . 4.05 L s £ Diacinl: :
The Employer reserves the right to reassign or discipline Em- 2495 — Imposition of Discipline
ployer representatives who violate this section, .~
Knowingly making a false statement alleging patient abuse
when the statement is made with the purpose of incriminating
another will subject the person making such an allegation to
possible disciplinary action. 4 o \

24.03 .Im-m.oguoud. Intimidation o
An Employer representative shall not usé the knowledge of an

ployer,  fo ty-five
nt will not apply in cases where a criminal
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{ ment.

investigation may occur and the Employer decides not to make a
.decision on the discipline until after disposition of the: criminal
The employee and/or union representative maysubmit a written
presentation to the Agency Head or Acting Agency Head. ;
. Ifafinal decision is made to impose discipline, the employee and
Union shall be notified in writing. The OCSEA Chapter President
shall notify the agency head in writing of the name snd address of
the Unionrepresentative to receive such notice. Once the employee
has received written notification of the final decision’ to:impose
discipline, the disciplinary action shall not be increased.::.
Disciplinary measures imposed shall be reasonable and com-
mensurate with the offense and shall not be used solely for punish-
The Employer will not impose discipline in the presence of other
employees, clients, residents, inmates or: the public. except in
extraordinary situations which pose a serious, immediate threat to
the safety, health or well-being of others. : AT
An employee may be placed on administrative leave or reas-
signed while an investigation is being conducted; except that in
cases of alleged abuse of patients or others in'the care or custody of
the State of Ohio, the employee may be reassigned only if he/she
agrees to the reassignment.. s : Lo
24.06 — Prior Disciplinary Actions S ke
All records relating to oral and/or written reprimands will cease
tohave any force and effect and will beremoved from an employee’s
personnel file twelve (12) months after the date of the oral and/or
written reprimand if there has been no other discipline imposed
during the past twelve (12) months, -~ R FRy
‘Records of other disciplinary action will be removed from an
employee’s file under the same conditions as oral/written repri-
mands after twenty-four (24) months if there has been no other
discipline imposed during the past twenty-four (24) months..
The retention period may be extended by a period equal to
employee leaves of fourteen (14) consecutive days or longer, except

for approved periods of vacation leave.
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~ grievances. An employee who elects to pursue any claim through a
judicial or administrative procedure shall thereafter be precluded

24.07 — Polygraph StressTests . .. . . . =
No employee shall be required to take a polygraph, voice stress

or psychological stress examination.as a condition- of retaining

employment, nor shall an employee be st bject to &m&v:,:w for the

refusal to take suchatest. . . - .|
24.08 — Drug Testing _.

 Unless mandated by federal law or regulation, there will be no
random drug testing of employees covered by this Agreement. Any
reasonable’ suspicion Sma_n,m shall be conducted pu

pendixM.

24.09 — Employee Assistance Program -~ . i
"In cases where disciplinary ‘action is contemplated and the
affected employee elects to participate in an Employee Assistance -
Program, the disciplinary action may be delayed until completion
of the program. Upon succ

ve (5) y.v.i of a

-~ predisciplinary meeting or prior to the imposition of disciplinie

whichever is later. Separate &m&bﬁbéh&g may be instituted
for offenses committed after the commencement of an EAP pro--

ARTICLE 25 — QHE«SZE.QNOQHUE :
25.01 — Process i R T e o
A. Agrievance is defined as any difference, complaint or dispute
between the Employer and the Union orany employee regarding
the application, meaning or interpretation of this Agreement. The
grievance procedure shall be the exclusive method of resolving

from processing the same claim as a grievance hereunder. This
restriction does not preclude, however, pursuing a claim which has

‘been heard in the grievance and arbitration procedure; in another |
| - forum,; subject only to the State’s right tofile a motion for deferral.
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insure confidentiality, el
w.,_,ﬁnn<w=owm shall robw_mmo,bgn on forms mutually agreed upon
by the Employer and the Union and furnished by the Employer to

nrocaoamb m:,mm&wbn quantity for distribution to all stewards;
Forms .mrwz,&uo be available from the Employer. .

goes toarbitration, the arbitrator may congider evi
the merits of the ora or written reprimand,
. H. Al settlement agreements
compensation. shall be initiated fc
periods following the date th
‘ecuted. B ,

25.02 — Grievance Steps

Step 1 — Immediate Supervisor
~ The v

the first step of the
- presented not later th

e or re

Preven

t] 03 the tin

lines shall be extended bythe number of days the employee was ¢
such lea thatin no case will the extension exceed sixty (6(

statement acknowledging discussion of the
a copy to the Union and the grievant,

m:.m,., fEmrogu mm mmﬂ:ow.,.ﬁ.a written grievance shall contain &

statement of the md._oﬁam.a complaint, the section(s) of the Agree:
ment allegedly violated, if applicable; the date of the allege
violation and the relief sought. The form shall be signed and date
by the grievant. Within seven (7) days after the grievance i
presented at Step Two, the intermediate administrator shall dis

cuss the grievance with the Union and the grievant. The interme
diate administrator shall render a written answer to the grievanc
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Step 3 — go-—o% Head or Designee

If the grievance is still unresolved; a _wn_w_w oovw o». erw grievance -
form shall be presented by the GEou to the >mo=3~ Head or
mmﬂmnoa in writing within ten (10) mmwm after 38:.9 of the Step:

Two response or after the date such 83558 was due, whichever
is.earlier. Within fiftéen (15) mwvi after the’ 385« of nro written
mﬂa<gao. ‘the vwiuou shall meet, in an attempt’ to resolve the
grievance unless the parties SEEE_% wm.noa otherwise. In the Ohio
Department of .Hnb:mvo.éwﬁc: Step 3 meetings will normally be
held at the worksite of the grievant. If the meeting is held at the
district r@mmncmi.bum ﬁ_o chief maoimu.m 5: be vmw::g@m torepre-
sent.

" The >ww=o% Head or mom_nuoo mrm= vuoammm mdw<wboom in erm
wozcgum manner:

Al UESEEB% mﬂm<w=$m Amﬁmvosaos and removal)

The Step 3 grievance response shall be prepared by the Agency -
“Head or moswdoo ubm Teviewed by the Office of Collective
_Bargaining. The —.onvouuo will be issued by the Agency Head or

designee within thirty-five (35) days of the meeting. The "

response shall be forwarded to the grievant and a copy toone
- representative designated by the Local Chapter Officer. Addi-
tionally, a copy of the answer will be forwarded to the Union’s

Central Ommoo .Ezm responseshall be moooavm,aam by alegible

copy of the grievance form. = .
. If the m:m<m=co is not resolved at Step w the dEon may

appeal the grievance toarbitration by E.os&sm iﬂgb notice

and a legible copy of the grievance form to the Director of the - -

Office of Collective Bargaining within aE.@ (30) mwv.m of the
answer, or the due date of the answer if no answer is given
_whichever is earlier.
B. All other grievances . ,v
The Agency Head or mom_muoo mr&_ mio Em\ran written re-
sponse and umnﬁ.b a legible copy of the grievance form within .
~ fifteen (15) days following the meeting. The >mm=3~ shall .
o woui&.m the response to the grievant and a copy to one repre-
. sentative designated by the Local Q..mgon Officer: :

-B4.-

Step 4 — Office of Collective Bargaining Review.

If the waaéao is not settled at mﬁov Three, E:.mcgn to _m,nmc
B, the Union may appeal the grievance in writing to the Director ¢

The Office of Collective Bargaining by sending written ao.uoo. an

alegible copy of the grievance form tothe Employer , within ten a0
days after the receipt of the Step Three answer, or. after mﬁ&

answer was due; whichever is.earlier. .

The Director of the Office of Collective wﬁ.mﬂaam or Fm\ro
designee shall issue a full response to the Union and the grievan
within twenty-one (21) days of the. nvvcm_ The response wil
include a description of the events giving rise to the grievance an
the rationale upon which the decision was rendered. The Directo
of the Office of Collective Bargaining may reverse, modify or uphol
the answer at the E.oSosu step or request a Bomaam to &moﬁm

resolution of the grievance.

A request to discuss the resolution of aro grievance. mrwz no

cnaobmn#c«ru&aav&wwmubir_arnwc GEo: _..wmeo wvvo&
B.Eﬂwao: as set forth in Step Five, ,

Step 5 — %nvnounﬁo- ) .
Grievances which rwﬁ not _.,.ooa mm&mm under the ws.omou

b

ny

E.ooam_:.o may be wvvow_om to arbitration by the Union by provid
ing written notice to the Director of the Office of Collective Bargain
ing within thirty (30) mwv.m of the answer, or the due date of thi

answer if no answer is given, in Step Four.

25.08 — >~.~=«-.n»5= Wu.ooc.—.-nou

Both parties mmu.cm toattempttoarriveata ..o:; mavimso: em nr.

facts and issues to be submitted to the arbitrator.
The Union and/or. Employer may make requests for speci

mongob«m. books, papers or witnesses uowmo:wzw available fro:
the other party and relevant to the mda<w=8 under aosmamuw.uo

Such requests will not be E:.mmmo:mzv. denjed.

The Employer or Union shall have the right to uoadama t!
arbitrator to require the’ presence of witnesses and/or documen
Such requests shall be made nolater than three work days- prior
the start of the B.Ea.msew v@nduw. except under unusual circ
stances where the Union or the HEEovdn has been unaware of t
need for subpoena of such witnesses or documents, in which g
the request shall be made as soon as practicable, Hw&._ party sh.
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bear the mxvgmm of its 33 3.5033 iwo un.d :on 2:2833 om the T , used. Any arbitrator eliminated may not be placed back on the

Employer, , - panel. The panel shall expire upon expiration of
. Questionsof: E.gnnmg:@ nwwzvo mmsmmmv< nro E.Es.gou Oboo v _ment, provided that any scheduled arbitration shall proce
& determination is made that'a matter is arbitrable, or if such = |N. - without regard to such expiration. It is understood that
E.&:Eas determination cannot be: reasonably made, the arbi- :  bers of an expired panel may be appointed to the. mﬁanonuc
trator shall then proceed to determine the merits of the- -dispute. - panel upon mutual agreement of the parties. -
The expenses and ».mom of the E._sﬂmgu shall _uo mrwnoa oacwzw B. Panel members shall be assigned cases in _.o_“,msbm 9.&2.
by the parties. SN  designated by the parties. Within sixty (60) days of the effective
“The ' decision ‘and wiwa of the quswws_. mwmz be m:& and date c».nr_m.»mn ment, the parties will mutually agree on a set of
bindingon the parties. The arbitrator shall render his/her decision ; , Ik n. Should the partiesbe unable to agree upon the
in ‘writing as soon as possible; but no later than SE.@ (30) days R f ar n, this question shall be’ m_&Bugam 8 nwo memn
mm..mu the ao:n?muob om the ramdam. Eaamm avc vmﬂsom wmnam oe:mu. e : Eﬁweon mo—. .—o.ﬁé:&uo:. :
esma , : : .
~Only disputes 5<o~<5n the: Enawvwcgﬁo? wgramsg or &- G g
Hmm& violation of a provision of the Agreement shall be subject to : dw<m=nww Eww be withdrawn w« any ugv of the nﬂmsuboa
arbitration. The arbitrator shall have no power toadd to,subtract . = ‘ _Euuu "_um nE.m gdaﬁbamm not appealed within the %Em:weom aBo
from ormaodify any of the terms of this Agreement; nor shall he/she s Th will be treated as withdrawn grievances.. .
impose on either party a limitation or obligation not specifically S e time limits at any step may be extended by B:.Ew_ ww..cc-

required by the expressed language of this Agreement. ) &an oanrc partiesinvolvedat that v&.aaEB. u«ov Such Qnuo:_ao:@
I either party desires a verbatim record of the proceeding, it may , H: 5%: writing. ¢ f
cause such arecord tobe made provided it pays for therecord. Ifthe.  ___ absence of such extensions at any step where a grievance

onrﬂ. B.a desires a copy, the cost mwm= do mrwumm ponse of the Employer hasriot been received by the grievantand
party Py . the Union representative within the specified .uchﬁ limits, Mﬂo

95.04 — Arbitration Panel . - E s s nﬂmfﬁbn may file the grievance to the next successive step in aro
A. The parties agree thata panel of twelve Qwv wu_q_ﬂ.wnonm wvws . nboegna, procedure. .
be selected tohear arbitration cases covered under this Agreement.
The procedure for selecting this panel shall'bé as follows:
" 1.The parties 3: make an wﬁ.b:%n to EEE»:w mm.nom on umcm._
_members. / ;
2. If mutual agreement cannot be reached on gm?o va o ard sh &MAHS@M and to DSMMQ ndo<w=8 maov Bmo.u:um ‘The
, arbitrators, then the remaining number will be selected bythe : . during his/her w —.ﬂ oarqcnmo: lé time off without loss of pay’
following procedure: The parties shallrequest: from the Ameri- - whose tes .quakuu m@<ﬁﬂwmﬂ<ﬂs§$ grievances. Witnesses
can Arbitration Association alist of at least twice plus one the mont will be permitted reason mEM a Eoum. vumwm:nmaos or argu-
L ‘ m
number of arbitrators needed. The vwnamm shall then alter- attend a grievance mesting and/or res cM Mm ..Mwmr Mﬂw loss of pay to
amaoq mnﬂfw names!! until the proper number remains. o nnﬂ on. The steward shall not leave his/her work to nion’sinvesti-
3.Either party may eliminate up to two 2 E.gs.m«oum m.oB the or ‘process grievances withiout first and investigate file
..vm:& during each year of the Agreement. mutual | gements with hi m\:cwmmswwnsﬂww_mn and: making
4. In replacing the B._Sﬁmgnm, that were eliminated from the . as the supervisor of any unit tobe visited. 8 esignee as well
. panel, the E.onmmﬁ.o mb:Emumnmm in (n m:m (2 mvo<m mez be not be unreasonably denied visi uch arrangements shall

56 e 7 -67-
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Upon request, the grievant and Union shall be allowed theuse of
an available, appropriate room, and copier, where available; for the
purpose of copying the grievance trail while processing agrievance.

The Union shall be permitted the reasonablé use..of telephone

facilities for investigating or processing grievances. Any telephone

tolls shall be paid by the Union. i

28.07 — ,w—-w.m-o-.am..u? U—m&-ﬁuﬂo
Grievances:

Certain issues which by their nature cannot be settled ata
preliminary step of the grievance procedure or which wouldbecome
moot due to the length of time necessary to exhaust the grievance
steps may by mutual agreementbefiledat the appropriate advance
step where the action giving rise to the grievance was initiated:A
grievance involving a suspension or a discharge shall be jnitiated
at Step Three of the grievance procedure within fourteen (14) days

of notification of such action.

95.08 — Relevant Witnesses and Information

The Union may request specific documents, books, papers or

witnesses reasonably available from the Employer a d relevant to

the grievance under aobmmm..mwwnn?‘m:n.#,aona@mﬁ_mwms, not be

unreasonably denied. -

25.09 — Expedited Arbitration Procedure :

In the interest of achieving a more officient handling of disciplin-
ary grievances, the partiesagreeto the following expedited arbitra-
tion procedure. This procedureis intended toreplace the procedure

in Section 25.02 0

below. The procedure will operate in the following manner: .

A. A special list of arbitrators will be chosen by the parties to.
hear all expedited arbitrations during the term of this Agree-
ment. . .

. B. The wam«,w:oau v_,,.mmobaom to the qu#&owmaa%m this

section will consist of disciplinary actions of thirty (30) days or.

' less without pay. Either party may elect to take suspensions of

six (6) days or more to the procedure in Section 25.02, Step.5,
- by formal notice to the other party. The parties may submit

- other issues by mutual agreement. . -
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and Other Advance-Step

- per side including the grievant.

_eitherupholdordeny the grievance or modify the relief: sought.

,Step 5, for theresolution of grievances as set forth

the grievance mediation/resol

\

C.The arbitrator will normally hearat least four(4) grievances
at each session unless mutually agreed - , 3
otherwise. The grievances will be grouped by institution and/
or geographic area and heard in that area, The parties will
endeavor to develop and maintain a regular schedule for the
handling of expedited arbitrations at each %vwﬂign or
agency- e :
D. Grievance presentation will be limited to @ preliminary
introduction, a short reiteration of facts and a brief oral
argument. No briefs or transcripts shall be made. If witnesses
are used to present facts, there will be no more than three (8)

E. HJ@ arbitrator will either give a bench m&aob Q. issue a
decision within five (5) calendar days. The arbitrator can

All decisions will be final and binding. ‘
F. The cost of the arbitrator and the expenses of the hearing
will be shared equally by the parties. . - e

'25.10 _ Miscellaneous
“The parties may, by mutu:

al agreement, alter any procedure or

provision outlined herein so long as the mutual agreement doesnot

differ from the spirit of this Article. .
The parties agree that during the term of this Agreement u,.,bai

- grievance mediation/resolution procedure will be developed and
-putinto effect. T ed. an
reduce ‘the number

arbitration before and during this Agreement. The parties agree
that they will enter intoa s

This dispute resolution mechanism shall be used to
of grievances that have been advanced to

eparate written Agreement reflecting

ution procedures that will be adopted.
ARTICLE 26 — HOLIDAYS |

26.01 P Omuonenloo

The following holidays will be observed:

New Year’s Day — First Day in January;

Martin Luther King, Jr.’s Birthday— Third MondayinJanuary;
President’s Day — Third Monday in February;

Memorial Day — Last Monday in May;

*‘Independence Day — Fourth day of July;
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" ‘Labor Day — First Monday in September;
Columbus Day — Second Monday in October;

Veterans’ Day - Eleventh day of November;

: .Hrm:_amm_s_pm Day — Fourth Thursday in November;

Christmas Day — Twenty-fifth day of December;

Any other day proclaimed by the Governor of the State of O_Bo or
the President of the United States.

When a holiday falls on a Sunday, the holiday is observed on the

mo:ogbm Monday. When a holiday falls on a Saturday, the holiday
is observed on the preceding Friday. For employees whose work
assignment is to a seven (7) day operation, the holiday shall be
celebrated on the day it actually falls. A holiday shall start at 12:01
AM. or with the work shift that includes 12:01 A.M.
. MBEQ@% whoare scheduled to work more than 8 hoursinaday,
will receive the holiday pay for the hours they are normally
scheduled to work. For example, employees who work-a 10-hour
day will receive 10 hours of holiday pay for the holiday. Employees
on such alternative schedules whose day off falls on the recognized
holiday shall have their next scheduled iozn day amm_m:mgm as the
rormmw for purposes of this Article. ,

Upon request, an mBEo%ow may. observe a uorm—ocm ro_amw
provided that the time off is charged to vacation, compensatory
time, personal leave or leave without pay.-

An employee on an alternate work schedule is entitled to ‘the
same number of holidays and paid ro_:muw hours ‘as uomEE.G
scheduled employees. -

26.02 — Work on Holidays - :

Employees required to work on a holiday will vo oovabmmgm at
their discretion either at the rate of one and one-half (1%4) times
their regular rate of pay, or granted compensatory time at the rate
of one and one-half (1%) times, plus straight time pay for the
holiday. The choice of compensatory time or wages eS: be made _u%
the employee.

Holiday work beyond nmmd_mlw scheduled work shall be distrib-
uted among employees by the provisions covered in Article 13. No
employees’ posted nmmEE. schedule or days off shall be changed to
avoid holiday premium pay. The Agency reserves the right to
determine the number of employees needed to work the holiday.
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26.08 — Eligibility fof Holiday Pay
An employee whose scheduled work day off mm:u on aholiday 5:
receive holiday pay for that day.
An employee on vacation or sick leave mE.EN a vormmw 5: =oo
be charged vacation or sick leave for the vo_:www

;ﬁug 27— WHHWOE Eﬁ

vmq.ow — Hﬂn.-—.m—mnv. no-. m-onnoub— Ho.:.o

Each employee shall be eligible for voumou& -cwg at r_m\rou vmmo
rate &. pay.

27.02 — mvondoub— be<c >bon.=b— v Lo

. Employees shall be entitled to four (4) coumouw_ leave ys each
year. Eight hours of personal leave shall be credited to each
employee at the end of the pay period which includes the first day
of January, April, July and October of each year. Full-time employ-
ees who are hired after the start of a calendar quarter shall be
credited with personal leaveona prorated basis. Part-time employ-
ees shall accrue personal leave on a prorated basis. Proration shall
be based upon a formula of owm hours per hour of :o:.o<2.ﬂBo
work.

“This method of accrual mr&— take om.oo« April u 1992. Prior to
that time; oBE&Eom will continue to accrue voumosmp leave pursu-
ant to the provisions of the 1989 >m~.am3a=« Mav_ov.oom thatareon
approved paid leave of absence, union leave or receiving Workers’
Compensation benefits shall be credited with those personal leave
hours which they normally would have accrued upon their ap-
306&.3:38 work. ,

'27.08 — O-bnno of Personal Leave -
Personal leave which is used by an employee mrwz be awmumom in
n:EnEB units of o:o\rbz. G\uv hour.

27.04 — Notification E:n Approval of Use of Personal
Leave

" -Personal leave shall be granted if an employee Bw_Sm therequest
with one (1) day notice. In an emergency the request shall be made
as soon as possible and the supervisor will respond promptly. The
_o?& mwmz not be unreasonably denied.
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27.05 — Prohibitions 5
Personal leave may not be ﬁmom to en.b:& an mBEo%oo.m date of
resignation or date of retirement. R

27.06 — 03585&8- or Og u.cu.ﬂbu.h of Personal Leave
Credit at Year’s Hﬂh

Any personal leave not cmom prior to the pay voﬂom which
includes December 1 maybe Suﬂmmmq«iwnmonvma attheemployee’s
option. gwﬁaﬁs woﬂdw_ of voumobmu ~8<m mww= be forty (40)
hours. S

27.07 — Conversion of muo—.uoub— Leave Onc.-—» G-on
Separation from Service =
- An employee whois separated from state service shall _8 entitled

to convert the unused earned amount of vmnmabm_ leave. This payoff

shall be at the employee’s regular rate of pay. dvoa ‘the death ofa

permanent employee, unused earned personal leave shall wo con-

<o~.$m to 8&3 and 96&8& to histher cmaweo

'27.08 — Transfer of m.o—.oog— Leave Qu.ah-n : .,,

An employee who transfers from one bargaining unit to wucarwu.
shall be credited with the unused balance of his/her personal leave
in the vmnmmﬂ::m unit to. which the oBEo%oo transfers.

: gﬂa 28 — VACATION

28.01 - Rate of Accrual

Permanent full-time employees shall be m_.na..mm vacation leave

. with pay at regular rate as follows:

H;mw..—ﬂe—- of State mon&oo >aon.=v~ wbeo e
. Per Pay m.au Year
R . Period . - :
Less than 1 year 3.1 hours 80 roﬁd
_ o _ (upon
. completion of
.oneyearof
e ‘ " service) -
1 year or more 8.1 hours 80 hours
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credit up to the maximum personal leave accumulation permitted

5 yearsor more " - . 46hours = 120 hours -

10 years or more ~~ 6.2 hours 160 hours .
15 years or more - . 69hours 180 hours .
20 years or more: 1.7hours - 200 hours

25 vam«m or more - +9.2hours 240 hours

m.wi..aaa oEEov&am shall earn vacation on a vnon»gm vmam

Effective July 1, 1986, only service with state agencies, i.e.
agencies whose employees are paid by the Auditor of State, will be
computed for the purpose of determining the rate of accrual for new
employees. Service time for vacation accrual for employees em:
Eo%om on that date will not be modified w% the E.mao&:m mouaoﬂoa

28.02 — E—NNE-B >oe~.=u- ,
Vacation credit Bw< 'be accumulated to m ‘maximum ?wn can
earned in three (3) vaw_.m m‘g.nvou mon:BEmaos will not ¢
when the maximum is reached. When an mav_ovdm 8 vaca
reaches the maximum level, and &. the. employee has _uaau

i vacation &Esw the past aio?@ (12) months, the mav_ou\wm fill be /

paid for the time denied. .

Eﬁw— Rateof . . Maximum =
Vacation . . ... Accumulation .
80hours R 240 hours
‘120 hours . 360hours

160 hours . . 480 hours.

180 hours . 540 hours

200 hours 600 hours

240 hours . , C 120 .?S:.mh

28.03 — Procedure . _ T

- Vacationleave shall be taken os_v. at times 5:9.55‘ wmﬂoomeog\
the Agency and the employee. The Agency may establish minimum
staffing levels for a facility - which could restrict the number o*.
concurrent vacation leave ‘Tequests iEor may ‘be anunam :

: m..BEowmom.ivo work in seven (7) day operations shall |

nrm opportunity to request vacations by a %gmom mbS ea

i Employees shall be notified of this opportunity one (1) Bounr in

m%w:ao of 9@ date. If Bon.o oSEcv.mwm request <w38§ at'a
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28.05 — Disposition of Work During Vacation S
Insofar as practicable, during an employee’s vacation the Em-
ployer shall assign non-individual work to other employees. Upon -
return from vacation, an employee shall be allowed reasonable
time to review work done in his/her absence. '

Y particular time than can be released, requests will be granted in
g seniority order. : : , A

l Employeesin seven (7) day operations can alsorequest vacations
at other times of the year. If more employees request vacation than
can be released, requests will be granted on a first comel/first serve

basis with seniority governing if requests are made simulta- B s
neously. ; S . . e gﬂgwolmunﬂéé
-Emergency vacation requests for periods of three(3) days or less 29,01 — Definitions: Sick Leave for State Employees

may be made by oBu”_owoou in seven (7) day operations as soon A8 A. “Active pay status” means the conditions under which an
m.“v. ﬂu MM“W&%%WMM@ Muoﬂnmm me -An oBEowac«mrMM%“Mwmﬂ ﬁm __employeeis eligible to receive pay, and w..&a@cm, but is not limited
p oy eriice ‘the emergency upon reviy = ork. to, vacation leave, sick leave, and personal leave. e
Other employees shall request vacation 9.83.&=n to current B B. “No pay status” means the conditions under which an em-
e e LL L L T I Co e T e
the vacation would work a hardship on other employees or the oﬁﬂ%:ﬁ:.ﬂ“%ﬂ%%““%i&%% MM.m”Eowoc &rwﬂmm.wwwmsroﬁm
>ma=ov. The mujv—owmu ks hall promptly notify .mBEo%o.mm of ,mra, of m.ﬁ,nv. total eighty in a pay period in & state agency, and whose
disposition of their vacation —.oe.—omem. Unless the Emplo grees appointment is not for & limite d period of time. .

otherwise, an employee’s vacation ¥ not exceed one (1

accrual. R , i 29.02 — Sick Leave Accrual ,
" If an employee going on vacation desires that hisher pay check b 'All employees shall accrue sick leave at the rate of 3.1 hours for
be mailed to a given address during the vacation, he/she may make L L each eighty (80) hours in active pay status, excluding overtime
a written request to this effect. Such requests shall be honored. hours, not to exceed eighty (80) hours in one year. S
When an emergency exists as defined in Section 13.15, all . Lessthanfull-time employees shall receive 3.1 hours of sickleave
vacation leave requests may be denied, including those requests T for each eighty (80) hours of completed service, not to exceed eighty
already approved. Ifan employeeiscalled to work from a scheduled ks s (80) hours in one year. o
vacation leave period, the employee will have the right to take the . , ployees that' are on approved leave of absence or receiving
vacation leave at a later time and will be paid at time and one-half L rs’ Compensation benefits shall be credited with thoses ck
(%) for the time the employee is in on-duty status. The employee e ich they normally would have accrued upon their
shall also be reimbursed for any costs incurred as a result of e B s towork. . : i
canceling or returning from his/her vacation upon submission of : ve shall be granted to employees who are unable to work
appropriate evidence. : because of illness or injury of the employee or a member of his/her.

28.04 — Pi LU s ... ou jmmediate family living in the employee’s household or because of
..o.u — ~n«..=-o= pon ﬂown.nn -MM—S A1l be paid f d o.M o medical appointments or other ongoing treatment. The definition
employee or an employee 8 es will be paic tor accrue of ““mmediate family” for purposes of this Article shall be: spouse,
vacation upon termination of state service at the time that the L. pos A , PR )
i TR . , - . y significant other (“significant other” as usged in this Agreement, is
i1 employee receives hig/her pay check for the final period of work. defined to mean one who stan ds in place of a spouse, an d who
Employees separating from o oyer (1L e vacation © emiics with the employee), child, step-<hild, grandchild, parents,
: , : step-parents, mother-in-law, father-in-law, son-in-law, daughter-
in-law, grandparents, great grandparents, brother, sister, step-
-65-
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siblings, brother-in-law, gister-in-law or legal guardian or other
person who stands in the place of & parent. Sick leave may be
granted tocare for an employee’s childregardless of whether or not
the child is currently living in the same household, but in cases in
which both parents are employed by the State,only one parent may
be granted sick leave to care for a child at home on the same day.
A period of up to ten (10) working days of sick leave will be

allowed for parenting during the postnatal period or following an
adoption. ; : o

- The amount of sick leave charged against an employee’s accrual
shall be the amount used, rounded to the nearest one half (¥2) hour.
Employees shall be paid for sick leave used at their regular rate.
After employeeshave used all of their accrued sick leave, they may
choose. to use accrued vacation, compensatory time or personal
_days or may be granted leave without pay.

29.03 — Notification .

When an employee is sick and unable to report for work, he/she

will notify his/er immediate supervisor or designee no later than

one half (¥2) hour after starting time, unless circumstances pre-

clude ﬁmmboﬂmnmmo? The Employer may request a statement,
from a physician whohas examined the employee Or the member of
the employee’s jmmediate family, be submitted within a reason-
able period of time. Such physician’s statement must be signed by
the physician or his/her designee. In institutional agencies or in
agencies where staffing requires advance notice, the call must be
made at least ninety (90) minutes prior to the start of the shift or
in accordance with current practice, whichever period is less.

“If sick 1eave continues past the first day, the employee will notify
his/her supervisor or designee every day unless prior notification
was given of the number of days off. When institutionalization,
hospitalization, of convalescence at homeisrequired the employee
is responsible for notifying the supervisor at the start and end of

such period.

29.04 — Sick Leave Policy : B
Ttis the policy of the State of Ohioto grant sick leave to employees
- when requested. It is also the policy of the State to take corrective

action for unauthorized use of sick leave and/or abuse of sick leave.

It is further the policy of the State that when corrective and/or
.66 -

ik

s

disciplinary aétion is taken, it will be appli ..
consistently. T . .nvvr& E.eﬂnwuuzoww and
B the desire of the State of Ohio that when discipline appli
e tha disciplineis applied
it will serve the purpose of correcti ,

employes. , nﬁz—o wa—.monawuooom .the
Sick Leave Policy

1. Purpose

‘The purpose of this vcwav. isto establish a consistent 8@9& o._.

authorizing émployee sick leave, defining inappropriate use of sick

leave and outlining the disciplin fining inappropria 49 < =
, X plt onb&no—.—doagnaaosﬂonmg
prite use. The policy provides fr e iltable treatment of
o g o
£as tent the abll to exercise its administrative discretic
fairly and ¢onsistently. e ko ;Evn.u.wag &8393

II..Definition

A. Sick Leave:. o o o o
; ggunm,m_.w:oomvoul@w otiated con tract for o

; dical reasons.
‘B. Unauthorized use of sick leave: B,c n& uomuaam ’

= 1. m.wm?uo,.g notify supervisor of ,Bc&m& ,n&mkaaoa‘.,_. ;
.. 2. Failure to complete standard sick leave form; T S ;

- 8. Failure to provide physician’s verification when non_E.aP .

.4, Fraudulent physician verification. -

nﬂw. chmmsmo of sick leave: : e -
Jse of sick leave for that whi hi i orprovided

S oains:. An umﬂwnjoﬁ.‘a&aomonvnosnﬂoﬂ v
Consistent. periods of sick leave usage, for example: g

~ 1, Before, and/or after holidays;

2: Before, and/or. after weekends S...n. f ~ mw ...
3. After pay days; 7 - o om:.w_., .wwoa.. B
4.Any one specificday; .l |

5. Absence following o<c,~.m=~ow!o~.#&" SO

- 6. Half days; RIS N

= T Continued:pattern of maintainin : o Teav
balancesior . o ,m,uo:..”ogoﬂ,sworﬁw
m, ,@ﬁ.;: i .:.n...u .
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of fifty percent (50%). If an employee dies, the converted sick leave
shall be. credited to his/her estate. An employee who is granted
military leave or leave ‘without pay may be paid for accrued sick
leave or may keep it in reserve for use upon return at his/her
discretion. An employee who is re-employed, reinstated or reealled
from lay off and whoreceived alump sum payment forunused sick

by the Employer for the number of days to be restored.

.~ Employees hired after July 1, 1986, who have previous service
with political subdivisions of the State may use’ gick leave ..D.oa,maom
with such prior employers but shall not be permitted to: convert
such sick leave to cash. P L S
- An employee who transfers from one bargaining unit to another
ghall be credited with the unused balance ‘of his/her sick leave
balance up te the maximum sick leave accumulation permitted in
the bargaining unit to which the employee transfers. :

30.01 — Jury Duty , e e
" Leave with pay at regular rate shall be gran/ for service upon
ajury. Employees whoare scheduled on other thana day shift shall
be reassigned to a day shift during the period of service upon the
jury. When not:impaneled for actual service and only on call, the
‘employee shall report to work as soon as reasonably possible after
notification that his/her services will not be :aomam.a,b cases where
the employee would report to doless than four (4) hours work, the
employee need not. report.. Employees called to jury duty shall

submit any juror: fees uoao?o?ax&n&nmﬂmé_oq Bmm._&ﬂoi.
ances, to the Agency. SRS

30.02 — Military Leave. .

A FoderalDuty |- AL i
. Any permanent employee who is or becomes a member of the
Ohio National Guard or any other reserve component of the Armed
Forces as defined in Chapter 11, Section 261, Title 10, US Code
shall be allowed military leave with pay not to exceed twenty-two

- yearfor federal duty performed whichis directed or caused to occur

by authority of the Department of Defense (DOD) or its agent.
.70

Jeave may have such days restored by returning the ‘amount paid

 ARTICLE 30 — ADMINISTRATIVE LEAVE WITHPAY

(22) work daysor one ‘hundred seventy-six(176)hours per ‘calendar

B. State Duty v i : L

Permanent employees who are members of the Ohio National
Guard, the OhioMilitar ; Reserve and the Ohio Naval Militia, when
ordered to duty by the Governor of Ohio or the Adjutant General,
" shall be allowed military leave with pay not to exceed twenty-two.
(22) work days or one hundred seventy-six (176)hours per calendar
~.CiyMaximum' < - S e
The maximum allowable paid military Jeave when combining
federal and state duty described above shall not exceed twenty-two
(22) work days orone hundred seventy-six(176) hours per calendar.
. wﬁa... : : E . :

D. Evidence of Military Duty SRR T
Employees are required to submit to their Appointing Authority
*.a published military or der or a written statement from the appro-
priate military commander as evidence of military duty.
30.03 — Bereavement Leave . . . . . S
Three (3) consecutive days of bereavement leave with pay at
regular rate will be granted to an employee upor the death.of a
~ 'member of his/her immediate family interpr rpose
- of this Article to include: spouse o ignifi
" other”asusedin this Agreeme
inplace of a spouse and w

child, grandchild, paren step-parent, gran , gre€
, fath

parent, brother, sister, s p-sibling, mother
mou-mu.ﬂni.*mwcwvﬁu.msuwi.,wno&o_lsuwi. sister-in-law or legal
guardian or other person who stands in the place of a parent. The
Employer may grant vacation, sick leave ‘or ‘personal leave to
extend the bereavement léave. The leave and the extension may be
subject to verification. Part-time employees shall receive bereave-
ment leave with pay for the hours that they are normally scheduled
to work. T d T S B
 8004—Voling . oo el
If an-employee is required to work overtime on.an election day
and the employee has not voted by absentee ballot, the Employer
will make every.reasonable effort to alter the overtime scheduleso
the employee can vote. : e gy T
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30,08 — Witness Duty o R cation by a miedical doctor.. Except in the case of Workers'

O loyees subpoenasd to appesr before any court, commission, S aneses v Ernployor ussions the. e
wo&.mo_.,%rwlnnﬁﬂwaoummnﬁe.omvc%wa,«g&somfﬁwigooam,&J : his/her regularly assigned uties m_ mm s
ﬁ-oam.go,,!mmbncyom_i«:o.mmom shall be granted Jeave with pay-at: ; L & 1 ; M, 9 .
. uwwEwwaweo.,nmo.nodm. or third shift employees shall be permittedan :
equivalent amount of time off from scheduled workon their preced-:
ing or succeeding s ift for such appearance. mavﬂow@@m,oﬁﬂo@%m
witness duty ghall submit any witness fees received (excluding
travel ‘and meal; allowances) to: the Agency. The employee shall
notify the Agency designee jmmediately upon: receiving a sub-

N

poena.

uo,calgnounmcg—z—ooognu R

" Employees with technical or specialized skills and Wh exercise
independent judgement in their jobs shall be granted reasonable
amounts of leave with pay to w«ﬁbmiomwkopm»hm,vgmom&olﬁ
meetings. The pay shall be at regular rate and shall not exceed
eight (8) hours in any given day. RN ST S IR

ARTICLE 31 —LEAVESOF ABSENCE . © U i
i | o reinstated to the same or a similar po

AR A

31.01 — Unpaid Leaves el
The Employer shall grant unpaid lea
upon request for th following reasons;,
A lfanemployeeis serving asauni
officer, f nolonger than the duration of
up to four (4) years. If the employee’s term
. more than four (4) years, the Employer ma
extend the unpaid Jeave of absence. Emplo
union leavesof wv,mmv.oo.,mrw;vg%umgs@ »previ \ ;
v&?.ur,ovmumosr&&amﬁwmvo&non.m#,v be displaced. . [§- . 1 as soon as the gnee. » 7¢ ; ,
‘B. If an employee is pregnant, up to six (6) months leave after st shall sate mm Hwhwmh Nﬂ% ws_mwé M%Mos:.., e
all other paid leave has been used. , e ve of absence. i Ve anktipal _.-ﬂw.uo: f
C.For wbcueo:mmmwzdmmmﬁvSoaovﬁvwcwu.wm an employee has L ST :
exhausted all other paid leave. The employee shall provide ° 3 — Auth ization for Leave EE :
-periodic, written verification by a medical doctor showing the - Authorization for or denial of aleave of absence shallbe p1 omptly
diagnosis, prognosisand expected duration of the illness. Prior - e urnished to the employee in writing by the Agency de; , T
.to requesting an extended illness leave, the employee shall - e SRR :
inform the Employer in writing of the nature of theillness and ,
estimated length of time needed for leave, with written verifi-
.72-
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upward in accordance with Office of Budget and
93&365830338&5233.

be adjusted
Management regulations should

32.05 — Out-of-State Travel
If the Agency requires an employee to stay overnight out of the
state, the employee shall be reimbursed the actual cost within
reason for lodging and $25.00 per day for meals. These rates shall
 be adjusted upward in accordance with the Office of Budget and

uwb»ulm.wﬂﬁuowo Return From Leave': - = - .
Failure to return from a leave of absence within five (5) working
days after the expiration date thereof may be cause for discipline
-unless an emergency situation prevents the employee’sreturn and
evidence of suchis presented tothe Employer as soon as physically
possible. - : T ; .

| o gﬂ—ﬁ—h 22 _ EE S ggnmogoanon&wmgmmroamnr¢3.9vﬁ§§auw$mW:S.owmm.
~ Current practices regarding authorization for overnight stays q..w T n%BroM , e o X i
shall .aouﬂlwmr Overnight stay shall no _.8,83.503@,,3 travel [ e State shi | be committed to .Bw_asm reimbursement. to
time or hours worked. However, an employee required tospend two employees within 30 days of submission of completed and proper
(2) or more consecutive days at a place other than his/her normal i expense reports. The 30 days shell .vom:.. when a proper expense
reportin Teation shall be eranted travel time for one round trip. , report is E.@masjm to ﬁ,.m, employees mﬁwoqsgu.mon wwmnoﬁr ;
peation 878 paiaies N , “If an Agency fails to reimburse an oBEowao;SnEn 30'days, the

Agency shall pay the ‘employee interest on the amount due in

42,02 - Personal Vehicle : 1y
, - accordance with the Office of Budget and Management guidelines

If the Agency requires an c.aﬁowwo«s, use El_row personal

vehicle, the Agency mrww:o.gvﬁwmcw the employee witha mileage o V P payment, or $1.00, whichever is greater. :
allowance of noless than twenty-twoand on “half cents ($.225) per W ~ Agencies which currently have petty cash funds for travel pur-

mile, EffectiveJuly 1,1992; the mileage allowance will beincreased poses shall maintain those accounts in order to make post travel
to $.24. Effective July 1, 1993, the mileage allowance will be g ‘ mbursements after review of completed and proper expense
increased to $.25. Ifan employee uses & 'motorcycle, he/she will be reports, pursuant to guidelines issued by the Office of Budget and

reimbursed no less than eight and one-half cents ($.085) per mile. &7 ~ Management. : o : b
no. s sl Akt itted to the continuance of the State credit card

S The Stateiscomml
. program.

3 vw.cqldﬁewswbuol . . :

' Ttis the employee’s responsibility toreport tohig/her immediate
supervisor any accident or traffic violation/cite*ion which he/she

_may have been involved with or received while on state busginess.
Hﬁﬁ@c&n. shall obey all applicable state laws, executive orders

. and rules. Failure to do so may result in disciplinary action.

32.03 — Travel Reimbursement - :
If an employee is required to work over sixty (60) miles from his/
her normal work location, he/she ghall receive the appropriate in-
state or appropriate out-of-state ref sbursement. The ‘Agency may
waive the sixty (60) mile limitation when it is operationally effi-
~ cient. , S AR :
32,04 — In-State Travel I ) s
‘If the Agency Head or designee requires an employee to stay
overnight in the state, the employee shall be reimbursed up to
$45.00 plus tax per day for lodging and $20.00 per day for meals.
Effective July 1, 1992, the maximum rate. for 1odging, shall be.
increased to $50.00, plus tax. Effective July 1,1993, the maximum .

lodgingrate shallbe w,:a__.owmmm to0 $55.00, Ecw tax. Theserates shall

_ ARTICLE 3 — UNIFORMS AND TOOLS
‘When the Employer requires an employee to wear auniform, the
Nmﬂﬂw&ou will furnish sized uniforms appropriate to the gender of
9» wearer on a replacement basis. If the Employer requires an

T4 - -76-




employee to wear & specific type of safety shoe the Employer will
provide the shoe or reimburse the employee for the cost of the shoe
at the Employer’s option. The Employer will keep the uniform in
good repair and will replace it when the uniform is ruined through
normal wear and tear. If the uniform needs repair or replacement
due to the negligence of an aavﬂov..om.a#.o employee will bear the

cost of the repair or replacement: In those institutions where

cleaning facilities are available, uniforms ghall be cleaned by the

Employer. However, they shall not be cleaned with the inmates’,

clients’ or residents’ clothes. In all other agencies the MBE,&\,@H
ghall provide m¢<o=av~..m<w@o=mum.$qmy per year for uniform clean-
ing. ; : . [ S
33.02 — Tools

The Agency shall furnish and maintain in good condition the

equipment needed by employees to perform their jobs. However, .

certain employee classifications, €.g. Auto Mechanic, may ‘be
required to furnish their own equipment, including but not limited
to hand tools. . o T A
If employees are required to furnish their own tools or equip-
ment, the Employer ghall replace such tools or equipment when
they are lost due to fire, wind or theft by forcible entry whenin the
care or custody of the Employer. The tools or equipment will be
replaced with like & 1s or equipment. . S
Each employee shall furnish a complete list of his/her tools or
equipment, including -an accurate description and replacement
cost, to his/her immediate supervisor in writing within thirty (30)
days from the effective date of this Agreeme t. An employee shall
keep such list current. . S

ARTICLE 34 — SERVICE-CONNECTED INJURY AND
, ILLNESS

34.01 Health Insurance o ,

Employees receiving Workers’ Compensation who have health
insurance shall continue to be eligible for health insurance at no
cost to the employee not to exceed 24 months. Further, pending the
certification of a ‘Workers’ Compensation award, the Employer
shall continue group health insurance coverage at no cost to the
employee, including the employee’s share of such costs, for a period

-176 -

not to exceed 24 months. The Employer has the right to recover \
such payments if the Workers’ Ooavmbmnmob claim is m,@ao.dabom _
to be non-compensable. -

34,02 — Coverage for Workers’ Compensation Waiting
Period S
An employee shall be allowed full pay at regular rate during the
first seven (7T) calendar days of absence when he/she suffers a work-
‘related injury or contractsa service-relatedillness witha duration
of more than seven (7) days. If the ma.adé_no,mm has a duration of
more than fourteen (14) daysand the employeereceivesa Workers’
Compensation award for the first seven (7) days, the employee will
reimburse the Employer for the payment Treceived under this
Article. .

elect to take leave without ] without

E ers’ Com] nsation claim. : : :
-~ If an employee elects to utilize his/her sick leave, personal leave,

“vacationleave or compensatory time balances pending determina-

tion of a Workers’ Compensation claim, the Employer shall allow
the employee to buy back those leave balances within two pay
periodsafter the Workers” Compensation awardisgranted,or shall

g Eu,.oi,nv@ employee to choose an wﬁsawao.uamgnwnou of those

leave balances through an assignment of benefits.

2.2- || Other Leave C.mwnm to mtvw—oao.ﬂe_iow_monu. .
Compensation - ,
' Employees may utilize sick leave, personal leave or vacation to
supplement Workers' Compensation up to one hundred percent

. Qooﬁaom the employee’s rate of pay.

$4.04 — Occupational Injury Leave : S
‘Employees of the Department of Mental Health, The Depart-
‘ment of Mental Retardation and Developmental Disabilities, The

" Ohio Veterans’ Home, The Ohio Veterans’ Children’s Home and

Schools for the Deaf and Blind, The Department of Rehabilitation
and Corrections, and the Department of Youth Services shall be
entitled to a total of nine hundred sixty (960) hours of occupational

.

—E& leave a year with pay at regular rate. (See Appendix K)."

.Qﬂn




84.05 Hostage Leave : . :

" In the Department of Rehabilitation and Correction, the Depart-
ment of Youth Services, and the Forensic Centers within the
Department of Mental Health, any employee who has been taken
hostage shall be eligible for up to sixty (60) days leave with pay at
regular rate which shall not be charged to sick leave, vacation, or
any other accrued leave, as determined necessary by a licensed
physician or psychiatrist to recover from stress. ,

i ARTICLE 35 — BENEFITS
85.01 — Health Insurance o

The Employer shall provide a Comprehensive Health Care In-
surance Program to employees. This “ynified” Health Care Plan
(hereinafter referred to as Ohio Med) shall be comparable to the
program outlined in Section 35.03. . : .

The State shall contribute 88% of the premium cost of the Ohio
Med Plan until three months after the implementation of the
Preferred Provider Organization after which date the State shall
contribute 90% of the premium cost. . - L :

In addition to the State’s Comprehensive Health Insurance Plan,
the Employer may contract with various Health' Maintenance
Onmmaujaob.n (HMO’s) to offer health insurance. All'such

HMO’s shall offer at least the core benefits outlined in Section
35.04. Employees may elect to enroll in an HMO during any open
enroliment period. For employees electing to participate in an
HMO, the Employer shall contribute to the HMO the same percent
of its total rate as it contributes to the State’s Comprehensive
Health Plan, except that under no circumstances will the Employer
contribute more actual dollars toan HMO thanis contributed tothe
State’s Comprehensive Plan. : : :

Eligibility provisions for employees enrolling in State-provided
health care plans shall remain the same as those in effect on June
30, 1992. :

35.02 — Joint Health Care Committee :

" The State agrees to retain the Joint Health Care Committee

(JHCC), which shall include representatives of all unions who

serve asexclusive agentsinbargaining unitsone (1)through fifteen

(15). OCSEA/AFSCME shall have amajority of the votes within the
.78-

union side of that Committee. Each Union shall have a number of
representatives equal tothe number of bargaining units which that
Union represents. Total management votes and total union votes
on the Committee shall be of an equal number.. - . .~

The Committee shall advise the Director of the Department of
Administrative Services on the operation of the Ohio Med Plan, .
Health Maintenance Organizations, dental and vision plans, mail-
order drug program, utilization and cost containment provisions
and employee education vnomqﬂBm...waooBBcbmwaoam of the Joint
Committee will be presented to the Director in writing.

The recommendations shall be signed by the co-chairs (one
representing and selected by management and one representing
and selected by the unions on the Committee.)

Within forty five (45) days of the receipt of a formal recommen- .
dation from the Joint Committee, the Director will do one of the .
following: - . :

1. Formulate a plan as to how the recommendation will be put

into effect and communicate that plan to the co-chairs of the

Committee. , , ,

2. Explain in writing to the Committee how he/she wishes to

modify the recommendation and how that modified recom-

“mendation will be placed in effect, or ; &
3. Explain in writing to the Committee why he/she is not
- willing to accept their recommendation. ; ,.

= The Director may uoaﬁoa«wioondm &9?@3&7&5 ww ws,w
.time to explain or discuss any recommendation. .

Specific other functions of the Committee shall include:
1. Recommend specifications for administering HMOs offered -
- to State employees and monitor the operations of HMOs.
9. Evaluate the effectiveness of cost containment provisions, -
. and review claim appeal and other dispute resolution proce--
dures concerning health care issues. i
- 8. Review claim appeal and other dispute resolution proce-
dures concerning Ohio Med, HMOs, and other health care
- programs. e L
4. Recommend what data will be required from the various
' firms that are under contract with the State Benefit Program
and review that data regularly.
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coverage in the Ohio Med Plan.

Qv@vn;—,we.o:-,:o:n EOR
_Employees may change from an approved:
Plan or from the Ohio Med Plan to an

HMO to the Ohio Med

will include incentives for the program to provide wga.@:&dvn-
ten treatment. - ERT isesot by the Director o the Department o
- G.PRESCRIPTION DRUGS e aces, with adequate advance notice, includi
OMoMedPlan.. . ... . .. "o i
mv..ouavaoa,_&:wm with usage of less than twenty-one (21) days

m:.ummo:.mrm:, be reimbursed at 100 percent for generic drugs and

mn,mo.ﬁouoo:a,om nvwﬂnon&wan deductible, then 100 percent of
charges after OPM. ; y ,

Mail Order Drug Program SRR
Until September 30, 1992, Prescription drugs with usage of 21
days or more duration shall be 'provided by a mail-order drug

JHCC. Changes outside of open enrollment m; ,
ant to Ohio Administrative Code Section 125.1.03, "
Number of HMO; HMO Rate Negotiations e
Prior to any open enrollment period, the Department of Admin.
istrative Services may increase or reduce the number of HMOs
available to Stats employees, provided that: SRR
1. Zo,a:w:m&“ HMO is’eliminated which ig the‘sole HMO
available in any county; and = - : v o
vww_%ue of State employees have an HMO option

gency replacement service, and a regular program of information
on drug a,rwn,mgoaunnm. .?83&8! ‘gide effects, etc. o

35.04 — Health Maintenance Organizations -

Core Benefits o
All HMOs available to State employees during open enrollment

mm.mqusmau.moo.oowou wmazw.ooﬁnmm.m..
1. Physician’s services; .

State Oohwlvﬁnmoﬁ s 2 : 4

The State gshall pay the same percent of the cost of employee and

family coverage in an HMO that it pays for employee and family
-92.

out-of-pocket maximums ghall not exceed wumo.oo for single cover-

lww.l ’



2. Inpatient hospital services;

3. Qutpatient medica)l services;
- 4. Emergency medical services;
- 5. Diagnosticlaboratory servicos:
- ticradiological services; -

8. Preventive health care mon.Sncm.SaE&:m «oiﬂg mBE_% :
- Planning services, infertility services, periodic physical exami.
v ( Ig mammography, prenatal cvm.gn- :

nations, routine or séreeni
rical care, and well-child care;

7. Services of skilled nursing care facilities;
8. Mental health services and substanc

tal benefits for outpatient evaluation and crisis-intervention.

services shall be provided at a level of naless than thirty (30)
visits perbenefit year and up toan additional twenty (20) units

of service, to be counted against the inpatient benefit at arate

of two (2) units of service to one (1) day of inpatient treatment, :

- Outpatient services shall be provided at a psychiatrist or

‘Psychologist office, an accredited or certified intensive outpa-

tient treatment program, a hospital outpatient program, or a
+ community mental health facility; - : .

9. In accordance with the U.S. Conters for Disease Control
guidelines, Hepatitis B vaccinations shall be provided upon
request of employees, including those who have direct contact -
with institutional or former institutional clients, at no cost to

the employee; . . .

-10. Prescription drugs, with aw.o,p:no.ﬁmv.io:n for generic,
$7.00 co.payment for brand name drugs. Where a generic
equivalent is available, the co-payment for brand name drugs
shall be $10.00;

11. Allergy injections;

12. Home health services;

13. Licensed dietician‘services for medically necessary man-.

“agement; . :
'14. Physical therapy;

15. Initial internal or external prosthetic devices and medi-

cally necessary replacements; e .
16. Non-experimental organ transplants; and

l.gn

,m&&:&&i?%?ﬁ. |

ce abuse treatment
services, including inpatient treatment ata level of no less :
than thirty(30) days perenrollee per benefit year. Supplemen-

¥
i
J

17. Liaigon services with the State Employee Assistance Pro-

HMO Minimum Standards = e
The group health care agresment between the State of Ohio ang
those H.&SO,m offered to State. employees shall contain the following

1. Huw&awmadw ES,O». will ensure _"rmn w,: mam»b wlv_,owmw.
5@5&3@ -and ‘their covered dependents are held harmless

>m5~.ams..mno=. regarding complaints filed with it by State .
employee members. Such reports shall provide, in m:,BEmJ,\,.
form, the nature of; such complaints and the disposition of such
complaints; . O LR P o .
T R S Participating HMOs must comply with minimum financi

~ guidelines, which shall be set forth by the Director of >MMHM ;
istrative Services and reviewed by the JHCC, , S

35.05 — DENTAL AND VISION BENEFITS

Coverage

All State
dental and vi

Um:»w— Benefits
Dental benefits willinclude all of the forms and extent ofbenefits
provided und bal.

er.the Dental Indemnity Plan and under the Dental.

g&ugamnnm Onwwinmno.: ineffect on J une 30, 1992, including the
major features and at the Payment rates indicated below:

-95.



Further the g.ggwmaioa Committee will work with the
Dental Maintenance Organization to identify areas in which the

panel of dentists is Emmoncwem and make. mvvnov:wg recommen- .

dations for auumssosm in nromm E.omm

- ‘Dental uu-.mogﬁu. Plan:
F&sz& ow_@smmn %owq mtm:oszo. $25.00 ?o" wvvrawzo won
Class 1 services);
Individual om_oumﬂ. year maximum vouom« mqmo 00;
Individual lifetime orthodontia maximum benefit: »qmo 00; -
Class I Services — mumvﬁE@ ma Hoc vﬂdw:» ow nro uommobwza gm
n:mnoas charge; -
— Diagnostic services: 2.& exams; NL.&E Smea w:m Fwoum-
tory examinations; emergency treatments. :
— Preventive services: Smnr o_omabm,. mco:mo n.omnao:em
space‘maintainers..
Class Il Services — mumwwza ﬁw mm vownmun ow ntm uowmosm_&m and
ocmnoamq charge:
— Genéral anesthesia; vwm_o ummnouwnsw m::.n@ ?B&mms
silicate, acrylic); root ‘canal therapy; gum treatments; 2.&
surgery; maintenance of bridgework and dentures. .-
Class III Services — mym%wzo w« mo uounwae of orw nowmonmgo EE
customary charge: -
— Major restorative. m::..w,u AmoE mo: gold E_wvﬁ vown&m._s
crowns); installation of bri ridgework and dentures. .
Class IV Services — Payable at 50 percent of the reasonable and
ncmnoBE.w charge: ;
— Ounwomossm services.

Ucaﬁ aw-:gbs:oo Onmnﬁ.su#o? X

Dental w,,.@u.Soo , : Hsm.uowéo mvwvabmu-n
Diagnostic and Preventive
Dental examinations........... osterenserisrnsiiasess NO nrmwmo

(no limit on frequency)

X-rays, as needed e
(no _5:." on wwoncouov& ...... fomesrondis everssninsiciens NO charge

-96 -

Cleaning and. sealing. -
(no limit on frequency)..

No charge

Fluoride s.omnsosa ms. K

movoamgﬂ :um.. under age Hc

Oral r%m._obm mzm &og Emﬂ.:o.uos

mBanmoEQ ﬂ.omﬂuoan

seseseres

--No okumo., v

+No charge |

Space BBu«&ﬁoﬁ “

womeonwaﬁ.

Pin vEE:v

Zo. armnmw
Oral mE.me (Under ron& gomnrosov ‘
Routine extractions . . Z o charge
: m_:.munm_ qm5o<m_ ..L ........ cersersesssarenanesennn: NO charge
‘ meoS& of tooth .. ‘
Qummzm or bony Evmo_uoamv. RS Zo owmuwm §
2<oo~88~5~ , e No charge
~ Endodontics (Root Qm:& ,E_mwmvvo N
mu&ﬂ amEzam rasesaenai. .No charge
?_wogﬂw. , = No ,nrmwmm
"Root canal E_Sm ............. .....L....q,w....h...,.Z.o charge
>Enooo35% e No &.B,.md
Periodontics (Gum and woao w%m:.v
Serriene sesnnseeennsNO charge

- Scaling and root planing .

.....




m:v%:ﬂ<&.ncno§ma wissesssrisensassivenneines NO .arwumo

Hemisection Zo nrwm.mw
Equilibration ... i No cHarge - |
Gingivoplasty. ceeererr-$60/quadrant
ggo.ﬁ:m?&, mc.a..moq Ceresesssiassnenennnses $60/quadrant
Om,mooum mE.mE,.w . .....$60/quadrant
Prosthetics: B , .
Dentures, full or partial..................... s 25% of wnm, '
- Crowns (metal, porcelain, acrylic, o
stainless steel) 25% of fee
Denture or bridge repair........................ 25% of fee ~
Denture relirie . . 25% of fee
Post and core .. sesesncsens 25% ,&. fee
Bridge abutments or Pontics ............ s 25% of foe
Orthodontia . :

(Employee, spouse, and dependent child

to age 19). ‘ no charge after $1000 OPM
Failed Appointments $15.00
Services not specified or use of D
Precious metals...., Dentist’s fee
Deductible... R None

Annual Maximum Benefit .
(Other Than Orthodontia) cesienssissarssacesseeseenss $750.00
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VISION CARE BENEFITS

Vision benefits will include all of the forms and extent of benefits
provided under the vision services indemnity (“non-panel”) plan in
effect on June 30, 1992 except as modified belo 8 L

Additionally, the State shall maintain a vision care Preferred
Provider Organization (“panel”) as 'a vision benefit. The vision
services PPO shall provide the following: :

With a co-payment of $10.00 per examinatiori, the vision services
PPO will provide a professional vision examination for each cov-
ered employee and his/her dependents once every twenty-four (24)
months. The examination is a complete analysis of the visual
functions, including eye refraction and the prescription of lenses
where indicated. :

With a combined co-payment of $15.00, the vision services PPO
will provide a frame and prescription lenses once every twenty-four
(24) months, provided that the frame and lenses selected do not
exceed the plan allowance. The plan allowance for framesisdefined
as a $25.00 wholesale frame benefit.

The Plan will provide any necessary lenses, including single
~ vision, bifocal, trifocal or other more complex lenses necessary for
the patient's visual welfare, including multifocal lenses, plastic
lenses, tinted lenses, and VDT-coated lenses, Other items known
as “extras”, such as photochromic lenses, oversizelenses, orblended
bifocals may be provided but the employee will pay an additional
controlled charge depending on which extra item is selected, A
frame, alens, orlenses may be obtained separately under the vision
PPO.

The co-payment amounts are to be paid by the employee or his/
her dependent at the time covered vision care servicesarereceived.

An allowance for cosmetic contact lerises is provided tobe usedin -
lieu of other plan benefits during the coverage period. Cosmetic
contact lenses are covered up to $80.00. :

Contact lens prescribed following cataract surgery or when
visual acuity cannot be improved to at least 20/70 in the better eye
by spectacle lenses are to be covered up to $150.00 through a non-
panel provider. An additional $25.00 for an exam may also be paid.
Medically necessary contact lenses provided through a panel pro-
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vider are paid in-full ' with no out-of-pocket to a State of Ohio employees age seventy (70) and over, the amount, of insurance
employee. _ . A gum Provided shall be reduced to fifty percent (50%). . Y
" Employees in the vision services PPO may use non-PPO provid- : R G e
ers; however, if covered vision services are received m.g,:,..u non-
participating (“non-panel”) provider, the amount of the benefit
reimbursed to the employee <hall be in accordance with the vision
gervices indemnity plan schedule in effect on June 30, 1992.
Plan allowances and relevant limitations for vision services
under both panel providers and non-panel providers are as follows:

Conversion L . T
In the event the employee terminates from state service oris'on
an unpaid leave of absence or reaches age 70, the employee Bmv.
convert his/er life insurance to a private policy by paying the
MMoBmaS rate within the thirty-one (31) day conversion privilege
Disability Coverage

In the event a state employee goes on an extended medical

ITEM PANEL BENEFITS NON-PANEL

REIMBURSEMENT disability or is receivin cers’ ati ‘ the
, g Workers’ Compensation benefits, the

Frames A irogmm&a allowance of $18.00 . MBE@Q%%@:&&Q shall continue group life insurance cover-
$25.00 is made Siwnm . ageatnocosttothe employee for theperiod of such extended leave

. the cost of the frame. A L but yond three (3) years. - s ’

combined deductible of $15

applies to lenses and frames' 85.07 — Optional Life Insurance e

. . The State shall make av ilable Optional Term Life Insurance to

Lenses v employees. The cost will be paid by the employee on a payroll
single Employee pays only - $25.00 deduction basis. The available coverage will'be at least two times
-bifocal combined deductible $35.00 the employee’s salary. R :

. .MMMMM& MM._WH M %MMM..... lenses _ $52.00 35.08 — Employee Benefits Trust Fund )

Until January 1, 1993, the Union shall have the option to

oo Lensis establish an employee benefit trust Fund, to take effect not sooner
cosmetic  $80.00 . $80.00 an e days following formal written notice from the Union of
‘medically  paid-in-full $150.00 e would bo: this opeiony The components o that benefits
necessary (1) The dental programs Jdescribed in 35.05 above; .

(2) The vision program described in 85.05 above; and

(3) The life insurance pr : wmmc.m,amwom in 35.06 and 35.07

above.: _ T e

The purpose of the Benefits trust Fund would be to provide the
benefits listed in (1), (2), and (3) above to state employees in
accordance with the pre-existing rules, regulations, and eligibility
definitions. It shall be at the option of the State whether such
benefit Trust Fund will be for all state employees currently covered
by such benefits or only employees within bargaining units repre-

- 85.06 — Life Insurance

.Amount ‘

Beginning with the first year anniversary of employment, the
Employer will provide a group life insurance policy equal to the
employee’s annual galary rounded upward to the next highest
thousand at no cost for all employees. The amount of insurance
provided to employeessixty-five (65)yearsof agebut under seventy
(70) years of age shall be reduced to sixty-five percent (65%). For
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sented by the Union. Once such option is exercised, however, it

shall not be changed during the life of this Agreement.

Ifthe Union determines that it wishes to exercise thisoption, the
employer and the Union agree that the following conditions shall
apply: _ o L T

(1) There shall be eleven trustees; PRy
(2) Seven of the trustees shall be designated by OCSEA; -~
(3) The employer and the Union shall enter into a contract to -’
Provide for the implementation of the Benefits Trust Fund in
accordance with such terms as shall be agreed upon by the

- parties; , T o :

(4) On the effective date of the Trust Fund, the Trust Fund
shall assume responsibility for existing vendor contracts, pro-
vided that the State shall be liable for all outstanding obliga-
tions on and prior to the effective date of the Trust Fund and
the State shall receive any excess premiums up to that date; -
(5) On the effective date of the Trust Fund, the Trust Fund .
shall assume responsibility for establishing rules; regulations,
and definitions of eligibility: : S g
(6) Monthly, the State shall deposit in the OCSEA Benefits
Trust Fund an amount equal to the sum of the current premi-
ums being paid per employee for programs being assumed by

_ the Trust Fundon theeffective date of the Benefits Trust Fund

_for each month of each year of this Agreement, such amount to : “The Employer and the b A b A e s .

. 'be deposited as soon as practical w.?ww.suo first pay periodof g b shall o,onmmamv. to umim%ﬂ“ﬂﬂﬂ“mﬂ MM M“MMM“.MH <M mmwmuoou
each month. In the first pay period in June mo:.oesum ﬁvm . the issue of light du t, and possible refinemooy g vnvoh.m oM_.
effective date of the trust, and in the first pay period of each mechanisms for disability claim approval or disa _.o<_..._ & .Mw !
subsequentJune during the life of thisagreement, thatamount maximum input from the Union to this review Pproval, inviting
shall be increased fifteen percent. Additionally, the employer S : Lo Es re ; :
shall deposit in the OCSEA Benefits Trust Fund an amount | 35A.05 — Informati
equal to the sum of the current premiums being voluntarily e * The Employer recognizes the need to

. paid via payroll deduction by employees for the optional life __ L . cationof information reg: :

_insurance benefit described in 35.07. B . , ,

effectas of the effective date of this eement, except t i
Maret 1 thee Agr t, except that effectiv
A. The waiting period for disability benefits shall be ¢ -
eight (28) calendar days; and . sa?,w.v.
B. Part-time or fixed-term regular and irregular employees

who have worked 1500 or more hours within the 12 calendar

3%.;8 — Minimum Benefit Level e

e minimum level of approved disability leave benefits; pursu-
ant 8 this Article, shall be no less than seventy percent(70%) of the
eligible employee’s regular rate of pay. : S

85A.03 — Other Leave Usage to Supplement Disability

Employees may utilize sick leave, personal leave or vacation to
supplement &mmg.mq leave up to one hundred percent C,ogs of
the employee’s rate of pay. e e

35A.04 — Disability Review |
The Employer shares the concern of the Union and employees
over the need to expeditiously and confidentially vu.ona”mu,&mwr&m@

leave claims;

ARTICLE 35A — DISABILITY BENEFITS
35A.01 —Eligibility =~ . . o o
Eligibility shall be pursuant to current Ohio Law and the Admin-
istrative Rules of the Department of Administrative Services in

35A.06 — Orientation Fond e e

8 Hrc Employer shall developa disability orientation program for
union representatives so that they may train stewards as part. of
-103-
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the information dissemination effort.

-ARTICLE 36 — WAGES
36.01 — Definitions of Rates of Pay

“Classification salary base” is the minimum hourly rate of the
pay range for the classification to which the employee is assigned.
Step rate”is the specific value within the pay range to which the
employee is assigned. SR B
“Baserate”is the employee’s mmmv rate plus _c_aw.wi@ m&zmgmsn.
..w.awEE. rate”is the base rate (Which includes longevity) plusall
applicable supplements. : - : N o
~ “Total rate” is the regular rate plus shift differential; where
applicable. L : o ; L
Zomﬁormnmu&am any other provision of this agreement, if these
mnmsus,o.sm. lead to any reduction in pay, the previous application
shall apply. S :
36.02 ,.l.ﬁ,aﬂon.sn Wage Increase . B
Effective with the pay period which includes J uly 1, 1993, the pay
schedules shall be increased by five percent (5.0%). - :

36.03 — Step Movement = .
" Newly hired employees will move to the next step.in their pay
range after completion of probation. Subsequent step movement
shall occur after one (1) year of satisfactory service following the
completion of probation. , , ,

36.04 — Promotions - : ,
Employees who are promoted shall be placedin a step to guaran-
tee them at least an increase of woaﬁ,woaagn (4%). . f

36.05 — Classifications and Pay Range Assignments

The Employer, through the Office of Collective Bargaining, may
create classifications, change the pay range of ‘classifications,
authorize advance step hiring if needed for recruitment or other
legitimate reasons, and issue or modify specifications for each
classification as needed. The Office of Collective Bargaining shall
b.om@, the Union forty-five (45) daysinadvance of any change of pay
range or specifications. Should the Union dispute the proposed
action of the Employer and the parties are unable to resolve their
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differences,
nism. - .
86.06 — Roll Call Pay s o S

" Correction Officers in the Department of Rehabilitation and
Corrections shall be entitled to thirty (30) minutes of roll ‘call pay
for reporting prior to the beginning of their shift. Current practice
onreporting time shall oojﬁ::o_ unless mutually mm_umom otherwise;

they shall utilize the appropriate maw.mﬂ,w,ﬁon mecha-

86.07 — LongevityPay - -~ ... . B R

Beginning on the first day of the pay period within which an
employee completes five (5) years of ‘total ‘state service; each
employee will receive an automatic salary adjustment equivalent
toone-halfpercent (14%) times the number of years of service times
the first step of the pay rate of the employee’s classification up to a
total of twenty(20)years. This amount will be added to the steprate
of pay. v .

Longevity adjustments are based solely on length of service.
They shall not be affected by promotion, demotion or other changes
in classification. : : e , o

‘Effective July 1,.1986, Only service with state agencies, i.e.
agencies whose employees are paid by the Auditor of State, will be
- computedfor the purpose of determining the rate of accrual for new
employees. Service time for longevity accrual for current employ-
ees will not be modified by the preceding sentence. S

-36.08 — Shift Differential _ , -

~ Bargaining unit members who are regularly assigned to work
shifts shall receive a shift differential of $.35 per hour for each hour

o ed in each shift beginning between the hours of 2:00 p.m. and

‘am: The shift differential shall be added to the employee’s

lar rate of pay. . . . R

- 36.09 — Schedule C Employees .v .

- Effective February 9, 1992, all employees covered by this Agree-
t who are paid in accordance with Schedule Cin the classifica-
~ tion of Utility Attorney Examiner 1 and Utility Attorney shall be
peid in accordance with the OCSEA/AFSCME pay schedule in Pay
4. Effective February 9, 1992, all employees covered by this

ent who are paid in accordance with Schedule C in the
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classification of Utility Attorney Examiner II shall be paid: in
accordance with the OCSEA/AFSCME pay schedule in pay range
35. Employees covered by this provision shall continue to be.
covered by the existing overtime practices, sonesefmg:&nm ‘the
provisions of Section 13.10. These employees shall be placedin the
step that affords them the same total rate of pay as they currently
earn. If nosuch step exists, the employee shall be placed in the next
higher step that affords them the least amount of increase. No
25283@ shall suffer a loss in their total rate of pay as a result of
this provision. Step movement and longevity payments will be paid
in accordance with the procedure established for the other employ-
ees covered by this contract.

ARTICLE 37 — TRAINING/CONTINUING EDUCATION/
TUITION

87.01 — Training And UQB—O—.B@Bn .

The Employer and the Union recognize the need for training and
development of employeesin order that services are efficiently and
effectively provided and employees are afforded the opportunity to
develop their skills and potential.

87.02 — Orientation .—,-.»5:5

mgq new employee will receive orientation that provides an
overview of the role and function of the Agency. Such orientation
may also include, but is not limited to, current procedures, forms,
methods, techniques, materials and equipment. This may be done
on a group basis and shall be given as needed.

Employees who work in Corrections, Youth Services, MH and
MR/DD facilities will be provided training in crisis intervention
techniques to appropriately respond to client behavior that 8:5
result in injury to self or others.

87.083 — In-Service Training

Whenever employees are 3@53@ to participate in _u-mogam
training programs, they shall be given time off from work with pay
to attend such programs, including any travel time ‘needed. Any
costsincurredin such training shall be paid by the Employer. Every
reasonable effort shall be made to notify employees of training
opportunities through available channels of communication.
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87.04 — Leave for Traini
Programs. ..

The MSESE. wa m._.w:« vodu
ing: Enﬁwn work: hours to, participa

n.ooom.EUou of course ooEEma.oI to the wﬁﬁ.ovdsnm >mm=o< mmmum.
nee for placement in the employee’s: personnel file. .
1 mﬁor os.mm:no is :on 88769 mm&ﬁo:m_ nmaswmnm wou _.&wwmo

; g&«msou. rnczmﬁd or nﬁdmomaob SAEEBQ:E om a
v vgﬁcﬂ are changed and an employee serving in such a position
: uon.vonmomm 35 ..mpEntmbgmv. »ro m&.oonmm oEEovéo mrwz




If meeting the requirement(s) requires ‘additional in-service

training and/or leave for training/continuing education programs,

Sections 37.08 and 37,04 may be applied: « .~
- “Ifanemployee does ot meet the requirement(s) withi

able period of time, t! loyee shall be moved
position. If that position psys less than ‘the ‘employee

employee’s néw pay schedule catches up with the frozen salary.
87.09 — Tuition Reimbursement Programs ° ;

,,O:ﬁosn,unw&oom3.«&&654&9?-«353«139.&3 mfub,&a
maintained contingent upon fiscal limitations.- .o
ARTICLE 38 — TECHNOLOGICAL CHANGE -

Whenever new 3::56.3 or ooorno_oﬂo& arwima.m mm.mummnwb.a%

affect operations, the Employer will provide notice to the Union as _

soon as practicable but not less than sixty (60) days in advance. The
Employer, whenever possible, will provide training to employeesto
acquire the skillsand knowledge necessary for the new'procedures.

‘Reasonable notice shall be given in advance of any technological
changes that could potentially displace employees s6 that employ-
ees can be retrained. Such training shall be for ‘employees to
acquire skills and knowledge necessary to adapt to the technologi-
cal changes within the agency. Training will be provided on an
equal opportunity basis to all employees within the affected classi-

fication; where there are limitations of resources, state senjority

shall be used to determine the order in which training opportuni-
ties are made available. An employee shall be responsible for
registering for such training.. R
The Employer will make every reasonable effort to schedule the
training during normal working hours. If the training does occur
during normal working hours, thenthe employee tobe trained shall

be permitted time off to participate in the training. The training

shall be at the Employer’s expense. - ... e
Should an employee be unable to. gatisfactorily complete the
required training, the Agency will make a good faith effort toplace
an employee into a similar position within the same geographic
jurisdiction (see Appendix J). If that position is at a pay level less
_than the employee is presently receiving, the employee’s salary
-108 -

salary, the employee’s salary shall be frozen until such i asthe -

which would displace state 'employees the NBE&.@?@:&; provide
advande notice in writing to: the Union.: In the.event of minor
contracting out the Employer shall provide ucwwoﬁwzm. advance
notice and in the:event of major contracting out the Employer shall
provide not less than ninety(90) days notice E.».B. to displacing any
employee as a result of the contracting out which is .::mmu ogm.ay
" eration. Upon request the Employer shall meet with the Union

shall be frozenuntil such time asthe employee’snew pay schedule
catches up to the mno,umm_. ,mwrwnw.

6#0@520%2.535%3: ize UE.NEESN Eﬁ« employees to

perform werk-which they normally perform. However, the Em-
ployer reserves the right to contract out any work it ¢ :

m..,f... RS SORR f bl : sk
If the Employer considers contracting out a function or. service

during the notice period and discuss the reasons for the wwogmﬁ
and provide the Union an.opportunity to present alternatives.

f the Em does contract out, any displaced employee will

e opportunity to fill existing equal rated permanent vacan-

or work location or other work locations of the Agency.

‘ nal training to perform the

uo&E work in such oﬁ.—ow vom,mﬁp? .which can be successfully

completed within a reasonable length of time, the Employer shall

provide. the necessary training during working hours at the

Employer’s expense. ;

:pt for overnment employee

s from other jurisdictions who
of a state agency’s organizational structure, non-state
employees will not ordinarily serve as supervisors (as defined by
ORC Section 4117.01.(F)) of any bargaining unit employees. Bar-
gaini it employees will not be responsible for training contract
workers, except bargaining unit employees may be ‘required to
provide orientation and training related to agency policies, proce-
dures and operations.
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ARTICLE 40 — uZUM%uOkHuOZ

The Employer mmu.mou to 5%:::@ @Bv_ou&mm from :mv:;%
52:.3@ in the performance of their dutiesin accordance with Ohio
meSm Code Section. 9.87 and other: related ORC E.oSQonum
m.cnz—mu. the' HBE&G& may. 5&0:::@ employees; under the cir-
ocanawunon andin accordance with the procedures set forthin'the
aﬂoa 9.87 from liability for compensa-
unitive: mﬂm__mno incurred-in ‘the performance of- 9@#

Mﬂ.ﬂom by paying any .Emﬂsobe in, or ameunt negotiate ;
ment of, any civil action arising under the law of the State of O.Eo.
the law of any:other state, or under federal law. The actions of the
Ohio Attorney General pursuant to the Ohio Revised Code Section
w.mq. are riot subject to the grievance or arbitration procedures.

** Premiums for any bond required by the Employer or law for any
employee to carry out ?m\rmu. mmﬂmaom mcaom mwmz _u@ vﬂm _u% nro
MBE@Q.. oo

;.HHOE 41 — ZO mg\zc EOONOS

.E-E.m mvw: vm :o m«ﬁ#o\so _oorocn m:dnm nro nB.B om szm
goo—:osn bﬁqmawba to ORC 9539. 4117, ,

gﬁg Am — SAVINGS

mrocs w:w part of this >w.~,oo5m=n be mm&m_.& invalid g~ opera-
tion of law or by a tribunal of competent jurisdiction, the nwsﬁsmmu
of the Agreement will not be affected ?@«mvw but will remainin full
force and effect, In‘the'event any provision is thus renderedinvalid,
upon written request of either party, the Employer and Union will
meet promptly and negotiate a mutually mwﬂmwmngq Bo&mamsg
5&:5 ?:.Q 68 mmwm

-110-

ARTICLE 43 — Udg.—.uoz

43.01 — U-.-nnﬁo: of >n~.ooBo-o . . . :

This Agreement shall continue in full mou.n@ EE effect mou the
period January 1, 1992, through January 31, 1994, and shall
constitute the entire Agreement between the parties. All rightsand
duties of both parties are specifically expressed in this ggaaun
This Agreement concludes the:collective bargaining for its: term;
subject only to a desire by both parties to agree mutually to amend
or B:.Ecaoa itatany time. No verbal mSSBoEu mvmz usvoumomm.
any provisions of this >n_.o¢3m=e

43.02 — mwoboncn:ue—ouu R

The Union shall designate no more than mo& ?»8 UE,mEEum
unit members to serve on the master negotiating team. The parties
may mutually nm.qow to sub-divide the master teams to negotiate
bargaining unit issues. If such unit negotiations:cannot be suffi-
ciently staffed by members of the master negotidting teams, the
parties may mutually agree toadditional members. Members of the
union negotiating team shall be paid by the Employer for the time
spent in negotiations with the Employer as well as-for the ‘time
spent enroute to and from such negotiations, provided that no
union negotiating team member shall receive more than eight (8)
hours pay for any single day. At the request of the Union, union
negotiating team members will also be vBm for at least three (3)
mmva of :omoamﬁobm E.%E.wﬂonm

.. ARTICLE 44 — Emnm_bpzuocm

44 ou —_— >n~.oa~=o=» o

To the extent that this ggaoﬁn mm&.wmmwm matters 8<o~.om by
conflicting State statutes, w.&EEmﬂ.wgS rules, regulations or
directives in effect at the time of the signing of this gmmiman.
except for ORC Chapter 4117, this Agreement shall take prece-
%:8 and supersede all ooznunauw MSS laws.

4402 — Preservation of Benefits
To the extent that State statutes, regulations or rules E.oBE-
gated pursuant to ORC ormveon 119:or >E§=a=m >=§8._J~
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directives E.oSmm benefits to state employees in areas where this
Agreement is silent, such benefits shall continue and be deter-
mined _u% those mnmnﬁ.bm. uowiw.uo:m. aﬁmm or &.Basgm

44,08 — Work H.ﬁ—om el

After the effective date of _..Em >m~.8~=o=e mmobow 29.# E_om or.
institutional rules and directives must not be in violation of this
Agreement. Such work rules shall be reasonable. The Union shall’
be notified priorto the implementation of any new work rules.and
shall have the -opportunity to discuss them. Likewise, after the
effective date of this Agreement; all past E.woaamm and precedents
may not be considered as binding authority in any E.oamm&:m
wdmuam 5&8. s:u >m...moBm=n .

%m.?» mﬂooowuo—.

In the eventthat the HBE&E« or mb% &. its Agencies no<2dm by
this Agreement sells; leases, transfers or assigns any of itsfacilities.
to political subdivisions, corporations or persons, and such sale,
lease; transfer or assignment would result in the layoff or termina-
tion of oaﬁ_o%mam covered by this Agréement, the Agency and
Employer shall attempt in good faith'to arrange for the Emomaosn
of such employees with the new employer or the State. :

The Agency shall notify the Union in writing at least thirty GS
daysin advance of the final mmg of m:% suchsale, lease, transfer or
assighment. S

In the event the MBEO%S. Emnm to &oma an institution or part
thereof it shall give ninety (90) days advance notice to the Union.
The Union shall be given the opportunity to discuss the planned
closure with the Employer. Should it become necessary to close an
institution or part thereof, the following guidelines will be utilized:

~ A. Where individual institution(s) or part(s) armu@om are &ommm
the provisions of Article 18 will apply;

‘B. The Agency(s) will seek to absorb all mm.onemm ogv_o%mmm or
help displaced workers obtain .employment i in other areas of
the public sector;

C. A concerted effort will be made torelocate &mvﬂmaom employ-

ees within the framework of any new. delivery. system. The

Employer will seek toinvolve the Unionand any newly-created

_ structure in a positive program for the hiring and possible
retraining of any displaced employee;

S112-

D. In cooperation with the Union;, the Agency(s) will aggres-
sively search for any available program assistance for the
purpose of job training and/or placement. The Union and the

Employer will closely examine all possible avenues for human

resource assistance in both the public.and private mmneonm.
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The parties here causéd this Agre o be e red ‘this 2nd n&,on March wwun"

.. ‘ —* v , FOR THE STATE OF OHIO
On Behalfof =~ e o Beall of X .

The State of Ohio .- i . The Oliio Civ _m.ziw..._._ssn.t!a._.s :
" AFSCME _.8: 11, >-.ra_o :

. Neil J. re.
‘Adjutan @..n:n.ﬁ_.u Office .

George ¥] Voinovich

President

S. Geneva Watson -
Vice-President

Uovnngobp of >n=.n

Uov!.nBaue of Administratiyy Services

Deputy U-n!ao_.
Office of Collective Bargaining

Office of w_&n% and EEnoBoE

OBS o». Oa__ooﬂﬁ w,!.nvEEa

Timothy Wagner .

Office e.. Budget and Management

Larry. 1l v
t of Education

ureau of Employment Services

Office of Collective Bargaining
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&w@ﬁr (ui;?y .

Florence Warren
Department:of Highwa <mwnnv.

\\NxKB\mmTUu

Paul Guthrie. :
Department of Human monSSu .

Aew sl

" Sue Newell .
EEHLOQHEE—!B .

. Carol Nolan Unnrn :

VanSickl
Library Board \

i

Veteran's OFEB: Home - ..

m.n:.z__%
Department of Liquor Control

Mike Musarro
Lottery Commission

Mo
Ow_ﬂ-du,a:n of Mental Health

Department of Agriculture - -

Bureau of Wo! —.ro-.. ocavo-_ann n

%ﬂ Elder

Department of Youth Services

M, o
Steve Toth

Department of Alcohol and Drug




Ohio Civil mm_inn Employees Association, AFSCME Local = >_..r.n~o

NEGOTIATING TEAM “ T Bob Charlton

Deborah DePoy

. Ronald C. Aléxander

7 Uo:oniaoaK?. , mwBZo_mg

WMike Moschetl ,u Uﬁwmﬁw

Vickie Anderson -

Jamie Parsons

] - /= Kathy Stewart
elody Brent v -

- 1 EJoyce Thompson

b%‘
fan Frazier |

Cathy Graves

Willfam Blanton

By 'S, Genevd Watson

Cindy Robertson

/"“Randy Burley

w%o: Blackwell W Floyd %3.. m w

O 0

Ronald E_oaoa._a,.w

David Slone

v Joyce Burns Mike Hill
Qg Q\_..b.#\\ fl§ W\ &\n&\\ Clark Scheerens
Tom Christie Trucell Jyfhes
Susan Clime \ Dave .Em:no
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APPENDIXA . 18141 25 Rehabilitation Aide
or»mmagﬂo% — BARGAINING UNIT 8 18531 04 . Recreation Aide .
30271 28 Pharmacy >&=—Emﬁwa<o >mmumam3
The following classifications, including any parenthetical mzv- 30201 32  MHMR Program Ooonmﬁmaou :

titles, are included in wwumaaam Unit Three: 30504 04 Hospital Aide
Class m.w% 30508 08 License Practical Nurse

No. Range .H—e-@ 30526 26 Mental Health Technician 1
26511 28 Correctional Firefighter 30527 27 Activity Therapist Specialist 2
30211 07  Security Technician1 30527 27 General Activities .E_on.mvum« 2
30212 08 - Security Technician 2 - 42111 05 OomBo«&om_mn
30281 06 Youth Program Specialist . 42731 05 - ‘Barber =
30504 04 Youth Leader : 42741 - 05 Pharmacy 238&2:..
30527 27 . Correction Officer 44111 S04 Hospital Aide -
30530 30 Security Specialist - 44112 05 Therapeutic Program Worker
44141 26 Psychiatric Attendant : 44113 26 - Hospital Aide Coordinator 1
44142 27 Psychiatric Attendant Coordinator 44114 27 - Hospital Aide Coordinator 2 .
46111 25 . Security Officer 1 : 44161 09 Licensed Practical Nurse
46112 26 Security Officer 2 44210 04 Activities Aide '
46511 06 Youth Leader : 44211 26 General Activities .H.rm.nm?w« 1
46513 - 0T Youth Leader mvoouwvmn 44212 27 General Activities Therapist 2
46531 1217 Correction Officer 44213 26 - . Activity Therapy Specialist 1
46611 06 Youth Leader (Blind/Deaf School) 44214 27 Activity Therapy mvoauwrma 2

44260 26 Therapy Aide . . :
.. APPENDIXB . 4261 28 Licensed Hugas& Therapy Assistant.
OEWW—H&OEEOZW BARGAININ G UNIT 4 44310 28 Occupational Therapy Assistant
The following classifications, including any kuwbnr@ao& sub- MMMWW ww MMHHHHW WMWMMMMH“M WH”MH w

titles, are included in Bargaining Unit Four: 46621 04 ' Child Care Worker
Class Pay . 65311 98 - Emergency Medical ewora&mb —_

No. Range . .H.—n—w ‘ Ambulance - :
17321 06 Social Service Aide = 65312 28 . Advanced MBS.mmSo% Medical emnvEQm?
17331 05 . Personal Services Worker ‘ ‘ . —Ambulance: -
18111 03 Children’s Teacher Aide 1 65313 29 H.B.Buw&o.
18112 04  Children’s Teacher Aide 2 86121 27 Phlebotomist
18113 25: Children’s Teacher Aide 3 86311 27 Dental Technician )
18121 26 Adult Teacher Aide 1 86313 27 Dental Assistant -
18122 217 Adult Teacher Aide 2 8ga21 28 . X-Ray Technician
18123 28 Adult Teacher Aide 3 86322 . 28 . X-Ray Technologist
18131 P Vocation Instructor 1 86331 29 EEG/EKG Technician
18132 26 Vocation Instructor 2 . :

2120 -121-




APPENDIXD .
Ogmmg~0>§62m — EQEHZ G dzm.—. 6

_The following n_mmmmnwagm. 5&;&5& w:w anmbnrmsn& mcv-
titles, are included in wmumﬂasm CE« Six:

'APPENDIX C
Q—k?mwﬂ.do,?.—ﬁozrn. EQEHZQ UNIT 5

The mosocssm &mmm_mnwao:m, Ea_:&:m any 1B.m=nroaamu ma,a.

titles, are included in wmu.mBE:m CE... m.?m

Class Pay j Class Pay

No. mwgno .—;—»—o . No. Range o .H-a—o v
14211 05 Commissary iouwau 22131 27 YCC Work Project Ooon&:wns.
30021 04 Custodial Work Coordinator 22151 25 CCCDormitory Advisor
30502 02 Custodial Worker 22171 08 CCC Project Crew Leader
30031 03 Laundry Work Coordinator 22211 05 Wildlife Conservation Aide '
30501 01 Laundry Worker 22221 27  Fish Management Technician
30061 05 Correctional Laundry Coordinator 22231 27 Fmr Hatchery Technician
30171 25 Commissary Coordinator 22241 05 ' Net Constructor
30501 01 Food Service Worker 22242 07 Net Construction Specialist
30506 06 Food Service Coordinator 2 22280 28 Wildlife Research Technician
30503 03 Cook 1 22320 . 26 Forestry Inspector ‘
30505 05 Cook 2. 22511 05 "Parks Conservation Aide
30503 03 . Fabric. Worker 2 22513 07 Parks Oobmodcm.uou Ooon&bmnow
30506 06 Dietitian Assistant - 22561 07 Lock ?.mm eoovasmb
30506 06  Correctional Food Service QSH&ESH 1 22560 24 Campground Attendant
42111 02 Custodial Worker 22565 27 Campground Coordinator 1
42321 04 Meatcutter 22566 28 " Campground Coordinator 2
42331 06 Baker . 22831 02 . Conservation Worker

42341 01 Food Service ¢<o~.__8~. 22832 04 . . Conservation Aide

42351 .03 Cook 1 22833 om, C o°=8~.<mao= Crew Leader o
49352 05 Cook 2 30081 09 Treatment Plant Ovﬁ.wﬂosm Ooou&smaou "
42411 04 Food Service ogu&awgu H 30503 03 : m.mvdo Worker 2

42412 06. Food Service Coordinator 2 30505 05 Delivery Worker 1

42441 30 Food Consultant - 30505 05 . Umréd\ Worker 9

42451 - 27 Correctional Food Service Coordinator 1 30505 05 ~ Wildlife Oobumd\w_uos Aide
42452 28 Correctional Food Service Oooq&umeoa 2 30527 27 Wildlife Technician

42511 04 Fabric Worker 1 80505 05 Assistant Auto Mechanic
42512 04 Fabric Worker 2 - 80506 06 Vehicle Operator 2.

42521 01 Laindry Worker 30506 06 Tailor 2

42541 27 Correctional Laundry Coordinator 1 - 30506 06 Body Repair Worker 1

42542 27 Ooﬁ.moaoamu bm::mq Coordinator 2 - 30505 05 Maintenance Repair Worker 2

30505 05 Maintenance Repair Worker 3
30507 07 Carpenter 1
-123.
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30507
30508

30508 ,
30508

30508
80507
30508
30509
30507
30507
30508
80505
80507
30508
30509
30510
80529
30530
46541
46542

- 46543
46551

46552

52111
52112
52121
52130
52131
52132
52133
52134
52141
52211
52221
52231
52232
52240
52241
52242

""" Penal Workshop Specialist

~ Automotive Tire Repair Worker

Welder 2 52251
Electrician 2 52252
Plumber 2 52260
Sheet Metal Worker 2 52261
Air Quality Technician 2 52262
Auto Mechanic 1 52271
Auto Mechanic 2 52272
Auto Mechanic 3 52281
Parks Conservation Crew rammou 52282
Routemarker 2 52290
Sawyer8 52291
Equipment Operator 1 52292
Equipment Operator 3 52311

Equipment Maintenance Coordinator 52312

Correction Farm Supervisor 2. 52321 -
Aircraft Mechanic 2 - 52322
Penal Workshop Dc&ua\ Control mvmswﬁme 52341
Farm Specialist - 52351
Correctional Farm Laborer 52831

52851
52861
53111
53112

53113
53121
53211
53212
53213
53214
53230

‘Correctional m,B.B Coordinator 1
Correctional H.,B.B Coordinator 2

Penal Workshop Quality Ocn,#.& mvw.umrmn
Automotive Body Repair Worker 1
Automotive Body Repair Worker 2

Automotive Service Worker
Automotive Mechanic 1
Automotive Mechanic 2
Automotive Mechanic 3

Automotive Mechanic 4 53231
Motor Fleet Oos.&sw«ou 53232
“Mason 53241
Plasterer 53242
Steam Fitter 1 53261
Steam Fitter 2 53263
Assistant Carpenter 53320
Carpenter1 53321
Carpenter 2 53322

-124 .

Painter 1

Painter 2. .
Assistant Plumber
Plumber1 -
Plumber 2

. Sheet Metal QQ.WS. 1

Sheet Metal Worker 2
Electrician 1

Electrician 2

Assistant Air Quality .H.on_:u.umu
Air Quality Technician 1

Air Quality Technician 2

- Machinist 1

Machinist 2

Welder 1

Welder 2

Laboratory Machinist

Adaptive Equipment Technician
Upholsterer

Tailor

Locksmith

Maintenance Repair Worker 1
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector ‘
Highway Maintenance Worker 1

-Highway Maintenance Worker 2

Highway Maintenance Worker 3
Highway Maintenance Worker 4
Bridge and Lock Tender

Bridge Worker 1

. Bridge Worker 2.

Routemarker 1

Routemarker 2

Foundation Mechanic

Foundation Mechanic Coordinator
Signal Electrician Assistant
Lineworker

Signal Electrician 1
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53323
53411
53521
53522
53531
53541

53611
53612
53613

53621
53622
53631
53632
53633
53811
53813
53821
53831
53832
53841
54211
54221
54223
54411
54412
54413
54414
54421
54422
54441
54442
54451
54461
54511
54513
54531
54532
54541

Signal Electrician 2

Sign Worker

Dairy Worker 1

Dairy Worker 2

Farm Coordinator
Correctional Dairy Processing Plant
Operator

Groundskeeper 1
Groundskeeper 2
Groundskeeper 3

Golf Course Worker 1

Golf Course Worker 2
Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker 3
Laborer .

Laborer Crew Leader
Delivery Worker

Moverl1

Mover 2

Parking Facilities >n8:%=n
Aircraft Attendant

Aircraft Mechanic ,
Aircraft Maintenance Coordinator
Equipment'Operator 1
Equipment Operator 2
Equipment Operator 3
Equipment Operator 4
Dredge Operator 1

Dredge Operator 2

Vehicle Operator 1

Vehicle Operator 2
Ambulance Operator
Research Vessel Operator
Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engineer 1
Stationary Engineer 2
Boiler Operator 1
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54542
54610
54611
54612

54613

Class
No.
21111
21121
21131
21141

21151

21153
21161
21171
21211
21212
21221
21231

| 21233

21241
21243
21251
21252
21253
21511
21512
21521
21531
21541
21561
21581

' 21582

06 .
06
07.
08

G 31

“Pay

.Boiler Operator 2
Treatment Plant ?mo

- Treatment Plant Operator

Treatment Plant Coordinator 1

; H,_.owgoaa ﬂubn Coordinator 2

%EZUE E .

O;mmﬂum.,QPﬁOZm — Eﬁ% G UNIT 7

. The following &mmmumowao:m. including any umu.g?oaomu sub-
titles, are En_cmmm in Bargaining CE« mo<o=.

“Title
, Livestock memnaou.
Grain Warehouse Examiner
Feed and Fertilizer Inspector -
Apiary Specialist -
Seed Inspector
Seed Analyst =~
Plant Pest Control Specialist
Pesticide Control Specialist
Egg Products Inspector

" Poultry Products Inspector

Fruit and Vegetable Hsmwoogu
Meat Hamvoa_.bu s

Meat Inspection Specialist

Food Irispector ‘

Food Inspector Coordinator
Weights and Measures Inspector 1

 Weights and Measures Inspector 2

Weights and Measures Technologist
Cosmetology Inspector

Cosmetology Examiner

Barber Inspector .

Nursing Board Enforcement Agent

" . Medical Board Enforcement .Ha<mmﬂww.,,,8~..

Pharmacy Board Compliance Agent
Amusement Ride and Game Inspector 1
?ssmoaoue Ride w:m Game Inspector w
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23111
23112
23121

23122
23131

23161

23171
23181
23191

23311
23312
23318
24111
24121
24123
24131
24141
24151
24161
24162
24311
24312
24331
24332
24351
24391
24411
24421

24431

24432
24433
24441

30

30

o Public Utilities A._.guvouewaos

~ Public Utilities Water and Sewer
" Compliance Investigator
31

 Stationary Load Limit Inspector

_ Industrial Safety Inspector
" Breath Alcohol Testing Inspector

' Safety and Health Inspector 2
. Safety and Health Compliance Hbmv@aeou

Public Utilities enwamvozﬁao:
Investigator 1 .

Investigator 2 : :
Public Utilities Transportation munwuzam_. 1
Public Utilities Transportation Examiner N ;

Hazardous Materials H=<omammao=
mvoswrmn

Public Utilities 6&@255@ Oongmsno
Investigator

Public Utilities Gas Pipeline Safety
Compliance Investigator

Public Utilities Emoga Compliance
Investigator . ;
Railroad Inspector 1

Railroad Inspector 2

Railroad Inspector 3

Building Inspector

Boiler Inspector.

Nuclear Boiler Inspector

Electrical Inspector

Elevator Inspector

High Pressure Piping ?mﬁmn»on
Plumbing Inspector 1

Plumbing Inspector 2

Portable Load Limit Inspector
Driver’s License Examiner 1.
Driver’s License Examiner 2
Motor Vehicle Inspector
Industrial Inspector

Safety and Health Inspector'1

Safety and Health Coordinator
.198 -

. Safety and Health Consultant

Radiation Safety Officer 1
Radiation Safety Officer 2

- Industrial Safety Hygienist 1

Industrial Safety Hygienist 2 -
chm,«dww Safety Hygienist 3
Industrial Safety Hygienist 4
Industrial Safety Consultant 1

Industrial Safety Consultant 2
. Industrial Safety Consultant 3

Industrial Safety Consultant Specialist.
Ergonomist 1

-Ergonomist 2

Ergonomist 3
Mine Rescue Operations Coordinator
Mine Safety Inspector 1

_Mine Safety Inspector 2

0il and Gas Well Inspector
Reclamation Inspector 1

‘Reclamation Inspector 2

Reclamation Inspector 3

" Racing Inspector

Embalmer and Funeral Facility Inspector

~ Aviation Specialist 1

Aviation Specialist 2

Criminal Investigator 1

Criminal Investigator 2
Institutional Identification Officer
Investigator Assistant

.- Investigator

Insurance Investigator 1
Insurance Investigator 2
Consumers’ Counse] Utility Investigator -

_ Fire Safety Inspector

Arson Investigator

Fire Training Equipment emarESm:
Hazardous Materials Technician
Hazardous Materials Coordinator
Fire m&.og Specialist
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30131
30525
30525
30527

30528

30527
30529
30528
30530
30528

30529

30529
30525
30528
30529
30529
30529
30530
30530
30530
30530
30530
30530
30531
30534

30534

30531
52421
52422
52423
52611
52612
52621
52631
52641
52642
52711
52721

52731

Project Inspection Coordinator
Driver’s License Examiner 1
Laboratory Technician 2
Electronic Technician 1
Electronic Technician 2
Environmental Technician 1
Environmental Technician 2
Reclamation Inspector 1
Reclamation Inspector-2
Safety and Health Inspector 1
Safety and Health Inspector 2
Safety and Health Compliance Officer
Photo Laboratory Technician 1
Photographic Specialist
Survey Technician 1

Survey Technician 3
Insurance Investigator 1
Health Physicist 1

Fruit and Vegetable Inspector
Nursing Board Enforcement Agent
Comp Inv 2 Tele

Comp Inv 2 Gas

Industrial Safety Hygienist 1
Industrial Safety Hygienist 2
Industrial Safety Hygienist 3
Industrial Safety Hygienist 4
Industrial Safety Specialist
Radio Technician 1

Radio Technician 2

Radio Technician Specialist
Broadcasting Technician 1
Broadcasting Technician 2

Broadcasting/Network ITV Coordinator

Audio/Visual Repair Worker
Audio/Visual Specialist
Audio/Visual Production Specialist
Bindery Operator

Typesetting Technician

Printing Machine Operator

<130 -

‘State Printing Officer

Correctional Printing Machine

Coordinator

Steam Engineer Examiner

-Hazardous Materials Specialist
.. Insurance Licensging Examiner - -
.- Social Services Licensing Specialist

Graphic Artist
Layout Design Artist
Photographer. . -
Photograph Um«iovou

: “Cartographer

Photogrammetry .—.ongag 1
Photogrammetry Technician m
Photogrammetrist 1
Photogrammetrist 2
Photogrammetrist 3 :
Medical Laboratory Technician
Geology: Technician *

- Drafting Technician 1

Drafting Technician 2
Drafting Coordinator
Survey Technician'1"

‘Survey Téchnician 2

Survey Technician 3
Materials Controller 1
Materials Controller 2
Materials Controller 8. -
Centrifuge Operator

- Bituminous Plant Inspector -

Bituminous Plant Coordinator
Project Inspector 1

Project Inspector 2

Electronic Technician 1
Electronic Technician 2 - e
Radiological Instrument Technician 1
Radiological Instrument Technician 2
Environmental Technician :
wm&ogomsw— Analyst 1
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84632 31. , wb&oaomuow_ Analyst 2 12371
84640 29 Health Physics Technician - 12372
84651 29 Automobile Emissions Hnmvwnnou 12373
86110 02 o H.wgwg Assistant v 12374
86111 24 - " Laboratory Technician 1 12421 .
86112 25 - Laboratory Technician 2 12422
86113 27 bmvs.wg eaarnouo«_ma 12481
12441
%WHZUHN u.; 12442

Ogmmﬁ.,uc.?.—AOZm EQEHZQGZHH@ :

The following a_mmmumowaobm. 5&:&5@ any vwnmbnroﬂo& sub-
titles, are included in Bargaining Unit Nine (except for those
vom:uoam which are confidential, supervisory, managerial, fidu-
ciary, or are on the staff of the Qo<m§o~.v P

12511
12512
12518
12661
12611

Class Pay v wwwww
No. mwbuﬁ@ R ﬂ,uﬂm . 12731
12111 03, Clerk1l.. - 14711
12112 04 Clerk 2 - 14721
12113 26 Clerk 3 : 14731
12121 27 Statistics Qouw v 14741
12131 04 Telephone Operator 1 14742
12132 25 Telephone Operator 2 16111
12311 27 Data Storage Technician 1 16511
12312 28 Data Storage Technician 2 16512
12321 04 Data Processor 1. . 16513
12322 25 Data m.nonmwmou 2 16521
12323 26 Data Processor 3 . ) 16522
12331 04 Data mau.% Ovoumeoa 1 16741
12332 25 . Data maﬂq Ovﬁ.meou 2 16742
12341 24 Data Hhvﬂwﬂmb 1 16744
12351 25 . Data Control Hmaraemu 1 16773 -
12352 26 . Data Control Technician 2 16791
12353 .27 . . Data Control Technician 3 16792
12361 24 . .Hvbem. Technician 1 Hmﬂww.
12362 25 o

Data Technician N. 16794
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. Computer Operator1
. --Computer Operator'2

Computer Operator 3

,  Computer Operator 4 .
- Reproduction Equipment Operator H

.wovuomcgoamnﬁgcan vanweou m,
Salvage Machine Operator . ,
State Records Technician 1 -

State Records Technician 2 -

Office Assistant 1 .

~.Office Assistant 2.

Office Assistant 3 -

. . Secretary

o Word m:.ooommﬁm mvoﬁwrmn 1
.- 'Word Processing mva&.me 2.
. -Hearings Bailiff ,

Mail Clerk/Messenger
Stores Clerk .
Mechanical Stores Clerk

- Chemical Stores Clerk

Storekeeper 1,
Storekeeper 2
Cashier

. Account Clerk 1

Account Clerk 2

Account Clerk 3 .

Payroll mv..oammm_:m mvasmrm« 1
Payroll Processing Specialist 2
Unemployment Claims Examiner 1
Unemployment QBBm Examiner 2 -

_ Unemployment Claims Examiner 3

Unemployment Claims Examiner 4
Unemployment: QBEm Specialist

o .. Disability Insurance Claims Examiner
- -Disability Hbmﬁ.gaw Claims mvoewrmn v
Claims Examiner 1 . :

Claims mgsﬂ. w
Claims Examiner 8 -

Claims Examiner 4
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16795
16841
16842
17211

17221
17222 -

18311
18312
18313
30001
30011
30502
30502
30504

30503

30525
30503
30503
30503

30504

30505
30527
30503
30504
30525
30525
30527
30525
30525
30526

30528
30526

30526

30526
30526

30528
30526
30526
30529

Claims Examiner Specialist "
Certification/Licensure Examiner 1
Certification/Licensure Examiner 2 -

m:vv_maobg Income Claims Processor
- ..~ Health Finaricial Resource Specialist 1-
*~ " Health Financial Resource mvo.uwrma 2!

Library Assistant 1
Library Assistant 2

- Library Associate

Clerical amarEwa
Account Clerk wvoemrmn
Clerk 1 .

Office Machine Ovouwaou 1
Office Machine Operator 2

* Accounting Machine Operator 1

Accounting Machine OvanmSu 2
Disability Pay
Telephone Ovou.meoﬂ w

**Stores Clerk

Stores Clerk -

Radio Dispatcher
Radio Operator 2"
Data Processor 1

Data Entry Operator 1
Data Entry Operator 3
Storekeeper 1
Storekeeper 2

Clerical Specialist

' Technical Typist

‘Secretary 1

" Administrative Secretary 1

Statistics Clerk

- Library Media Technical >mm~m$.3w ,,
" Word Processing Specialist 1 o

Word Processing Specialist 2
Word Processing Specialist w
Engineering Clerk

Account Clerk 2

Account Clerk 2 -
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Account Clerk 3. .-
.Student Loan Specialist 2
Computer Operator 1
Computer Operator 2
Permit Technician 1

i .. Permit Technician 2/
. Unemployment Claims Examiner 2

Examiner 2.,
-Examiner 3.

Examiner4. .

Data Control Technician
Traffic Technician 2

Income Emgaongno Worker 3
Technical Writer 2 .
Disability Claims Adjuster 1
Disability Claims Adjuster 2

. . Disability Claims mvoﬁmrmn 1
.. .. Claims Examiner 4
o.1:- - Printing Coordinator 1

Communication Technician 2

o Employee Benefits Coordinator 2
....-Public Inquiries Assistant 1: -
«. . - Telecommunications Technician 1

Telecommunications Technician 2

- .Telecommunications Technician
- Coordinator

Radio Operator -

* Radio Dispatcher .
- Printing Coordinator

Bookmobile Operator

Forms Control Specialist
Employment Services Interviewer
Employment Services Representative
Employment Services Counselor
Veteran-Employment Representative -
Disabled Veteran Outreach Specialist:

Employment Services Contract Specialist -

Employment Services Manpower
Representative -
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64224 81 Employment Services Coordinator APPENDIX G e :
64341 04  TourGuide '~ ' CLASSIFICATIONS — BARGAINING UNIT 13
64343 26 Tour Coordinator S SR e
64371 25 Travel Counselor 1 The following &mmm»mowﬂo;m.,mbﬁc&bm any parenthetical sub-
64372 26 Travel Counselor 2 '* titles, are included in Bargaining Unit Thirteen (except for those
64431 21 Public Inquiries Assistant 1  positions which are supervisory or managerial): o
64432 29 ' Public Inquiries Assistant 2 Class  Pay T
64520 26 Purchasing Assistant No. Range . Title
64551 26 Inventory Control Specialist 1 21181 82 . PlantPathologist
64620 26 Personnel Aide 22212 27 . Wildlife Area Technician
64641 2 Test Monitor - ¢ . 22213 28 Wildlife Area Coordinator
64681 27 Employee Benefits Coordinator 1 22214 30.  Wildlife Management Associate
64682 29 'Employee Benefits Coordinator 2 22215 28 Wildlife Management Consultant
66111 26 Accountant/Examiner 1 22222 28 Fish Management Unit Leader
66112 28 Accountant/Examiner 2 " o 22232 28 Fish Hatchery Coordinator
. 66121 96 - . Unemployment Contributions Examiner 1 22271 30 Aquatic Biologist 1
66122 27 ' Unemployment Contributions Examiner 2 22272 31 * Aquatic Biologist 2
66123 28 Unemployment Contributions Examiner 3 22281 30  Wildlife Biologist ‘
66124 30 Unemployment Contributions Examiner 4 22321 27 Forester .
66125 31 Unemployment Contributions Examiner 5 29 Forester Analyst
66191 ~ 27 - . Nursing Homeand Hospital Examiner 1.7 80 .Staff Forester .
66221 27 - State Accountant Examiner - e 27 Assistant Forest Manager
66431 .80 - - Workers’ Compensation External Auditor” 27 . Nursery Coordinator
66561 26 ' Student Loan Specialist1 ey 26 Naturalist Aide
g6562 27 Student Loan Specialist 2 28 Naturalist
66563 28 Student Loan Specialist 3 26 Naturalist Aide
66751 27 Safety Responsibility Evaluator 1 21 Wildlife Technician
66752 29 Safety Responsibility Evaluator 2 28 ‘Wildlife Area Coordinator
66791 30 Workers’ Compensation Underwriter 1 28 Fish Unit Leader
66792 31 Workers' Compensation Underwriter 2 29 Environmental Scientist 1
66931 27 Nosologist ~ -~ . . s 30 Environmental Scientist 2 .
84361 26 Technical Writer 1 .- 31 Air and Water Quality Scientist 1
84362 . 28 Technical Writer 2 31 Solid Waste Scientist 1
84371 26 - Engineering Clerk 80 Health Phy sicist 1 _
‘84381 - 25 ‘Traffic Technician 1 28 Medical Records Librarian
84382 26 - Traffic Technician2 30 Medical Laboratory Technologist 1
84391 - 27% - Traffic Analyst 31 . Medical Laboratory Technologist 2
84571 26 . Permit Technician1 80 Planner 2 .
84572 30 Permit Technician 2 32 Planner 3
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63281

65730 '
65731

65732

65733

65734
65761
65762
65763
65911
66361
66951
66952
66953
83211
83212
83213
83221
83222
83223
83224
83231
83251
83252
83271

83451

83452
83811
83821
83822
83823
83824
83831
83832

84641

84642
85110
85111

85211:

m,m&:acwmm._w:ug

" Sanitarian 1

Sanitarian 2
mmandwa 3

Sanitarian4’

Sanitarian Program mgsmrm«
Epidemiology Investigator 1
Epidemiology Investigator 2.
Epidemiology. Investigator 3
Veterinarian Specialist :
Energy Specialist

Utility Specialist 1

" Utility Specialist 2

Utility Specialist 3

Microbiologist 1 -

Microbiologist 2

gauogo_owume Coordinator -
Chemist1 "~

Chemist 2 -

Chemist 3

Chemical H.mvoumgq Ooou.&zm»oa
Entomologist

Medical Laboratory Technologist 1
Medical Laboratory .—.wo:s&omumn 2
Biologist -

Ecological Analyst 1

Ecological Analyst 2

Soils womoﬁ.a@ Specialist
Q&&omumn 1

Geologist 2

Geologist 3

Geologist 4 -

Horticulturist 1

Horticulturist 2

Health Physicist 1

Health Physicist 2

Architect Associate

Architect

Plans Examiner
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85311
85312
85411
85420

85421
85422

85510

85511

85512
85521
85531
85541
85561
85611
85621
85631
85651
85710
85711
85712

85721.

85731

85910
85911

85912 -

Planner1

- Planner 2-

Planning Mum:_cou 1

- v 'Design Engineer Hi.bun, :
" Design'Engineer 1~
-+ "Design Engineer 2

Project Engineer HSS.S
Project Engineer 1

_ Project Engineer2
" ““Construction Engineer 1
-~ Maintenance Engineer 1

wdmmo Engineer 1
Surveyor:

" Aerial Engineer
- Field Engineer:
‘Testing Engineer 1
" Traffic Engineer 1

Environmental Engineer Intern

- Environmental Engineer 1

Environmental Engineer 2 °

- Air Quality Engineer 1

“ Water Quality Engineer 1

- Design Specialist 1 -

“:Design Specialist 2
Design Specialist 3

Design Specialist 4 - :
Construction m.nouwan mwoewrme 1
Construction Project Specialist 2

Construction Project Specialist 3

Construction Project muaswrm« 4

- Testing Specialist
~ Bridge Specialist -

Environmental Specialist 1

* Environmental Specialist 2

Landscape Architect Aide

" Landscape Architect 1

Landscape Architect 2
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APPENDIX H 30529 29 . Property Agent 2
Ogmmhwu0>§02w EQEZ—Z G GZH.H 14 30529 29 Property Agent 3
, 30527 27 Accountant 1
Hrm following &mmﬂmnmao:m. 5&:&:& any vmu.mas._maoa mc_u- 30529 29 Accountant 1
...Emm. are included in w&.mﬂaum GE« Fourteen (except for those 30529 i 29 Accountant 2
positions which are confidential, supervisory,. Bm:mmad& fidu- 30531 31 Accountant 3 - ;
ciary or are on the staff of the Oo<m~.no~.v L 30529 29 - Financial Institution Examiner 1
Class Pay 30530 30 Financial Institution Examiner 2
No. Range .—.uo—a 30531 31 . . Financial Institution Examiner 3
12381 30 Data Securities mvmsmrmn 30533 33 Financial Institution Examiner 4
12391 28 Data Systems Coordinator 1 30534 34 Financial Institution Examiner Specialist
i 12392 29 Data Systems Coordinator 2 30527 27 Civil Rights Representative 1
m 16531 27 Payroll Ummcososmmvmommrmn 1 30528 28 EEO Officer 1
i 16532 28 ‘Payroll Deductions Specialist 2 30531 31 EEO Contract Compliance Officer 2
in 16761 28 Disability Claims Adjudicator 1 30528 28 Title Agent 2
: 116762 29 ‘Disability Claims Adjudicator 2 30528 28 Personnel Testing mvoammmma 1
w {16763 30 Disability Claims Specialist 1 . 30528 28 Trainer
i 16764 81 Disability Claims Specialist 2 R 30529 20 Training Officer 1
M 24321 29 Motor Vehicle Enforcement ~=<om9mm8~. © 30581 31 Training Officer 2 .
i 24361 29 Motor Vehicle Dealer Inspector 30529 29 Nursing Home and Hospital Examiner 2
.. 26541 28 Fire Safety Educator 1 30529 29 Budget Officer 1 _
26542 29 Fire Safety Educator 2 30529 29 Motor Vehicle Enforcement H=<mm9mm8~.
26561 30 Fire Training Officer 1 30529 29 Assistant Park Manager 1
26562 31 Fire Training Officer 2 30530 30 Assistant Park Manager 2
30091 34 Software Programmer 30529 29 Case Control Reviewer
30101 33 Training Specialist 30529 29 Data Systems Coordinator 1
30242 30 Administrative Assistant 2 30530 30 Data Systems Coordinator 2
(Non-exempt only) 30530 30 Fine Arts Specialist 2
30243 32 Administrative Assistant 3 30530 30 Mental Health Administrator 1
. {Non-exempt only) 30530 30 Purchasing Coordinator
30291 32 MH/MR Program Coordinator 30530 30 Security Specialist
30321 34 MH Licensure/Certification Coordinator 30530 30 nunowﬂwaama\b:w_%mn 2
30351 32 Management Analyst 3 (Non-exempt only) 30531 31 Programmer/Analyst 3
30352 33 Management Analyst 4 (Non-exempt oavo 30533 33 Programmer/Analyst 5
30530 30 Management Analyst 30530 30 Statistician 3
30527 27 Records Management Officer 30530 30 Fiscal Specialist
30529 29 State Records Management Analyst 1 30531 31 Budget Officer 2
30528 28 Administrative Assistant 1 30531 31 Criminal Justice Planner
30527 27 Property Agent 1 30531 31 Tax Commissioner Agent 4
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30532
30532
30532
30533
30533
30533
46131
52481
52482
52491
54231
54232
63111
63112
63121
63151
63152
63161
63162
63211
63231
63271
63280
63291
63311
63510
63511
63810
63821
63831
63840
63841
63842
63843
63844
63881
63882
63891

' Telecommunications Network Operator w

Developiment Specialist 2 63921
Forms Analyst 2

Researcher 3 63922
Liaison Officer 1 e
Systems Analyst 1 64111 -
Software Specialist 1 64112

Lottery Game Security Specialist
Telecommunications Network Operator 1 64114

64115

Telecommunications Analyst 64121
Aircraft Pilot 1 64122
Aircraft Pilot 2 64123
Forms Analyst 1 64141
Forms Analyst 2 64142
Administrative Assistant 1 64151
Publication Specialist 1 64152
Publication Specialist 2 64161
Grants Coordinator 1 64162
Grants Coordinator 2 64171
Management Analyst 64172
Correctional Records Management Officer 64173
Records gwbmmaambn Officer 64181.

64182

Space Planner:
64191

State Records Management Analyst

Business Services Officer 64192
_Assistant Liaison Officer 64361
‘Liaison Officer 1 64362
Paralegal/Legal Assistant 64411
Hearing Assistant 64412
Hearing Officer 64413
Legal Intern 64420
Law Clerk 64521
Attorney 1 64522
Attorney 2 64523
Attorney 3 64552
" Utilities Attorney wauE..cu 1 64571
Utilities Attorney Examiner 2 64574
Utility Attorney 64591
o . 64651
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64113

Industrial Commiission District
.Hearing Officer 1 :
Industrial 0058592_ District
Ecmuam Officer 2 .-
wnonngaon\bb&%ma 1
Programmer/Analyst 2
Programimer/Analyst 3
Programmer/Analyst 4
Programmer/Analyst 5
Systems Analyst 1.

Systems Analyst 2

Systems Analyst 3.

- Programmer Specialist 1
. Programmer Specialist 2
".+Data Base Analyst 1

Data Base Analyst 2
“Computer Consultant 1
Computer Consultant 2

~...Computer Acquisition Analyst 1

:Computer Acquisition Analyst 2

T M.Onwivﬁnmn. Acquisition Analyst 3 X
-t Minicomputer Operations Technician: -

‘Minicomputer Systems m.uomquan

- Systems Programmer 1

Systems Programmer 2 v
Medical Records Technician 1

~:Medical Records Technician 2

Information Writer 1

= Information Writer 2

Publications Editor -
Public Information Specialist -
Purchasing Specialist ‘

- Purchasing Agent

'Purchasing Coordinator .
Inventory Control Specialist 2

.Business Enterprise Specialist .
‘Business Enterprise Program Ooon&smnon

Purchasing mgumwam Analyst
Trainer
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64652
64671
64672
64691
64711
64712
64811
64812
64813
64911
64912
65221
66113
66114
66131

66132
66140

66141
66142

66143
66144 -

66145
66161
66162
66163
66171
66192
66193
66231
66311
66312
66321
66340
66350

66421 .

66422
66531

" ‘Training Officer -

Personnel Testing mvosmrma 1

Personhel Testing Specialist 2

Persorinel Testing Information Controller
Critinal Justice Planning Specialist

“Criminal Justice Planner

Fine Arts Specialist 1

Fine Arts Specialist 2

Fine Arts Specialist 3

Disaster Services Consultant 1
Disaster Services Consultant 2
Mental Health Administrator'l
Accountant/Examiner 3

- Accountant/Examiner 4

Unemployment Compensation
Compliance Auditor 1

Unemployment Compensation
Compliance Auditor 2

Financial Institution Examiner .U.Esmm

" Financial Institution Examiner-1

Financial Institution Examiner 2
Financial Institution Examiner 3

. Financial Institution Examiner 4

Financial Institution Examiner 5
Utility Auditor 1

Utility Auditor 2

Utility Auditor Coordinator
Student Loan Auditor ,

Nursing Home and Hospital Examiner 2

Nursing Home and Hospital Examiner 3
State Accounting Specialist
Development Specialist 1

Development Specialist 2

Economist

Market Reporter

- Assistant Foreign Office gm:mmmw
Internal EDP Auditor 1

Internal EDP Auditor 2

Fiscal Specialist 1
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66532
66551

66581

66582

66591

66592
66598
66594
66611
66612
66613
66614
66711
66721
66722
66731

66732
66733

66741
66744
66761
66811
66812
66813

66814

66815
66911
66912
66921
66922
66923
66941
66942
66943
69111
69112

69113

69121
69123

Fiscal Specialist 2
Contract Evaluator/N mmon_mas.
Securities Examiner 1
Securities Examiner 2
Securities Specialist 1
Securities Specialist 2
Securities Specialist 3
‘Securities Specialist 4
Securities Analyst 1
Securities Analyst 2-
Securities Analyst 3
Securities Analyst 4
Actuary ..
Internal Insurance Examiner 1
Internal Insurance Examiner 2
Insurance Actuary 1
Insurance Actuary 2
Insurance Actuary 3
Insurance Rate Analyst 1
Insurance Rate Analyst 2
Traffic Safety Specialist
Tax Commissioner Agent 1
Tax Commissioner Agent 2
Tax Commissioner Agent 3
Tax Commissioner Agent 4
Tax Commissioner Agent 5
Statistician 1
Statistician 2
Researcher 1
Researcher 2

‘Researcher 38

Utility Rate Analyst 1

Utility Rate Analyst 2

Utility Rate Analyst Coordinator

Civil Rights Field Representative 1

Civil Rights Field Representative 2

Civil Rights Field Representative 3

Civil Rights Specialist

Civil Rights Compliance Coordinator
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69131
69132
69150
69151
69160
69161
69162

© 69171

69471
84511
84512

84513 -

84514
84521
84522
84531
84532
84533
84534
84541
84542
84544
84551
" 84552
84553
84561
84562
84563
84564

84581

84582
84583
84591
84711
84712

EEO Technician

EEO Officer

Minority Business Officer

Minority Business Coordinator

EEO Contract Technician

EEO Contract Officer

EEO Contract Coordinator

EEO Enforcement Officer

Case Control Reviewer

Appraiser 1

Appraiser 2.

Appraiser 3

Appraisal Specialist

Review Appraiser 1

Review Appraiser 2

Property Management Specialist 1
Property Management Specialist 2
Property-Management Coordinator 1
Property Management Coordinator 2

~:Relocation Agent 1

Relocation Agent 2

Relocation Coordinator

Title Agent 1 . ;

Title Agent 2

Title Agent 3

Property Agent 1

Property Agent 2

Property Agent 3

Property Agent Coordinator
Utilities Relocation Technician 1
Utilities Relocation Technician 2
Utilities Relocation Technician 3
Real Estate Disposition Coordinator
Road Inventory Specialist 1
Road Inventory Specialist 2
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-APPENDIX 1

Q—bun-monﬁob Groupings — qu.nwgﬁ-n Unit 8

1. 30211
30212
46111
46112
44141
44142
30211
30212
46111
46112
30281
30504
46511
46513
46611
26511

30211

30212

e ;_,,,a . 46111

46112
- 46581
46542
46543

541

53

30527
30529
4. ‘30211
30212
46111
46112
46131

80530

Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2

Psychiatric Attendant

Psychiatric Attendant Coordinator
Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2

Youth Program Specialist

Youth Leader

Youth Leader v

Youth Leader Specialist

Youth Leader (Blind/Deaf School)
Correctional Firefighter (sce also Unit 7, Ou.ocu 31)

- Security Technician 1

Security emanwa 2

Security Officer 1

Security Officer 2

Correction Officer v
Correctional m,md: Coordinator H (see also Unit m
Group 5)

Correctional Farm 002.&58& 2 (see m_mo Unit 6,
Group 5) -

‘Correctional UEQ mvnoammﬂam Plant Ovaum_..ou (see
also Unit 6, Group 5) :

Correction Officer 2

Correction Officer
Security Technician 1

Security Technician 2

Security Officer 1

Security Officer 2 ,

Lottery Game Security Specialist (see also Unit 14,
Group'l)

‘Security mgsm_umn (see also Unit 14, Group 1)
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Classification Groupings — Bargaining Unit 4
1.0 17321 - Social Service Aide
17331  Personal Services Worker
44731 = Community Adjustment Trainer 1
44732 Community Adjustment Trainer 2
30526 ' -Mental Health Technician 1
2. 18111 - Children’s Teacher Aide 1
18112 - Children’s Teacher Aide 2
18113 . Children’s Teacher Aide 3
18121 - Adult Teacher Aide 1
18122 . Adult Teacher Aide 2
18123 Adult Teacher Aide 3
18131 Vocational Instructor 1
18132 .- Vocational Instructor 2
3. 80271  Pharmacy Administrative Assistant
30291 - MH/MR T.ow.-.wa Coordinator mmwm also Unit ;
Group 13) .
42741 - Pharmacy ?“aonmmg
44111  Hospital Aide
44112 ' Therapeutic Program sowwou
44113 Hospital -Aide Coordinator 1
44114  Hospital Aide Coordinator 2
44161 ' Licensed Practical Nurse ;
44731 Community Adjustment Trainer 1 ~ Classification Groupings — Bargaining Unit 5
44732 Community Adjustment Trainer 2 ,. 1. 42111 Custodial Worker
80508  Licensed Practical Nurse : i ! 30021 Custodial Work OOOH&b@.nOH
80526 Mental Health Technician 1 « - 30502 Custodial Worker
4. 18141 Rehabilitation Aide 2. 42321 Meatcutter

65313 ' Paramedic .
82350 Medical rwwoumnoq .—,wnviag Ammm also Unit q
, Group 47)

86121 Phlebotomist
6. 44111 Hospital Aide*

86311 Dental Technician

86313 - Dental Assistant
7. 44111  Hospital Aide* .

86321 - X-Ray Technician

86322 - X-Ray Technologist
8. 86331 . EEG/EKG Technician
9. 42711 ° Cosmetologist

42731 - Barber

44111  ‘Hospital Aide*

30504 Hospital Aide
--10. 46621 - Child Care Worker
~11. 44260 Therapy Aide

44261 - Licensed Physical Therapy Assistant

44310 - Occupational Therapy Assistant.
..~ *Only those Dental Techs, EEG Techs, Oomamooﬂom_mnm or Bar-
" bers who have previously held a momv_g Aide position can _u:Bv
- back toa Hospital Aide.

18531  Recreation Aide - o : Baker ,
44210 Activities Aide - Food Service Worker
44211 General Activities Therapist 1 Cook 1

44212  General Activities Therapist 2 Cook2 .

44213 . Activity Therapist Specialist 1 Food Service Coordinator 1
44214  Activity Therapist Specialist 2 Food Service Coordinator 2
80527 - Activity Therapist Specialist 2 Food Consultant

Correctional Food Service Coordinator 1
Correctional Food Service Coordinator 2
Food Service Worker =
Food Service Coordinator 2

30527 General Activities Therapist 2
5.-~65311 ' Emergency Medical Technician — Ambulance

mmw~w>&<m:8m mamumdbo% go&n& HonvEQmu |
: Ambulance -
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30503

30505

30506

. 30506
3. 42511
42512
42521
30031
30061
42541
42542
30501
30503

4. 14211
16111
30171

Cook 1

Cook'2' v :
Correctional Food Service Coordinator 1
Dietitian Assistant R
Fabric Worker 1 (see also Unit 6; Group 11)
Fabric Worker 2 (see also Unit 6, Group 11)
Laundry Worker

Laundry Work Coordinator

Correctional Laundry Coordinator
Correctional Laundry Coordinator 1
Correctional Laundry Coordinator 2°
Laundry Worker

Fabric Worker 2 (see also Unit 6, Group 11)
Commissary Worker (see also Unit 9, Group 3)
Cashier (see also Unit 9, Group 3). -
Commissary Coordinator

Classification Groupings — w.wu.nwmlm-.-n Unit 6

1. 2213)
22151
«. 2217
2. 22320
22511
22513
22560
22565
22566
22831
22832
22833
53621
53622
53811
53813
30507
30508
53611
53612
53613

YCC Work Project Coordinator
CCC Dormitory Advisor.

CCC Project Crew Leader
Forestry Inspector

Parks Conservation Aide
Parks Conservation Coordinator
Campground Attendant
Campground Coordinator 1
Campground Coordinator 2
Conservation Worker
Conservation Aide
Conservation Crew Leader
Golf Course Worker 1

Golf Course Worker 2

Laborer

Laborer Crew Leader

Parks Conservation Crew Leader

Sawyer 3

Groundskeeper 1
Groundskeeper 2
Groundskeeper 3
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53631
53632
53633
46551

46552 -

30529
46541
46542

46543

53521
53522
53531
53541

30509
30530
52111

52112

52121
52130
52131
52132
52133
52134
52141
30505
30506
30507
80508
80509
30508
30527
52211
52221
52240
52241
52242

Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker 3
Penal Workshop Specialist

. Penal Workshop Quality Control Specialist -

Penal Workshop Quality Control Specialist "
Correctional Farm Laborer : :
Correctional Farm Coordinator 1 (see also Unit 3,
Group 3) v ;
Correctional Faym Coordinator 2 (see also Unit 3,
Group 3)

Dairy Worker 1

Dairy Worker 2

Farm Coordinator

Correctional Dairy Processing Plant Operator (see
also Unit 3, Group 3) R :
Correction Farm Supervisor 2

Farm Specialist c

Auto Body Repair Worker 1

Auto Body Repair Worker 2

Auto Tire Repair Worker

Auto Service Worker

Auto Mechanic 1

Auto Mechanic 2

Auto Mechanic 3

Auto Mechanic 4

Motor Fleet Coordinator

Assistant Auto Mechanic

Body Repair Worker 1

Auto Mechanic 1

Auto Mechanic 2

Auto Mechanic 3 :

Equipment Maintenance Coordinator
Equipment Maintenance Coordinator

Mason

Plasterer ,

Assistant Carpenter

Carpenter 1 :

Carpenter 2
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52251
52252
52260
52261
52262
52271
52272
52281
52282
52290
52201
52202
52311
52312
52321
52322
52861
53111
53112
53113
53121
30505
30507
30507
30507
30508
30508
30508
30508
52231
52232
52260
52261
52262
54511
54513
54531
54532
54541

Painter 1

'Painter 2
Assistant Plumber
Plumber 1

 Plumber 2 ,

Sheet Metal Worker 1

Sheet Metal Worker 2
Electrician 1

Electrician 2

Assistant Air Quality Technician
Air Quality Technician 1

Air Quality Technician 2
Machinist 1

Machinist 2

Welder 1

Welder 2

Locksmith

Maintenance Repair Worker 1
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Maintenance Inspector
Maintenance Repair Worker 2
Maintenance Repair Worker 3
Carpenter 1

Welder 2

Electrician 2

Plumber 2

Sheet Metal Worker 2

Air Quality Technician 2
Steam Fitter 1

Steam Fitter 2

Assistant Plumber

Plumber 1

Plumber 2

Boiler Maintenance Worker
Boiler Repair Worker
Stationary Engineer 1
Stationary Engineer 2

Boiler Operator 1

- 162 -

. 53211

53212
53213
53214
53231
53232
53241
53242
53261
53263
53411
53631
53632
53633
54411
54412
54413
54414
30505
30507

30507 .
. 54421

54422
54411
54412
54413

. Boiler Operator 2 ;

Stationary Engineer 2
Treatment Plant Aide
Treatment Plant Operator
Treatment Plant Coordinator 1
Treatment Plant Coordinator 2

Treatment Plant Operations o,oow&:m.su. .
Fabric Worker 1 (see also Unit 5, Group 3)
‘Fabric Worker 2 (see also Unit 5, Group 3) -

Upholsterer
Tailor

Fabric Worker 2 (see &mm Unit 5, Oqoﬁ.v mv,

Tailor 2

Highway Maintenance Worker 1
Highway Maintenance Worker 2
Highway Maintenance Worker 3
Highway Maintenance Worker 4
Bridge Worker 1

Bridge Worker 2

Routemarker 1

Routemarker 2

Foundation Mechanic
Foundation Mechanic Coordinator
Sign Worker ; .
Roadside Park Caretaker 1
Roadside Park Caretaker 2
Roadside Park Caretaker 3

Equipment Operator 1 (see also Unit 6, Group 13)

Equipment Operator 4 (see also Unit 6, Qma:v 13)

Equipment Operator 1
Equipment Operator 3
Routemarker 2
Dredge Operator 1
Dredge Operator 2

Equipment Operator 1 (see also Unit 6, Group 12)
Equipment Operator 2 (see also Unit 6, Group 12)
Equipment Operator 3 (see also Unit 6, Group 12)
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14.

15.

16.

17.
18.

19.

54414
30505
53320
53321
53322
53323
53821
53841
54431
54441
54442
54451
30505
30505
30506
54211
54221
54223
30510
54461
22551
53230
52341
52851
53811
53813
53831
53832

.MAEvBmaOvaumnouﬁmmm&mcdan m.Quo:vuwv
Equipment Operator1 =+~
Signal Electrician Assistant

Lineworker © =

Signal Electrician 1

Signal Electrician 2

“Delivery Worker

Parking Facilities Attendant

Bookmobile Operator (see also Unit 9, Group 14)
Vehicle Operator 1 SR ol
Vehicle Operator 2

Ambulance Operator

Delivery Worker 1

Delivery Worker 2

Vehicle Operator 2

Aircraft Attendant

Aircraft Mechanic:

Aircraft Maintenance Coordinator

Aircraft Mechanic 2 - .

Research Vessel Operator

Lock Area Technician

Bridge and Lock Tender.

Laboratory Machinist

Adaptive Equipment Technician

- Laborer .

Laborer Crew Leader

Mover 1

. Mover 2

.\O?mmm—.,ﬂowe.mv: Groupings — Bargaining Unit 7

1..

21111
21121
21131
21141
21151
21153

21161
21171
21211

Livestock Inspector

Grain Warehouse Examiner
Feed Fertilizer Inspector .
Apiary Inspector

Seed Inspector

Seed Analyst e
Plant Pest Control Specialist
Pesticide Control Specialist .

- Egg Products Inspector
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.+ 21212

21221
30530
21231
21233
21241
21243
21581
21582

+21251

21252
21253
21511
21512
21521
21531
21541
21561
30530
23111
23112
22316

- 23121

23122

23131

23171

30530

23181

30530
23191

. 23311

23312

23313
. 24151
. 24121

24123

Poultry Products Inspector: :
Fruit and Vegetable Inspector
Fruit'and Vegetable Inspector
Meat Inspector S PP
Meat Inspector Specialist

. Food Inspector

Food Inspector Oo,on&sm.,aq . :
Amusement Ride and Game Inspector 1
Amusement Ride and Game Inspector 2

Weights and Measures Inspector 1.

Weights and Measures Inspector 2
Weights and Measures Technologist:
Cosmetology Inspector - , :

.Cosmetology Examiner

Barber Inspector e

Nursing Board Enforcement Agent ..

Medical Board Enforcement Investigator -
Pharmacy Board. Compliance Agent

Nursing Board Enforcement Agent.. Sy
Public Utilities anmamvounmaozv.,.H:.<ommmw8~. 1

. Public Utilities. Transportation Investigator

mmumaocmgwﬁa&m ;Fﬁmnmmng; mvw&mmmﬂgo
also Unit 7, Group31) . . . i T
Public Utilities enwamgnnwao:.munwngow 1.
Public Utilities Transportation Examiner 2

Public Utilities Water and Sewer Compliance
Investigator

- Public Utilities Telephone Ooiv~wwnn@,ua<.mwnmmno~

Comp Inv 2 Tele

 Public Utilities Gas Pipeline Safety Compliance

Investigator

Comp Inv 2 Gas R
Public Utilities Electric Compliance Investigator
Railroad Inspector 1 : :
Railroad Inspector 2

Railroad Inspector 3 :

High Pressure Piping Inspector.

. Boiler Ingpector .

Nuclear Boiler Inspector
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15.
16.
17.

18.

19.

20.

21.

24131
24141
24161
24162
24311
24312
24321

24351
24361

24331
24332
30525
24391
24411
30531
24421
24431

24432
24433-

24441

24442

24471
“Group 22)

24472 Industrial Safety E%E@Emn w (see m_mo Unit q

24473

24474
24481
24482
24483

24484

Electrical Inspector

Elevator Inspector;

Plumbing Inspector:1

Plumbing Inspector 2 :
Stationary Load Limit Inspector
Portable Load Limit Inspector. -
Motor Vehicle Enforcement F<omﬂmm8~. Amww mﬂmo
Unit 14, Group 18)- ‘

‘Motor:Vehicle Inspector

Motor Vehicle Dealer Inspector Ammo mﬂmo C::.. 14,0
Group 18)- .

Driver’s License Examiner:1

Driver’s License Examiner 2

Driver’s License Examiner 1:

Industrial Inspector :

Industrial Safety Inspector

“Industrial Safety Specialist:

Breath Alcohol Testing Inspector"
Safety and Health Inspector 1

‘Safety and Health Inspector 2 -~ -

Safety and Health Compliance Inspector
Safety and Health Coordinator -

Safety and Health Consultant

Industrial m&.ma\ E%m_wamn 1 Ammm also Unit q

Group 22)

‘Industrial Safety m%n._mEmn 3 Ammo w_mo GEn q

Group 22)

‘Industrial Safety mv.m._osuma 4 Awmo w_mo GE« 7,

Group 22)

Industrial Safety Ooamcxman H (see also Unit 7,
Group 22) - :

Industrial Safety QoumE_.b:n 2 Ammo Emo Unit q
Group.22)

Industrial Safety Ooum_:ga 3 Amﬁm Emo GE« 7,
Group 22) :

Industrial m&.on% m_ucawrma Amwo m_mo Unit 7, Ouocﬁ k

22)
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24511
24512
24513

30528

-.30529

30529

30531 .
24471

24472
24473

24474

24481

i
' 24483
o

24511

24512

24513

30531

30534

. 24710

24711
24712
24721
24741
24742
24743
30528
30530

Ergonomist 1 (see also Unit .7, Group 22) ;.

-Ergonomist 2 (see.also Unit 7, Group 22)

Ergonomist 3 (see also Unit:7, Group 22)
Safety and Health Inspector 1

Safety and Health Inspector 2 i

Safety and Health:Compliance Officer
Industrial Safety-Specialist .y
Industrial Safety Hygienist 1:(see also CEn .N
Group 21): =~

Industrial Safety mvﬁumam« 2 (see also Unit .~
Group 21) v

Industrial Safety mww»mama 3 Amaa also CEn q
Group 21) .

Industrial m&.ma\ Hygienist 4 Amam &mo G::n q
Group 21)

Industrial Safety Oosmiam:« 1 Amwo &mo ng .N

_ Group 21)

Industrial Safety Ooamc_gsn w (see Emo dEn .~
Group 21)°

Industrial Safety Ocsm:#man w (see. m_mo Unit 1,
Group 21)

‘Industrial Safety Specialist Ammo &mo CEﬁ 7, Quocv
21)

Ergonomist 1 (see also C::.. 7, Quoav NC
Ergonomist 2 (see also Unit 7, Group;21)
Ergonomist 3 (see also Unit 7, Group 21)
Industrial Safety Hygienist 1 e
Industrial Safety Hygienist 2.-

Industrial Safety Hygienist 3

Hsmcme:w_ Safety Hygienist 4

Mine Rescue Operations Ocon&:meon
Mine Safety Inspector 1

Mine Safety Inspector 2

Oil and Gas Well uamvmoaou

Reclamation Inspector 1:

Reclamation Inspector 2

Reclamation Inspector 3

Reclamation Inspector 1 -

Reclamation Inspector 2
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26. 24911 ‘- Racing Inspector -
27. 24921 Embalmer and Funeral m,ws_:“% Humvwoeou.
28. 24941 -Aviation Specialist 1
24942 Aviation Specialist 2
29. 26121 Criminal Investigator H
26122 Criminal Investigator 2 ..
26181 Institutional Identification Officer
26210 - Investigator Assistant:
26211 Investigator
26241 Consumers’ Counsel Utility H=<mm9nm8~. ,
66751 Safety wamvo:mugrq Evaluator 1 (see also CE« 9
~ " Group 14)
30. 26221 Insurance Investigator 1
26222 - Insurance Investigator 2
66771 Insurance Licensing Examiner:
30529 - Insurance Investigator 1 :
31. 23161 Hazardous Materials gﬁmﬁﬂﬂuc: mv@numrme (see
- Also Unit 7, Group 9) .
26511 Correctional Fire Fighter Ammw also Unit 3, Group 3)
26521  Fire Safety Inspector
26531 ~Arson Investigator
26541 Fire Safety Educator 1 (see also .CEn HA Group 18)
26542 Fire Safety Educator 2 (see also Unit 14, Ouocv 18)
30041 * Fire Safety Specialist
26560 Fire Training Equipment Technician
26561 ' 'Fire Training Officer 1 (see also-Unit 14, Group 18)
26562 Fire Training Officer 2 (see also Unit 14, Du.ocv 18)
26571 ‘Hazardous Materials Technician’ :
26573 Hazardous Materials Coordinator
164921 Hazardous Materials Specialist Amao &mo GE« 13,
Group 15)
32. 52421 Radio Technician 1"
52422 Radio Technician 2
52423 Radio Technician mvmauwrm«
30527 Radio Technician 1- ,
33 52611 Broadcasting Technician' 1
52612 Broadcasting Technician 2
52621 Broadcast/Net ITV Coordinator

52642 Audio/Visual mddm:oﬂon mvoS&_ma (see also Unit
13, Group 17) -
34. 52631 - Audio/Visual w@vﬂn <<o~.w2.
52641  Audio/Visual Specialist .
35. 52711 = Bindery Operator " .
52721  Typesetting Technicien = =
52731 - Printing Machine Operator..
52741, ' State Printing Officer . .
52751  Correctional Printing Machine Qoon&smnou ,
52760  Printing Coordinator (see also Unit 9, Qa.ozv va
36. 54571 - Steam Engineer Examiner
37.69481  Social Services thmbmﬁn mvoﬁwrme
38. 82111 ' Graphic Artist : .
82121 Layout Design Artist
39. 82210 : Photographer =
30528 - Photographic mvoswrmn
40.° 82220 - Photo Laboratory >m2m§»
82221 Photograph Developer . . :
30525 . Photo Laboratory Technician- 1 :
41. 82311 Cartographer (see also Unit 7, O«oﬁv ﬁwv
84111 Drafting Technician 1.
84112 Drafting Technician 2
84113 Drafting Coordinator
85821 Design Specialist 1 (see also Unit 7, Quoav Aw 44
¢ :and Unit 13, Group 22).
85822 Design mvoﬁa&ma 2 (see &mo Unit 7, n#.ocv Aw 44
o and Unit 13, Group 22) -
86823 Design Specialist 3 (see m_mo Unit q Qno:t Aw 4
: and Unit13, Group 22) ¢
86824 Design mvamrm« 4 (see m_mo CE« q Group .mw 44
- .and Unit 13, Group 22)..
85831 Oo:m«ﬂ:aaob Project Specialist 1 Ammm also .QE« q
- . Group 43, 44 and Unit 13, Group 22) - ,
85833 Ooams.:nno= Project mvosmrmn 2 (see Emo CE« 7,
Group 43, 44 and Unit 13; Group 22) o
85834 Ooams.:oao: Project mgsmrmn ‘3 (see also CEn 1,
. Group 43, 44 and Unit 13, Group 22) . Sl
85835 Oosus.:oaon Project. Specialist 4 (see also CEn 1,
Group 43, 44 and Unit 13, Group 22) - =

=169 -
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85841
85851

42. 82311
82320
82321
82322
82323
82324

43. 84211
84212
84213
84330
85821

.mmmmw
wwmww
85824
: mmwwu
mmmww

85834

mmmwm 

85841

85851

.Hamabn mvosw-mn (see also Unit q Ouoﬁv 43,44
d Unit 13, Group 22) o
Mu._mmo wvoo_wwme (see also CE« q Quoav 43,4 and
Unit18, Group 22) .. ="
Cartographer (see also Unit 7, Quocv »C
Photogrammetry Technician W
togrammetry Technician o
wwgmwwaamam» 1 (see also Unit 13, Qwocv wmv
Mrognumgaogmn 2 (see also Unit 13, Group 18)
Photogrammetrist 3. Amoo Emo Unit Hw 035. uwv
Survey Technician1" :
Survey Technician 2
Survey Technician 3 -
Centrifuge Operator - , .
UMM—w.: mﬂgwﬂmn 1 (see also’ CEa q Ono—uv t A»
d Unit 13, Group 22) -
Muuon_m.: mvoermn 2 (see &3 CE.“ q Onocv 41, %m :
d Unit 13, Group 22)
mﬂamd Specialist 3 (see also GE« 1, Ouo:v .ﬁ A# |
d Unit 13, Group 22): ,
WMEW: Specialist 4 (see also .dEn 7, Qa.o:u AH &
and Unit 18, Group 22) = -
Construction Project mgswrma 1 (see Emo ..CE« 7,
Group 41, 44 and Unit 13, Group:22) -
Construction Project mvcﬁwrmn 2 (see: &mo Cd: ,q
Group 41, 44 and Unit 18, Group 22)
Construction Project Specialist 3 (see also .CEn 7,
Group 41, 44 and Unit 13, Group 22)
Construction Project mvcam_umn 4 (see Emo GEe 7,
-.Group 41, 44 and Unit 13, Group 22)
Testing Specialist (see Emo GE« q Group 41, p»
~and Unit 13, Group 22) *

Bridge Specialist (see &uo CE« 4 O;.o:v 41, t and

~. Unit'13, Group 22)

womww Survey:Technician 1.
‘30529 - Survey emorEme 3
44.'84321 Material Controller 1
84322  Material Controller 2
84323 Material Controller 3
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84331 Bituminous Plant Inspector
84334  Bituminous Plant Coordinator

84351
84352
30181
85821
85822
85823
85824
85831
85833
85834
85835
85841
85851

30529

.~84411

84412
80527
30528

. 84611

84651
85861

30527
30529

. 24461

24462
84421

Project Inspector 1
Project Inspector 2
Project Inspection Ooow&:mnow _
Design Specialist 1 (seé also Unit 7, Q;.ocv AH 43
‘and Unit 183, Q;.o:v 22)
Design mveaw__me 2 (see also Unit 7, Group 41, 43
and Unit 13, Group 22) : :
Design mvoﬁmrmn 3 (see also Unit 7, Group 41, 43
and Unit 13, Group 22) v
Design mvmemrmn 4 (see also Unit 7, Group 41, 43
and Unit 13, Group 22) .
Oobm_ndaac: Project Specialist 1 (see also GEn 7,
Group 41, 43 and Unit 13, Group 22) ‘
Oozm_ndnnuos Project wvmo_mwma 2 (see also Unit 7,
Group 41, 43 and Unit 13, Group 22)
Oosms.:oaob Project mumﬁwrmn 3 (see also Unit 7,
Group 41, 43 and Unit 13, Group 22) v
Oobms.:eaoa Project mvmﬁmrme 4 (see also CEn 7,
Group 41, 43 and Unit 13, Group 22)
Testing Specialist (see m_mo Unit 7, Group 41,43
and Unit 13, Group 22)
Bridge mvasmrmn (see also Unit 7, Group 41, 43 and
Unit 13, Group 22) :
Project Hnmumnnou 3
Electronic Technician 1

- Electronic Technician 2

Electronic Technician 1
Electronic Technician 2
Environmental Technician
Automobile Emissions Inspector

MbSuoﬁana& mvam:mn:mmoEmoGs# 13,
Group15 -

Environmental Technician 1
Environmental Technician 2
Radiation Safety Officer 1

Radiation Safety Officer 2
Radiological Instrument Technician 1
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84422

Radiological Instrument Technician 2

84631 Radiological Analyst 1
84632 Radiological Analyst 2
84640 Health Physics Technician
84641 Health Physicist 1 (see also Unit 13, Group 21)
84642 Health Physicist 2 (see also Unit 18, Group 21)
48. 82350 Medical Laboratory Technician (see also Unit 4,
Group b) -
86110 Laboratory Assistant
86111 - Laboratory Technician 1
86112 = Laboratory Technician 2
86113 Laboratory Technologist
30525 = Laboratory Technician 2
30530  Health Physicist 1 (see also Unit 13, Group 21)
49. 83820 Geology Technician :
83811  Soil Resource Specialist
50. 24111 Building Inspector
Classification Groupings — Bargaining Unit 9
1. 12111. Clerk 1 . ‘.
12112 - Clerk 2
12113  Clerk 3
12121 - Statistics Clerk
12131 Telephone Operator 1
12132 Telephone Operator 2
12441 State Records Technician 1 (see also Unit 14,
Group 16)
12442 State Records Technician 2 (see also Unit 14,
Group 16)
12511 Office Assistant 1
12512 Office Assistant 2
12513 Office Assistant 3
12551 Secretary : .
12611 Word Processing Specialist 1
12612 Word Processing Specialist 2
12711 Hearings Bailiff =
12731 - Mail Clerk/Messenger v
16521 Payroll Processing Specialist 1
16522 Payroll Processing Specialist 2

-162 -

16531
16532

63141
63821
64371
64372
64620
64641
66931
30001
30502
30503
30525
30525
30526
30526
30526
30527
30527
30528
14711

14721

14731
14741
14742
64520
64551
30503
30504
30525
30527
14211
16111
16511
16512
16513
165621

Humuﬁo:Uom:oaoummvm&mmme:mmom_modaa m.
Group 4) - . :
Payroll Deductions Specialist 2 (see also Unit 9,

 Group 4) . .

Forms Control Specialis

Hearing Assistant (see also Unit 14, Group'13)
Travel Counselor 1 (see also Unit 9, Group.14)
Travel Counselor 2 (see also Unit 9, Group 14)
Personnel Aide (see also Unit 9, Group 14)
Test Monitor

-Nosologist

Clerical Technician

Clerk 1 ‘

Telephone Operator 1
Clerical Specialist

Technical Typist

Secretary 1

Statistics Clerk -
Word Processing Specialist 1
Word Processing Specialist 2
Word Processing Specialist 3
Administrative Secretary 1 -

-Stores Clerk:. :

Mechanical Stores Clerk
Chemical Stores Clerk
Storekeeper 1

Storekeeper 2

Purchasing Assistant

Inventory Control Specialist 1
Stores Clerk

Stores Clerk

Storekeeper 1

Storekeeper 2.

Commissary Worker (see also Unit 5, Group 4).
Cashier (see also Unit 5, Group 4)
Account Clerk 1

Account Clerk 2

Account Clerk 3

Payroll Processing Specialist 1
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16522
16531

16532

30011

30526

30529

30527

12311

12312
12321

12322
12323
12331
12332
12333
12341
12342
12343
12351
12352
12353
12361
12362
12371
12372
12373
12374
30503
30504
30525
30525
30527
30528
30527

84361

84362
84371

Payroll Processing Specialist 2

"Payroll Deductions Specialist 1 (see also Ci.n 9,

Group 1) : R g
Payroll Deductions Specialist 2 (see also Unit 9,
Group 1) I
Account Clerk Specialist
Account Clerk 2

Account Clerk 2

Account Clerk 3

Data Storage Technician 1
Data Storage Technician 2
Data Processor 1

Data Processor 2

Data Processor 3

Data Entry Operator 1
Data Entry Operator 2
Data Entry Operator 3
Data Librarian 1

Data Librarian 2 - -

Data Librarian'3

Data Control Technician 1
Data Control Technician 2
Data Control Technician 3
Data Technician 1

Data Technician 2
Computer Operator 1
Computer Operator 2
Computer Operator 3
Computer Operator 4
Data Processor 1

Data Entry Operator 1
Data Entry Operator 3
Data Librarian 2
Computer Operator 1
Computer Operator 2
Data Control Technician
Technical Writer 1
Technical Writer-2
Engineering Clerk
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80526
30528
84381
84382
84391
30527
16741
16742
16743
16744
16745

16791 -
16792
16793

16794
16795
16841
16842
64210
64211
64212
64222
64220
64221
66111

66112
66113
66114

66121
66122
66123
66124
66125
66131

Engineering Clerk - :

Technical Writer 2 -

Traffic Technician 1

Traffic Technician 2

Traffic Analyst ;

Traffic Technician2 - - .
‘Unemployment Claims Examiner 1
Unemployment Claims Examiner.2
Unemployment Claims Examiner 3
Unemployment Claims Examiner 4
Unemployment Claims Specialist
Claims Examiner 1

“Claims Examiner 2

Claims Examiner 3

Claims Examiner 4 ;

Claims Examiner Specialist
Certification/Licensure Examiner 1
Certification/Licensure Examiner 2
Employment Services Interviewer
Employment Services Representative
Employment Services Counselor ,
Employment Services Contract Specialist.
Veterans miv_owgmbowmvnmmgnm&ﬁ
Disabled Veterans Outreach Specialist

>noo==nmb§n§§m~.:8o&mo C,anz.ﬁuocv
12) . : A o
Accountant/Examiner 2 (see also Unit 14, Group
12) , i : :
ggcugn\m.nmgwbon. 3 (see also Unit 14,:Group
12) v A
Accountant/Examiner 4 (see also Unit 14, Group
12) . e :
Unemployment Contributions Examiner 1
Unemployment Contributions Examiner 2
Unemployment Contributions Examiner 3
Unemployment Contributions Examiner 4 -
CchEo%Bm:n Contributions Examiner 5.
Unemployment Compensation Compliance Auditor
1 (see also Unit 14, Group 12) . .
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66132

66191
66221
66421
66422
66431
66791
66792

30527
30527
30529
30531
30527
30527
30530
30529
. 64223
. .64224
. 18771

16773

30503
30525

12421

12422

52760

30502
30504
30529

. 52431 -

52441
30505
30527
17211
17221

17222
18311

18312

Unemployment Compensation Compliance Auditor
2 (see also Unit 14, Group 12)

Nursing Home and Hospital Examiner 1
State Accountant Examiner Sl
Internal EDP Auditor 1 (see also Unit 14, Group 12)
Internal EDP Auditor 2 (see also Unit 14, Group 12)
Workers' Compensation External Auditor
Workers’ Compensation Underwriter 1

Workers’ Compensation Underwriter 2 (see also
Unit 14, Group 12) : E
Unemployment Claims Examiner 2

Accountant 1 (see also Unit 14, Group 12)
Accountant 2 (see also Unit 14, Group 12)
Accountant 3 (see also Unit 14, Group 12)
Examiner 2 : :

Examiner 3

Examiner 4

Claims Examiner 4 o
Embployment Services Manpower Representative

Employment Services Coordinator

Disability Insurance Claims Examiner
Disability Insurance Claims Specialist
Accounting Machine Operator 1 -

Accounting Machine Operator 2

Reproduction Equipment Operator 1
Reproduction Equipment Operator 2 -

Printing Coordinator (see also Unit 7, Group 35)
Office Machine Operator 1

‘Office Machine Operator 2

Printing Coordinator 1
Radio Operator

Radio Dispatcher
Radio Dispatcher
Radio Operator 2

: m:wEoEmnn& Income Claims Processor
~Health Financial Resource Specialist 1
“Health Financial Resource Specialist 2

Evumd\gawew:n oo
Library Assistant 2
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18313
52411

52412

52413

52481

52482
52491

54431
64341
64343
64371
64372
64431
64432
64620
64681
64682
66561
66562
66563

. 66751

66752
66761
84571
84572
30526
30527
30527
30529
30528

‘30529

30529
30530

. 12431

Library Associate e
Telecommunications Technician 1
Telecommunications Technician 2
Telecommunications Technician ‘Coordinator
Telecommunications Network Operator 1 (see also
Unit 14, Group 3) : e
Telecommunications Network Operator 2 (see also
Unit 14, Group 3) - :
Telecommunications Analyst (see also Unit 14,
Group 3) , . v
Bookmobile Operator (see also Unit 6, Group 15)
Tour Guide

Tour Coordinator . A

Travel Counselor 1 (see also Unit 9, Group 1)
Travel Counselor 2 (see also Unit 9, Group 1)
Public Inquiries Assistant 1 :
Public Inquiries Assistant 2

Personnel Aide (see also Unit 9, Group 1)
Employee Benefits Coordinator 1

Employee Benefits Coordinator 2

Student Loan Specialist 1

Student Loan Specialist 2

Student Loan Specialist 3 o
Safety Responsibility Evaluator 1 (see also Unit 7,
Group 29) : . .
Safety Responsibility Evaluator 2 .
Traffic Safety Specialist (see also Unit 14, Group 21)
Permit Technician 1 , ’ :
Permit Technician 2

Library Media Technical Assistant 2.
Student Loan Specialist 2- v
Permit Technician 1

Permit Technician 2

Income Maintenance Worker 3
Communication Technician 2
Employee Benefits Coordinator 2
Public Inquiries Assistant 1

Salvage Machine Operator
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Classification Groupings — Bargaining Unit 13

1.

22211

22212

22213 :

22214

22215

30528
21181
22211

22280
22281
22271
22272
30505
30527
83271
22221
22222
22231
22232
22241

22242

30528
22321
22322
22323
22330

122351

22540
22541
30526
83451
83452
85411
85420
85421
85422

Wildlife Ooamonéw.uo: ?mw (see also Unit 13; Group
2)

' Wildlife >~.ow Technician
“Wildlife Area Coordinator .-

Wildlife Management Associate
Wildlife Management Consultant
Wildlife Area Coordinator

Plant Pathologist s

Wildlife Conservation Aide (see also G::w 13, Q&.o:v
1)

Wildlife Hmomomna# Technician
Wildlife Biologist

‘Aquatic Biologist 1

Aquatic Biologist 2 :
Wildlife Conservation Aide
Wildlife Technician

. Biologist

Fish Management amadasmb
Fish Management Unit Leader
Fish Hatchery Technician
Fish Hatchery Coordinator
Net Constructor

- Net Construction Specialist

Fish Unit Leader
Forester

" Forester Analyst

Staff Forester
Assistant Forest Manager
Nursery Coordinator
Naturalist Aide
Naturalist

Naturalist Aide
Ecological Analyst 1
Ecological Analyst 2
Planning Engineer 1
Design Engineer Intern
Design Engineer 1
Design Engineer 2
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85510
85511
85512
85521
‘86531
-85541
85611
85621
85631
85651
85561
65730
65731
65732
65733

65734

65911
66361
66951
66952
66953
83211

83212

83213
66951
66952
66953
83221
83222
83223
83224
83251
83252
30530
30531
30529
30530
305631
30531

Project Engineer Intern

Project Engineer 1

Project Engineer 2

Construction Engineer 1

Maintenance Engineer 1 : SR 7
Bridge Engineer 1 : ‘ Y
Acrial Engineer c 7
Field Engineer . : , |
Testing Engineer 1 v Rl |
Traffic Engineer 1 . |
Surveyor

Sanitarian 1-

Sanitarian 2

Sanitarian 3

Sanitarian 4

Sanitarian Program mvmembmn

Veterinarian Specialist

Energy Specialist

Utility Specialist 1

Utility Specialist 2

Utility Specialist 3

Microbiologist 1 -

Microbiologist 2

Microbiologist Coordinator

Utility Specialist 1

Utility Specialist 2

“Utility Specialist 3

Chemist 1

Chemist 2

Chemist 3

Chemical Laboratory Coordinator
Medical Laboratory Technologist 1 -
Medical Laboratory Technologist 2.
Medical Laboratory Technologist 1
Medical Laboratory Technologist 2
Environmental Scientist 1~ v
Environmental Scientist 2

Air and Water Quality Scientist 1
Solid Waste Scientist 1
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13.-83811 - Soils Resource Specialist 85822  Design Specialist 2 (see also Unit 7 »Group 41,43 .

83821 Geologist1 and 44). . v

83822 Geologist 2 85823 Design Specialist 3 (see also CEn q Quo:ﬁ 41,43

83823 Geologist 3 L and44)

83824 Geologist 4 85824 Design Specialist 4 Ammo &mo CE« q Q«ccv 41,43
14. 85110 Architect Associate o ‘and 44)

85111 Architect
85211 Plans Examiner
15. 64921 Hazardous Material Specialist (see also dEn q
Group 31)
85710 Environmental Engineer Intern
85711 Environmental Engineer 1
85712 Environmental Engineer 2
85721 Air Quality Engineer 1
85731 Water Quality Engineer 1

85831 Construction Fémoa Specialist 1 Amam Emo CE».. 7,
Group 41, 43 and 44) :

85833 Oouus.:asoa Project mvmsmrma w Amwm also CBn 7,
Group 41, 43 and 44) - v

85834 Oobms.:oao: Project mvoSmrmn 3 (see also C:: 7,
Group 41, 43 and 44)

85835 Ooums.:ono: Project mvoamrme 4 Ammo also CEn 7,
Group 41, 43 and 44) : ; .

85841 Testing wvwswrmo (see also Unit. q Q.uo:ﬁ A,H.,.. Aw

85861 Environmental Specialist 1 (see also Unit 7, Group and 44)
46) ‘85851 Bridge Specialist Ammo &mo GE» q Qa.ocv ﬁ 43 and
85862 Environmental Specialist 2 44) :

16. 83831 Horticulturist 1
83832 Horticulturist 2
85910 Landscape Architect Aide
85911 Landscape Architect 1
85912 Landscape Architect 2

17. 52642 Audio/Visual Production Specialist (see also CE« 7,

: Group 33)

18. 82322 Photogrammetrist 1 (see also Unit 7, Group ANV
82323 Photogrammetrist 2 (see also Unit 7, Group 42)
82324 Photogrammetrist 3 (see also Unit 7, Group 42)

19. 63281 Facilities Planner (see also Unit 14, Group 21)

20. 85311 Planner1l
85312 Planner 2
30530 Planner 2
30532 Planner 3 v

21. 83231 Entomologist
84641 - Health Physicist 1.(see also dEn 7, Group 47)
84642 - Health Physicist 2 (see also Unit 7, Group 47)
30530 Health Physicist 1 (see also Unit 7, Group 47)

22..85821" Design Specialist 1 Amwm &mo Unit q Group 41,43

and 44)

23. 65761 ME%B&FB\ H=<mm9m98~. H
65762 Epidemiology Investigator 2 _
65763 Mvioazoﬂomw Investigator 3 -

Classification O—.o:—.ENu — wwnnnz-su Gﬁ_n 14
1. 12381 Data Security Specialist
46131 Lottery Game moncﬂq mvoew:mo Ammm also CEa 3,
, Group 4)
30530 Security mvmawrmn Amoo also Unit 3, Group ..C
2. 63151  Publication Specialist 1 - ,
63152 Publication Specialist 2
64411 Information Writer 1
64412  Information Writer 2
64413 Publications Editor
64420  Public Information Specialist
3. 12391 Data Systems Coordinator 1
12392 Data Systems Coordinator 2 , ,
52481 ew_oooaﬁcaomﬂozu Zmaionw Ovmmwgq 1 (see also
: , ,Gﬂam Group 14) : . ’ A
52482  Telecommunications N agouw Ovoumnoa 2 (see also
v CE« 9, Group H.c i : R
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52491

64111

64112
64113
64114

64115

mﬁ.mu

- 64122

64123
64141
64142
© 64151
64152
64161
64162
64171
64172
64173
64181
64182
64191
64192
30091

780529
30530
30530

30531
30533
30533
30533
64521
64522
64523

64552

64571
64574
64591
30530

Telecommunications Analyst Ammo &mo CE« 9,

Ou.ozv 14)

.vaomdwaaou\bb&%mn T

Programmer/Analyst 2
anomntBou\ngm« 3
Programmer/Analyst 4

“Programmer/Analyst 5

Systems Analyst 1
Systems Analyst 2
Systems Analyst 3
Programmer mvwawrmn 1
Programmer Specialist 2
Data Base Analyst 1 -
Data Base Analyst 2 -
Computer Consultant 1 °
OoBvceE. Ooﬁ&ﬂgn N

Computer .PBEBSo: ?m_%ma 2
Computer Acquisition Analyst 3 v
Minicomputeér Operations Technician®
Minicompuiter Systems Programmer -
Systems Programmer 1

Systems mvnom.ntBmu 2

‘Software Programmer

Data Systems Ooou&zmgw;u,
Data Systems Coordinator 2

Programmer/Analyst 2

Programmer/Analyst 3
Programmer/Analyst 5
Systems Analyst 1
Software Specialist 1
Purchasing Specialist .
Purchasing Agent
Purchasing Coordinator

Inventory. Control Specialist 2
Business Enterprise Specialist
. Business Enterprise Program Coordinator

mvﬁ.awmszm Standards Analyst
Purchasing Coordinator

=172

Trainer - .

Training Officer

Training Specialist

Trainer = -

Training Officer 1 i S
Training Officer 2 S o
Appraiserl. e e

- Appraiser 2

Appraiser 3 ‘

Appraisal mvwawzmn

Review Appraiser 1

Review Appraiser 2 :

Contract m<&=w8~.\2¢moaw8~. Amom m_mo dEn HA
Group 21) ,

Property Management mvwam__me H

Property Management Specialist 2

Property Management Coordinator 1.

Property Management Coordinator w

- Relocation Agent 1

Relocation Agent 2
Relocation Coordinator
Title Agent 1°

Title Agent 2

Title Agent 8.

Property Agent 1

' 'Property Agent'2:
- . Property Agent 3. -

Property Agent 008.&‘5@.8#
Utilities Relocation Technician 1.

" Utilities Relocation Technician 2

Utilities Relocation Technician 3. -
Real Estate Disposition Ooon&:maou.
Property Agent 1 ..

Property Agent 2.

‘Property Agent 8. -

Title-Agent 2 :

Utilities Relocation Technician 3
Road Inventory Specialist 1
Road Inventory Specialist 2
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9.

10.

11.

63810
63831
63840
63841

63842

63843
63844
63881
63882
63891
69471
30529
63111
63112
63211
66321
66340
66350

- 66911

66912
66921
66922
66923
66311
66312
30351
30352
30530
30530
30532
30532
30532
69111
69112
69113
69121
69123
69131
69132

Paralegal/Legal ?Em«g«

‘Hearing Officer

Legal Intern

Law Clerk

Attorney 1

Attorney 2

Attorney 3 . ,
Utilities Attorney Examiner 1
Utilities Attorney Examiner 2
CE:Q Attorney :

Case Control Reviewer .

Case Control Reviewer

-Forms Analyst 1. *

Forms Analyst 2.
Management g&%mn

Economist: - T R SR

Market Reporter. - - ..

Assistant Foreign 038 gmnmmﬂ.
Statistician 1 T L
Statistician 2

Researcher 1

Researcher 2

Researcher 3 .

Development Specialist 1:
Development Specialist:2

Management Analyst-3 AZos-onmiva oES .
Management Analyst 4 AZOS-cxva». oa_wv

Management Analyst

Statistician 3.

Development mvon_w:ma w

Forms Analyst 3 °

Researcher3 . .. .

Civil ?mzm Field woﬁdmmuam«:\o 1
Civil Rights Field Representative 2
Civil Rights. Field wmvn@mngeg w
Civil Rights mumemrm« o
Civil Rights: OoBEE:S Ooou&umaou
EEO Technician L

EEO Officer = - e o
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- 69150

69151
69160
69161
69162
69171
30527
30528
30531

. 63161

63162
63311
64711
64712
66111
66112
66113
66114
66131

- 66132

‘66140

66141

66142
66143

66144

66145
66161

66162

66163
66171
66173
66231
66421

66422
66531 *

66532

66581 -

Minority Business Officer: -
Minority Business Coordinator
EEOQO Contract Technician

.EEO Contract Officer: . -

EEOQ Contract Coordinator

EEO Enforcement Officer ./

Civil Rights Wmvuomw:gaé H

EEQ Officer 1 ‘

EEO Contract Compliance OBSH M

‘» Grants Coordinator:1

Grants Coordinator 2

Business Service Officer

Criminal Justice Planning mvmswrmn

Criminal Justice Planner

Accountant/Examiner 1 (see also CEn 9, Ouosv mv
Accountant/Examiner 2 (see also Unit. 9, Group 8)
Accountant/Examiner 3 (see also Unit 9, Group 8)
Accountant/Examiner 4 (see-also Unit 9, Group 8)
Unemployment OoBvoummSos Qonwm:ow ?:&«S.
1 (see also Unit 9; Quozv 8): ot

Unemployment Oosvgmmeon QeEvcwuam ?:52.
2 (see-also Unit 9, Group 8)°

- Financial Fmancaos Examiner .?B:wc

Financial Institution wa::umu 1
Financial Institution Examiner 2
Financial Institution Examiner 3°
Financial Institution Examiner 4 -
Financial Institution MxmBSS. 5
Utility Auditor 1 , :
Utility Auditor2 .~ = .

- Utility Auditor: Coordinator -

Student Loan Auditor
Student Loan Consultant -

i State Account Specialist

Internal EDP Auditor 1 (see also dEn 9, Q;d:v mv

- Internal EDP Auditor 2 Auoo &mo dEe 9, 03:@ 8)

Fiscal Specialist 1
Fiscal Specialist 2

- Securities Examiner 1
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66582
66591
66592

66593

66594
66611
66612
66613
66614
66792

66941
66942
66943
30529

.. 30527
- 30529

13.

30530

30531 .

30533
30534
30530
30531
30291

30321

63121
30242
30243
63510

63511

63821

.65221-
66192.

66193
- 30528
30529

Securities Examiner 2 ;. o
Securities Specialist 1.« o - i
Securities Specialist 2 e
Securities Specialist 3" -

Securities Specialist 4. - - . 2
Securities Analyst 1::: . Ll
Securities Analyst.2: . , :
Securities Analyst 3

Securities Analyst 4 W L
Workers’ Ooﬂiw:mwﬁo: dazmuiﬂ.ﬁ_. N Amco also
Unit9, Group 8): . ; b
Utility Rate Analyst'1

Utility Rate Analyst 2. ,

Utility Rate Analyst Oos.&:wes.

Budget Officer1l. . .-

Accountant 1 (see also GE« w qu:v 8)

Accountant 2 (see also Unit 9, Group 8)
< 30529

Accountant 3 (see also Unit9, Group 8)
Financial. Institution Examiner:1 .-

Financial Institution Examiner.2

Financial Institution Examiner 3

Financial Institution Examiner 4 -

Financial Institution mgsou mvmswrma
Fiscal Specialist e
Criminal Justice Planner

MH/MR Program Coordinator Amaw also GE« p
Group 3)

MH anmEd\Omeowao: Ooou&umeou
Administrative Assistant 1. -
Administrative Assistant 2 AZcb.aNmEva os_wv
Administrative Assistant 3. (Non-exempt ou_S
Assistant Liaison Officer

Liaison Officer1 .

Hearing Assistant Ammm Emo CE« w Q;.oﬁv C
‘MH Administrator1: . - -

Nursing Home and mo%ug mntan 2
Nursing Home and Hospital Examiner L
?m::Emﬁwsé Assistant 1.

Nursing Home and momES_ MxmBEou 2
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30530
30531
30533

. 54231

54232

. 66811

66812

66813

66814
66815
30531
12441

12442

63231
63271

163291

64361
64362
30527
30528
30529

. 64811

64812
64813
30530

. 24321

24361

26541
26542

26561

26562
64911
64912
30529
30529

Mental Health Administrator 1.

Budget Officer 2
Liaison Officer 1
‘Aircraft Pilot 1

Aircraft Pilot 2 :

Tax Commissioner Agent 1

Tax Commissioner Agent 2

Tax Commissioner . Agent 3

Tax Commissioner Agent 4

Tax Commissioner Agent 5.

Tax Commissioner Agent 4

State Records .HwanBma 1 Amm@ also GEn m Qa.o:@
1

State Records emn?usm: 2 (see also Unit 9, Group -
Correctional Records Management 0384
Records Management Officer -

‘State Records Management Analyst

Medical Records Technician 1 ,

Medical Records Technician 2

Records Management Officer

Medical Records Librarian

State Records Management ?w_van 1

Fine Arts Specialist 1

Fine Arts Specialist 2

Fine Arts Specialist 3

Fine Arts Specialist 2 .

Motor Vehicle Enforcemeént.Investigator (see also
Unit 7, Group 18) :

Motor 40?&@ Dealer Hbmvmoaon Ammo also CE».. 7,
Group 18) ST

Fire Safety Educator 1 (see also Unit 7, Group 31) '
Fire Safety Educator 2 (see also Unit 7, Group 31)
Fire Training Officer 1 (see also Unit 7, Group 31)
Fire Training Officer 2 (see also Unit 7, Group 31)
Disaster Services Consultant 1
Disaster Services Consultant 2
Motor Vehicle Enforcement Investigator
Assistant Park Manager 1
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30530 Assistant Park Manager 2
19. 64671 Personnel Testing Specialist 1
64672 Personnel Testing Specialist 2
64691 Personnel Testing Information Controller
30528 Personnel eomaum mvoamrmn 1
20. 66711 Actuary ,
66721 Internal Insurance Examiner 1
66722 Internal Insurance Examiner 2
66731 Insurance Actuary 1
- 66732 Insurance Actuary 2
66733  Insurance Actuary 8
66741 = Insurance Rate Analyst 1
66742 Insurance Rate Analyst 2
21. 63280 ' Space Planner
63281 Facilities Planner (see also Unit 13, Group Hmv
66551  Contract M<n~aw§\2mmon_w«8. (see also Unit 14,
Group 7)
66761  Traffic Safety Specialist ?8 also Unit 9, Qa.ocv 14)
22. 16761  Disability Claims Adjudicator 1
16762 Disability Claims Adjudicator 2 -
16763  Disability Claims Specialist 1
16764 Disability Claims Specialist 2:
30529 Disability Claims Adjudicator 1
30529 Disability Claims Adjudicator 2
30531 - Disability Claims Specialist 1

APPENDIX J
GEOGRAPHIC JURISDICTIONS

ﬂ:m appendix reflects the current districts/regions or
other geographic jurisdictions in effect at the time of the effective
date of this Agreement. If circumstances change, the Employer
shall :oﬂ@ the Union prior to the uav_ﬁucunmaob of any changes.
The Union will have an opportunity to consult with the Employer.
The. nvmbmom shall not be arbitrary or capricious or be for the sole
purpose of Sua:B&:Sbw any provision of the Agreement.
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ADJUTANT GENERAL
Statewide ..

"DEPARTMENT OF ADMINISTRATIVE mﬁwsgm :
""" Five (5) Districts

U—nn-.-on #1 — Cuyahoga County "

District #2 — Tuscarawas County

' District #3 — Franklin County

District #4 — Hamilton County -

U-nen.-oe #5 — maoao OoEwQ

UHH.;.—.EZ.—, OF. >ﬁacg§

Juris- Juris- Juris- Juris. . .
diction 1: - diction2: - diction 3: diction An
Ashtabula Marion Van Wert Williams®
Columbiana Morrow Allen Fulton -
Cuyahoga Knox Hardin ' Lucas
Carroll- Union ", , Mercer Defiance -
Holmes - Delaware . . Auglaize Henry..
" Lake ... Madison Darke . Wood:
s Geauga Franklin Shelby. - Paulding
© .. Harrigon Pickaway - Logan Putnam
Jefferson Licking Miami Haneock
Medina Fairfield - Champaign Ottawa
Portage . Perry “Preble mwu&-uww
Mahoning Hocking Montgomery Seneca
Trumbull Coshocton - . .Greene Wyandot **
Tuscarawas Muskingum Fayette Crawford
Stark Morgan - Butler Erie
Summit Athens * Warren® Huron
Wayne Meigs Clinton Richland
Guernsey Hamilton Lorain. :
Noble Clermont Ashland
Washington ‘Ross " F
Belmont - Brown -
Monroe Pike
Clark Highland
Scioto
Adams
Vinton
Jackson
Lawrence
Gallia
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DEPARTMENT OF AGING - C T R el
Statewide Madison .. - Fayette
DEPARTMENT OF Poomor,pzuuwcn ADDICTION | Browny .., ASKIE. iy
Franklin . mvs_nwiwv. ;
Statewide = . ‘ e dobo,. .,
Feirfield  Hocking,  Harrison
OFFICE OF BUDGET AND Ez,»omzmze Jackson '~ Lawrence’ ‘' Jefferson -
Statewide ; Athens ' -~ Meigs - Washington:
. o,ouronaoa . Muskingum:- waaoa.,
CIVIL RIGHTS COMMISSION Gallia - = Tuscarawas ' ey
i Six (6) Districts
District #1 UHH;HEZ.—_ OF OOEHOH
e . . o : waw_.bgmo
Williams- . Defiance " Paulding Van Wert
Mercer .- Fulton . Henry . Putnam . . OHEOH OF OOZdew.m QOG.ZOF
Allen Hardi